OVERVIEW AND SCRUTINY COMMITTEE MINUTES
Thursday 24 March 2022 at 7.00 pm
Room B-06, Town Hall, Lambeth Town Hall, Brixton Hill, London SW2 1RW

Members Present:

Councillor Tim Briggs, Councillor Liz Atkins (Chair), Councillor Mary
Atkins (Vice-Chair), Councillor Stephen Donnelly, Councillor Marianna
Masters (Vice-Chair), Councillor Irfan Mohammed and Councillor
Martin Tiedemann

Apologies:

Councillor Jonathan Bartley and Councillor Joshua Lindsey
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Declaration of Pecuniary Interests
There were none.

2

Minutes of Previous Meeting
The minutes of the meeting held on 2 February 2022 were agreed as a correct record of
proceedings.
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2021 Safer Lambeth Partnership Scrutiny Report
Councillor Jacqui Dyer, Deputy Leader of the Council (Jobs, Skills and Community Safety),
Bayo Dosunmu, Deputy Chief Executive and Strategic Director of Resident Services; and
Jeanette Young, Director of Children's Commissioning and Community Safety, introduced the
annual statutory report as follows:
 The report provided an overview of the Safer Lambeth Partnership (SLP) and priority
areas such as violence against young people, the Lambeth Made Safer (LMS) Strategy;
counter terrorism, Violence Against Women and Girls (VAWG), anti-social behaviour
(ASB) and substance misuse.
 The appendix provided an update from the previous year’s recommendations and
structure of governance of both SLP and LMS programmes.
 Crime and disorder was a complicated process delivered through multiple collaborative
partnerships. There was a current review of the Partnership to improve the safety of
citizens and aimed to make Lambeth one of the safest London boroughs.
 There were concerns, such as on Stop and Search, which needed further prioritisation
and more proactivity as illustrated by Child Q case.
 This report would inform the draft Partnership Plan and scrutiny of its delivery; and on how
to respond transparently and comprehensively to the Strategic Needs Assessment.
 Benchmarking performance during Covid-19 lockdowns was difficult, which had caused
low levels of ASB, whilst Lambeth’s geography and demographics complicated this
further.
 It was essential to build trust and confidence with the community and deliver with partners.



The SLP was being refreshed post Covid-19, via the Crime and disorder Plan and Crime
Reduction Plan. This included additional capacity in a larger Community Safety team, and
improved effectiveness and co-working with external colleagues and partners.

The Committee next heard from Alex James, Lambeth Youth Council (LYC) representative:
 He had met with the Victim Care Unit (VCU) to discuss the Child Q case, noting that it
could cause a generation of trauma for those affected by similar events.
 The LYC planned to work with Lambeth’s and Southwark’s Young Advisors to promote
awareness of and campaign on young people’s rights during Stop and Search and the role
of officers, via leaflets and attendance at school assemblies.
Reahanna Gordon, Lambeth Young Advisor, next provided representation:
 Lambeth Young Advisors worked alongside Metropolitan Police Service (MPS) officers
and with the Independent Advisory Group (IAG), who also provided advice to the MPS.
 The school in the Child Q case had emailed that it did not know how to challenge the
Police to ensure actions were justifiable and proportionate.
 Police information needed to be more instructive and accessible, and the public needed to
be able to understand how they could challenge Police officers.
The Chair read an anonymous resident statement on the impacts of ASB:
 Their local area had been a quiet, friendly community, but ASB from two properties
comprising excessive noise at night and drug misuse had taken place over two years. This
escalated to excessive littering, discarded drug paraphernalia, intimidation of residents,
drug dealing and a physical confrontation between a resident and one of the young men
involved.
 Initial Police activity only resulted in the perpetrators moving to another nearby property,
but then moved back and continued as before. Further Police activity and arrests initially
offered improvement, but one tagged individual continued to deal drugs and other ASB
soon resumed.
 The extreme stress made residents consider moving away until Police introduced
cameras which appeared to have a positive impact and it was hoped that these would
remain.
 It was surprising that a once friendly community could be altered so quickly by only two
properties and demonstrated the significant impact of ASB and the time taken for
resolution.
The Committee next heard from Marina Ahmad, London Assembly Member for Lambeth and
Southwark and Police and Crime Committee Member:
 The Mayor of London was the Police and Crime Commissioner, but appointed a Deputy
Mayor for Policing and Crime, Sophie Linden, who was delegated the functions of the
Mayor’s Office for Policing and Crime (MOPAC). MOPAC led on the MPS’s performance
and set strategic priorities.
 The Police and Crime Plan had been released on 24 March 2022.
 The MPS comprised over 33,000 officers, 2,000 Police Special Constables, 10,000 police
staff, and 1,000 Probation Services Officers.
 The Police and Crime Committee met bi-weekly and scrutinised the MPS’s performance,
resources, pay and pensions, recruitment and diversity, and the MPS estate.
 The Mayor’s priorities included reducing and preventing violence, increasing trust and
confidence, improving victim support, and protecting people at risk of exploitation and
harm.
















VAWG was a key priority and would always be a threat, noting that over 130 women had
been killed by men over the last year in the UK, although awareness of VAWG was
increasing.
The Mayor had labelled VAWG an epidemic and had campaigned for misogyny to be a
hate crime.
A public health approach was needed to tackle VAWG via the education of young males,
working with offenders to change behaviours, and ensuring the Police had requisite
resourcing and tools.
The Police and Crime Committee had recently released a VAWG report which could be
shared with the Committee. A VAWG Strategy was also expected.
Stop and Search significantly impacted community-Police relations but was a vital tool to
remove weapons and disrupt drug supplies, but how it needed to be proportional and
intelligence-based.
The Action Plan was developed following consultation with other 400 Black, Asian and
minority ethnic individuals and groups, and work taken in relation to the disproportionate
use of Police Stop and Search powers. The key to building trust was to have a more
representative and understanding MPS, and the GLA provided £1.2m over three years to
support recruitment and progression of Black officers, and £700,000 for community-led
training to improve understanding.
Claire Waxman, London’s Victims’ Commissioner, was engaging directly with Black
women and survivors to inform the VAWG Strategy, and the Police’s Public Attitude
Survey would improve representation of London’s Black communities.
The MPS Chief of Staff had noted that the extended exit survey would improve
information-gathering on why staff left the MPS to aid recruitment and retention.
The numbers of Black, Asian and minority ethnic officers leaving was not high, but this
was often due to discrimination.

The Committee also heard from Livia Whyte, Head of Special Projects and Legacy at Black
Thrive:
 Black Thrive had influenced the LMS to provide an anti-racist lens to the Strategy.
 A review of Stop and Search in collaboration with King’s College highlighted it as a form of
trauma and disproportionality targeted black people. This research also showed that
young people with Stop and Search experience had poorer health outcomes.
 Further work was needed than those currently in operation to improve community-Police
trust.
 VAWG disproportionately affected black women, but also impacted on other family
members.
 Black Thrive were interested in conducting further research on the impact of violence from
the public or the state, such as from disproportionate search in the Child Q case.
 Black Thrive requested more influence on training officers at Hendon and in Stop and
Search, and were collaborating with young people to provide feedback, noting that even
more should be done.
 Black Thrive was setting up its own research institute and observatory.
Colin Wingrove, Chief Superintendent (Borough Commander); Norman Perry, London Fire
Brigade (Borough Commander); the Cabinet Member and officers responded to questions as
follows:
 The Police acknowledged the shock, and level of upset over the Child Q case, in addition
to the murder of Sarah Everard and the numerous instances of discrimination against
Black people.


























The MPS had much to do to repair and regain confidence.
The Police were committed to working together with communities and groups such as the
Young Advisors; and noted that it was essential to build trust and be proactive in
improving approaches.
The Police continued to listen to feedback and ensure there were different ways in which
they were able to do so, including: the relationship with the IAG which remained strong
and active critical friends to the Police; through the Community Monitoring Group; and
engagement with Black Thrive to embed Stop and Search into the Disrupt and Deter
(LMS) workstream; and engagement work in schools.
Neighbourhood engagement was fundamental to improvement, such as the recent Town
Centre Team launch, upcoming growth in dedicated ward officers, the approach of the
Schools and Youth Engagement Officers, in addition to working closely with Council
partners, community partners and community groups demonstrating the significance of
this approach.
This approach was strategized through the LMS Strategy and the Safer Neighbourhood
Ward Panels that were already in place to improve engagement and the Borough
Commander had recently met with ward Chairs to help set local priorities and to listen and
respond to concerns. Through the LMS Strategy and Lambeth Made Communities, the
first tranche of wards also had Community Forums to also improve engagement and
ensure communities were safe.
The MPS was a learning organisation that listened to and developed community initiatives
to restore trust, such as Project Vigilant which focused on and targeted perpetrators of
serious sexual offences. The Walk and Talk Scheme listened to local women and would
be expanded to other groups, to help understand local issues, build bridges and feedback
into local plans and responses.
The MPS response to the Daniel Morgan HMIC report was led by Deputy Assistant
Commissioner Barbara Gray, which had delivered a number of actions and
recommendations.
The MPS had previously begun to address standards and culture, including delivery of
some HMIC actions such as a new Chief Inspector post responsible for professionalism.
This position would improve professional standards, deliver training and professionalism
plans, and monitor progress.
The Borough Commander and senior leaders recently briefed all officers on expected
standards.
SIGMA had recently been launched to enable MPS staff to anonymously report issues,
such as sexism, in addition to existing channels of reporting and processes such as for
misconduct.
The MPS was encouraging and empowering staff to report behaviour outside its values, in
addition to providing toolkits and training for frontline supervisors to ensure alertness and
responses.
The MPS acknowledged concerns and questions raised, but it should be recognised that
the vast majority of officers were good, hard-working public servants, but all officers
needed to meet these standards and level of expectation.
Lambeth was committed to reducing knife crime and was undertaking weapon sweeps,
noting that inspections did not take place at schools, but a public approach was key.
Whilst the Police led on ASB, a collaborative approach with the Council, partners, and the
wider community, and elevating a community-led approach, was required. Within the
Council’s Public Protection and Regulatory Services was a drive to transfer community
wardens into community liaison officers to better support communities and co-ordinate
responses.
































Prevention was central to the Council’s strategic aims across its’ and partners’ functions,
such as with Housing Associations, schools, and health colleagues; to identify issues
before prosecution and so that enforcement was not the first option.
Lambeth’s Community Monitoring Group was run by Black Thrive and reviewed Police
body cameras, engagement and had witnessed impressive incident diffusion, but also
offered advice and guidance.
Young advisors were actively involved with the local MPS on Stop and Search
improvements.
One of the MPS’s core responsibilities was crime detection, reduction, and prevention.
National crime detection rates had fallen in recent years, but the Police were reviewing
investigations, working with the Crown Prosecution Service (CPS), and implementing new
techniques such as DNA and CCTV to maximise opportunities to solve and prevent crime.
The MPS had engaged with Operation Bluestone to improve the quality of responses to
rape offences and had charged more rape offences than across London in the last few
months, with resourcing also increasing.
The Borough Commander invited Members to discuss the Walk and Talk Scheme and
other engagement outside the meeting to implement further improvement.
Weapons Sweeps were jointly undertaken and progressing well, but communications,
such as leaflet drops, could be undertaken to ensure outcomes from such activities.
Stop and Search was undergoing numerous improvements, such as via the Lambeth
Young Advisors led session to engage with young people, or through the Marcus Lipton
Centre and in schools. These were important to restore trust and provide more
information to the public, but further work was needed.
The roles of the Community Monitoring Group and independent advisors also added to
scrutiny and ensured powers were used fairly, professionally and led by intelligence.
Stop and Search volumes had decreased, but outcomes had increased. Intelligence-led,
outcome-focused approaches needed to continue, whilst ensuring powers were used
fairly.
Further research, as from Kings’ College and Black Thrive was essential to inform the
MPS’s approach and was welcomed, and the MPS welcomed this to further improve
services.
Members of the public and community leaders now spoke to new recruits at Hendon to
give lived or community experiences and were reflected in officer learning.
Co-working with partners and other agencies was needed as the range of powers
available to the Police were limited and the Partnership Tasking Group regularly reviewed
this information and how it was captured. An example would be TRAs or housing
associations playing a pivotal role in ASB.
The Railton Road incident did not involve batteries and was a Police matter.
Fires resulting from batteries or white goods such as fridges were investigated by the Fire
Investigation team and reported back to the manufacturers and to Government to address
issues; and could result in manufacturers facing product recall.
The Fire Brigade had worked with Transport for London (TfL) on electric scooters which
were now banned on the Underground.
It was noted that batteries bought from a reputable stores and manufacturers should be
safe, but those bought over the internet or market stools were often the cause of incidents.
The following battery fires had been recorded in Lambeth: for e-Bikes one in 2019 and
four in 2020; for e-Scooters two in 2021; e-Cigarettes one in 2017 and one in 2020; and
lithium-ion batteries one in 2018.
The Fire Investigation team liaised with Environmental Standards Agency and reports
were publicised via London Councils.

In discussion, Members requested that the next statutory Crime and Disorder meeting receive:
 the Partnership Plan and metrics on the tangible outcomes of the Plan;
 statistics on intimate body searches broken down by age, ethnicity, and gender
undertaken in Lambeth including specific details of any such searches undertaken in
Lambeth schools and colleges;
 assurance of the MPS re-prioritising reducing crime; and,
 crime statistics, monitoring and how targets were being met.
RESOLVED:
1.
The Metropolitan Police needed to improve identifying officers who abuse their position;
and its vetting, recruitment, and training to ensure that officers adhere to the highest
standards of the service and merit trust; and to provide details of how new recruits are
assessed in Lambeth and their retention rates.
2.
To improve black and ethnic minority communities’ representation on community
monitoring structures, neighbourhood forums, panels and in the Police itself; and to
provide details of current and target Black, Asian and minority ethnic representation.
3.
To provide more detailed and effective oversight on the principles and grounds for stop
and search; and improve and increase community-led training for police officers.
4.
To establish a model of best practice and structure by which ASB is prioritised and
investigated in a multi-agency approach, including taking appropriate action to help design
out crime, such as installing more cameras and involving more partners to improve safety.
This should include improving preventative measures such as identifying where other
services’ involvement would improve resolution and more careful consideration of mental
health issues presenting as ASB.
5.
To ensure the MPS was more representative of communities it serves and identify
reasons why officers left the service; and for the Partnership to provide the Committee
with metrics and targets for Black, Asian and minority ethnic officer recruitment, retention,
and progression to senior leadership.
6.
To ensure schools and other organisations know how to challenge the Police, with
stronger relations and wider involvement with community groups such as the Youth IAG
and Safer Neighbourhood Board. Additionally, to ensure that this information, such as
presented to the Stop and Search Monitoring Group, was published on the Lambeth
website.
7.
To ensure the MPS worked actively and more positively with a diverse range of
organisations, such as the Council, Transport for London, and local businesses; to
guarantee Lambeth as a safe place to live and work. This should include increasing
visible neighbourhood policing with more police officers patrolling the streets in high crime
areas and town centres in Lambeth.
8.
The implementation of the Disrupt and Deter Strategy should include a senior
representative to ensure better communications with local communities and explain the
reason for operations, their outcome, and future plans; to provide reassurance and
mitigate trauma; and to increase engagement with ward councillors.
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Health Inequalities
During discussion of this item the guillotine fell at 9.00 pm.
RESOLVED: That the meeting continue for a further period of up to 30 minutes.

Councillor Jim Dickson, Cabinet Member for Health and Social Care (job-share), Chair of the
Health and Wellbeing Board (HWB), and co-Chair of Lambeth Together Partnership (LTP);
Andrew Eyres, Strategic Director for Integrated Health and Care; Ruth Hutt, Director of Public
Health; and Bimpe Oki, Public Health Consultant, introduced the item and stated:
 Health inequalities ran through all activities, such as the Delivery Alliance for
Neighbourhoods and Young People and mental health; and had been a specific focus
over the past decade.
 Varied health outcomes for parts of Lambeth’s communities was indefensible.
 Covid-19 had further exacerbated and highlighted embedded inequalities.
 The recently established Lambeth Together Equality Diversity and Inclusion (EDI) group
supported and enabled work across all health and care programmes.
 This report set out the growing understanding of inequalities, particularly for those
conditions that most impacted residents such as maternity, hypotension, diabetes, and
mental health. In turn, this information was being used to shape the Joint Strategic Needs
Assessment and the Health and Wellbeing Board (HWB) Strategy and healthcare
priorities.
 Further improvement was needed, but the Government had acknowledged Lambeth’s
progress with the new Office for Improvement and Disparities opening in Lambeth, work
with Black Thrive, taking the lead on Black Londoner’s health, and on drugs and alcohol.
The Committee next heard from Bell Ribeiro-Addy MP as follows:
 Ethnic minority communities were on average poorer and reported worse local support
and treatment from GPs; which compounded stress and consequently their health and
wellbeing.
 Black people statistically presented with symptoms of persons 20 years older and were
four times more likely to be detained under the Mental Health Act. Black males were 70
times more likely to have serious mental health issues, 60 times more likely to be a mental
health facility in-patient, and 40 times more likely to access services via the Police or
criminal justice route, than white people.
 The Health Secretary only recently announced plans to remove the discriminatory
question on sexual activity for sub-Saharan African blood donations, needed for those with
sickle cell.
 Ethnic minorities had higher instances of hypotension, stroke, diabetes, and prostate
cancer mortality, which were not genetically based, but resulted from institutional racism.
 Issues in Black maternal health were also prevalent, with mortality during pregnancy and
childbirth being four times higher; and increased rates of 121% for stillbirth and 50% for
neonatal death. A key problem was that many Black women were not listened to during
pregnancy.
 A disproportionately higher number of Black, Asian and minority ethnic males died from
Covid-19, which had been highlighted from their likely occupations in key worker roles.
 These issues were longstanding and exacerbated by an unwillingness to acknowledge
institutional racism in the healthcare system, and culturally sensitive services and data
collection were needed.
The Committee then heard from Livia Whyte, Head of Special Projects and Legacy at Black
Thrive:
 Thanks were given to Lambeth Together for the collaborative work undertaken to date.
 Covid-19 had brought health inequalities to the forefront and it was reiterated that black
people were disproportionally impacted.
 Improved access, particularly early intervention; and Black-led and culturally appropriate





services, were needed to help address the social determinants of health.
Black Thrive had a programme to support local communities but was on hold due to
funding.
A third of data was missing or inaccurate and this needed resolution to drive
improvements.
The continued disproportionality of poor health outcomes was disturbing and greater coworking across institutions was also needed to address inequalities and improve
outcomes.

The Cabinet Member and officers responded to questions as follows:
 The rights of ex-Latin communities in the healthcare system was a crucial issue.
 The 23 March 2022 Lambeth Together Strategic Board (LTSB) had discussed migrant and
refugee health. Guys and St Thomas’ Trust (GSTT) had a good health inclusion offer via
for new arrivals.
 Lambeth shared resources and worked pan-London on settled communities’ health and
care; and had led in translation services during Covid-19, which were also shared
between boroughs.
 Lambeth’s community sector networks, and organisations such as Thriving Stockwell and
the Portuguese Health and Wellbeing Partnership, linked directly with communities to offer
joined-up healthcare. This enabled appropriate communications and responses, improved
trust, and detailed what services were available whilst being sensitive to issues such as
immigration status.
 Covid-19 work had improved working with communities, building relationships with
community leaders, having communities help organise drop-in sessions and engaging via
video or WhatsApp.
 Lambeth supported grassroots work by funding community organisations for them to
shape offers to meet the needs and challenges of their respective communities, such as
emergency food aid or handholding with wider care and support services.
 Lambeth engaged a range of different organisations, including the five key Thriving
communities linked to primary care networks (PCNs), to better understand needs and
deliver healthcare.
 Dr Di Aitken, GP, Co-Chair of Lambeth Together Strategic Partnership, and Co-Chair the
Lambeth Together EDI Group, addressed the Committee as follows:
o The EDI group was formed in response to the pandemic and had begun by
reviewing data guided by Public Health England (PHE) recommendations and
evidence, and inspired by Black Thrive, to develop a health inequalities dashboard
and shared measurement system.
o An assurance report was provided at Board meetings that each of the Delivery
Alliances measured selected health inequalities, and these were monitored by the
EDI Group.
o NHSE was monitoring core-20 plus five to get NHS organisations to focus on the
lowest 20% in the lowest quintile of indexes of deprivation and five-focused clinical
areas. Lambeth had also chosen an additional two of diabetes and chronic pain.
o NHSE had included this monitoring into national planning guidance so that all
hospital trusts reported performance by indexes of deprivation and ethnicity.
Lambeth was committed to reporting similarly and this would also help inform
service redesign.
 Rachel Kesse-Addu, GSTT consultant haematologist and sickle cell specialist, next
addressed the Committee:
o She and two colleagues looked after 900 adults with sickle cell disease, which
largely affected black populations.
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Health inequalities disproportionally affected people of colour and ethnic minority
groups.
o Sickle cell was unique and Covid-19 highlighted more issues faced by patients who
were considered as clinically extremely vulnerable.
o There was Covid-19 vaccination hesitancy among Black people, but the Unit’s work
had seen a 60% vaccination rate which was better than the wider community but
was not high enough to protect patients.
o GSTT had one of England’s best-resourced sickle cell units, with better consultantpatient ratios and one of the largest psychology services input, but was not near to
desired levels.
o NHSE had redistributed resources to form 10 specialised centres across England
with one in both GSTT and King’s College Hospital, to offer comprehensive care to
patients across Lambeth Lewisham, Camberwell, Southwark and the wider region.
o There were significant sickle cell challenges, as set out in the All-Party
Parliamentary Group (APPG) report, which helped focus NHS Trusts’ on specific
achievable aims and it was hoped to improve care for patients.
It was too early to analyse the Chancellor’s Spring Statement, but the connection between
poverty and ill health was correct, and the expected drop in living standards and
increasing poverty would drive worse outcomes and needed further review.
Other London boroughs were adopting Lambeth’s stakeholder co-production model which
enabled the Council to trial measures with the community before delivery and learn from
its citizens; and was sharing this learning across the capital.
Lambeth was committed to delivering one big public health event per year but aimed to do
more.
Resident feedback noted appreciation to informally engage with the Council on health
matters.
The Beacon Project offering weekly health-checks in in Angel Town or Kennington, with
Beacon Hubs extended to south Lambeth so more community members could engage,
which helped build trust and confidence, and supported citizens to use healthcare
services.
The healthcare bus would be utilised for other groups as part of ongoing grassroot
projects.
Other avenues of support were ongoing, such as faith-based delivery and communityshaped projects, such as twice-weekly church and mosque outreach work.
Evidence was clear that poverty drove poor health outcomes; and it was important to
recognise that mitigating poverty would improve health outcomes and bring a fairer society
The December 2019 Poverty Summit had considered how underlying issues of poor
healthcare could be addressed and inequality formed an ongoing theme of Public Health
reports.
Measures to improve poverty included promoting the uptake of the London Living Wage
among health care providers and the wider community, supporting people into
employment, and increasing educational opportunities. Direct actions included measures
such as the distribution of food though the pandemic to tackle food poverty, or the
Household Support Fund.
There would be a range of implications from the recent Treasury Spring Statement, but
the Council was committed to working with partners to deliver mitigations to poverty.
Children’s Services and Councillor Davie were leading on children and family poverty
alongside health colleagues.
Health outcomes and associated determinants remained a core theme across the
Council’s and partners’ work.

RESOLVED:
1.
To ensure that migrants are aware of health entitlements and receive the support from
local health services that were responsive to their specific needs.
2.
To provide statistical data to the Committee on health inequalities, including Healthwatch
Lambeth EDI and KPI data, in future reports to evidence progress and collate research to
enable the Council and partners to understand Lambeth’s long-term medical conditions,
how these affected residents, and mitigations thereof.
3.
To provide analysis and mitigations of the impact of rising cost of living on health
inequalities.
4.
To provide hyper-local positive health interventions, such as HWB buses and professional
advice provision, particularly on estates, in discussion with local bodies such as TRAs or
local forums, as well as ward councillors.
5.
To hold at least two dedicated health and wellbeing events per year for Lambeth’s diverse
communities, including for Black, Latin American and LGBTQ+ groups.
6.
To promote and improve the showcasing of positive work undertaken with Lambeth’s
diverse populations.
7.
To embed the All-Party Parliamentary Group (APPG) recommendations across Lambeth’s
health services, including black maternal health and cultural competency training.
8.
To provide the Committee with research on hesitancy and mitigations to healthcare
access.
9.
To provide the Committee with more information on the buddying scheme, including aims,
outcomes, and future work-strands.
10. To provide statistics on health inequalities in Lambeth with targets for reduction; such as
for diabetes, weight, or high blood pressure.
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Work Programme
This item was deferred. In discussion, although Members suggested for a post-election review
of the 2022 local government election to be added, to include Lambeth’s performance and
conduct in running it, and turnout.

The meeting ended at 9.24 pm
CHAIR
OVERVIEW AND SCRUTINY COMMITTEE
Date of Despatch: Friday 29 April 2022
Contact for Enquiries: David Rose
Tel: 020 7926 1037
E-mail: drose@lambeth.gov.uk
Web: www.lambeth.gov.uk

