To the Mayor and Councillors of the London Borough of Lambeth
YOU ARE SUMMONED TO ATTEND A MEETING of the COUNCIL to be held in the Council Chamber Lambeth Town Hall, Brixton, London, SW2 1RW on Wednesday 25 May 2022 at 7.00 pm

ANDREW TRAVERS
CHIEF EXECUTIVE
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Published on: Tuesday 17 May 2022

@LBLdemocracy on Twitter http://twitter.com/LBLdemocracy or use #Lambeth
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How to access the meeting
Councillors must attend the meeting in person at Lambeth Town Hall, Brixton Hill, SW2 1RW.
Reflecting current Public Health guidelines to help prevent the spread of Covid-19, members of the press
and public are invited to follow the meeting online via https://bit.ly/3PttggH. If this is not possible, public
access can be made available for strictly limited numbers, but please contact Democratic Services
(details on the front sheet of the agenda or Democracy@lambeth.gov.uk) before the meeting so that
arrangements can be made.

Digital engagement
We encourage people to use Social Media and we normally tweet from most Council meetings. To get
involved you can tweet us @LBLDemocracy.

Audio/Visual Recording of meetings
Everyone is welcome to record meetings of the Council and its Committees using whatever, nondisruptive, methods you think are suitable. If you have any questions about this please contact
Democratic Services (members of the press please contact the Press Office). Please note that the Chair
of the meeting has the discretion to halt any recording for a number of reasons including disruption
caused by the filming or the nature of the business being conducted.
Persons making recordings are requested not to put undue restrictions on the material produced so that
it can be reused and edited by all local people and organisations on a non-commercial basis.

Representation
Ward Councillors may be contacted directly to represent your views to the Council: (details via the
website www.lambeth.gov.uk).

Security
Please be aware that you may be subject to bag searches and asked to sign in at meetings that are held
in public. Failure to comply with these requirements could mean you are denied access to the meeting.
There is also limited seating which is allocated on a first come first serve basis, you should aim to arrive
at least 15 minutes before the meeting commences. For more details please visit: our website.
Please contact Democratic Services for further information – 020 7926 2170 – or the number on the front
page.

Directions to Lambeth Town Hall, London, SW2 1RW
Lambeth Town Hall is located at the southern end of Brixton Road and is a highly visible landmark. It can
be accessed via a number of bus routes and is a short walk from both Brixton Station and Brixton
Underground Station.
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Agenda Item 8

COUNCIL – 25 MAY 2022
Report title: Leader of the Council, Cabinet portfolios, other administration and Opposition
appointments for 2022 - 2026
Wards: All
Report Authorised by: Raymond Prince, Director of Legal and Governance
Contact for enquiries: Wayne Chandai, Head of Chief Executive’s Office and Democratic
Services, Legal and Governance, 020 7926 0029, wchandai@lambeth.gov.uk

REPORT SUMMARY
This report elects the Leader of the Council for the 2022 – 2023 municipal year, notes the Executive
appointments made by the Leader and other group appointments, and notes the Opposition
appointments.

FINANCE SUMMARY
None arising from the report.

RECOMMENDATIONS
1.

To elect Councillor Claire Holland as Leader of the Council;

2.

To note the Cabinet appointments as made by the Leader of the Council and other group
appointments; and

3.

To note Opposition appointments as set out in the report.

CABINET
The Cabinet is made up of eleven elected Labour councillors, however only 10 will be acting in the
capacity of Cabinet Member at any one time. They collectively make decisions, provide political
leadership and implement policy through senior officers.
The Administration was elected with an increased mandate to deliver a fairer and more sustainable
borough and with a commitment to stand on the side of Lambeth residents. The administration will be
focused on tackling the cost of living crisis faced by many Lambeth residents, lobbying the government
to do more to support local people and ensuring support is targeted at those who need it most.
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The administration’s ambitious manifesto commits to making Lambeth the best place to grow up and
grow old, with a focus on ensuring more equal outcomes at each stage of resident’s lives. This includes
investing in services for young people, increasing the number of genuinely affordable homes in the
borough and delivering a more inclusive local economy that gives everyone the chance to fulfil their
potential. It also means building healthier neighbourhoods in every part of the borough, with active travel
at the heart of an approach that will make our local communities cleaner, safer and more equal for all.
Throughout the administration’s agenda will be a commitment to climate, social and racial justice – with
radical ambitions to tackle the climate crisis, investment to create opportunities for all and a relentless
focus on reducing inequality.

Portfolio title and
Councillor name

Responsibilities include
Cllr Holland is responsible for setting the overall political and strategic direction for the council; acts as the lead
spokesperson and manages external relations including with Government, the Greater London Assembly and local and
regional bodies; as well as managing the council’s relations with key stakeholders, partners and investors and holding the
council’s Chief Executive to account.

Leader of the Council
Cllr Claire Holland

She is responsible for driving forward the council’s response to the climate and ecological crisis, ensuring that this
response is centred on the Administration’s commitment to equity and increasing the economic resilience and wellbeing of
Lambeth's residents as part of a just transition to a net-zero future for the borough. She will lead on engaging, mobilising
and working with partners and the community to facilitate collective action. This includes working with, and holding to
account, partners to deliver Lambeth’s Climate Action Plan and the development of the low carbon growth strategy.

Delivering a growing and inclusive economy is essential to supporting Lambeth’s residents after the impact of the Covid-19
and cost of living economic shocks over the recent years. Cllr Dyer will lead on spreading opportunities and building our
economic resilience to make Lambeth the best place to live, work and do business for everyone regardless of their
background.
Deputy Leader (Inclusive
Economy and Equalities)
Cllr Jacqui Dyer

Cllr Dyer is responsible for the borough’s economic development and growth, ensuring that Lambeth is a good place for all
its businesses and residents to thrive, and is responsible for the council’s ambitious agenda to increase jobs, skills, training
and apprenticeships for Lambeth residents.
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The Leader oversees communications and public awareness campaigns. She is responsible for ensuring the
implementation of the Administration’s manifesto commitments and core council strategies, including the Borough Plan.
She leads on the council’s work to deliver the recommendations of the Independent Inquiry into Child Sexual Abuse and
the support to survivors through the Lambeth Children’s Home Redress scheme. She also leads on investment and growth
in the borough including the Vauxhall Nine Elms Battersea Opportunity Area and the development of the life sciences
sector through the SC1 partnership.

Portfolio title and
Councillor name

Responsibilities include
Working with partners across the borough and across Cabinet, Cllr Dyer will make Lambeth more equal by systematically
embedding equalities into all parts of the council’s work including overseeing Equalities Impact Assessments. The emphasis
on a systematic approach to equalities, equity and fairness advances upon the work previously undertaken by our Equality
Commission and supports the delivery of our manifesto pledges. To effectively address the above priorities, robust attention
to inequities, diversity and inclusivity are threaded throughout Cllr Dyer’s portfolio.
Responsible for:
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Building upon the work of the Equality Commission, including delivering equalities at a neighbourhood level,
overseeing Equalities Impact Assessments (EIA) and chairing the EIA panel.
Leading on the council’s Equalities, Diversity and Inclusion agenda to improve workforce equality and opportunities
for all staff.
Working with the Windrush generation to continue to campaign and fight for justice for all those impacted by the
Government’s cruel hostile environment policies.
Celebrating our borough’s diversity, including leading on delivering the annual Windrush Day.
Overseeing the review of Lambeth’s statues, monuments and street names, through engagement with residents
through ‘retain and explain’, supporting and educating our young people about contested names, and building on the
council’s pioneering work around naming of locations.
Leadership on economic development including boosting trade in high streets, town centres and working with BIDs
to improve services for businesses.
Joint delivery of our economic resilience strategy and attracting inward investment across our growth sectors including
medical technology and life sciences, digital and creative sectors, and the new low carbon economy.
Directing the council’s employment programmes and creating affordable workspace to provide increased
opportunities for the long-term unemployed, those with complex needs, vulnerable adults, and people with disabilities.
Developing & delivering our apprenticeship programme in order to achieve our target of creating 2,500 apprenticeship
opportunities over the course of four years.
Adult learning, training and skills and overseeing the provision of adult education courses, such as ESOL and maths
Post-16 education, training and skills for employment in schools, colleges and other settings.
The council’s commitments to make Lambeth a London Living Wage Place by encouraging all Lambeth businesses
to pay the Living Wage.
Overseeing the implementation of the Employment and Skills Strategy, which includes collaborative oversight through
the borough’s Employment and Skills Board.

Portfolio title and
Councillor name

Responsibilities include
Cllr Danny Adilypour is lead member for planning and leads on strategic infrastructure and the delivery of new and genuinely
affordable homes for Lambeth residents. He is responsible for ensuring that Lambeth’s planning policy delivers sustainable
growth that meets residents’ needs, maximises the number of genuinely affordable new homes for local people, and
alongside the Cabinet Member for Inclusive Economy & Equalities ensure that the benefits from growth are fairly shared and
reinvested in areas across the borough.
The Council is committed to an ambitious programme of building new genuinely affordable homes at council rent. Cllr
Adilypour is responsible for the council’s wholly owned housing company, Homes for Lambeth, and for delivering our estate
regeneration schemes, strategic housing projects and the small sites programme.

Deputy Leader
(Sustainable Growth and
New Homes)
Cllr Danny Adilypour

Cllr Maria Kay is responsible for the delivery of housing management and homelessness services. She leads on delivering
the council’s Housing Strategy, including working with tenants and leaseholders, tackling homelessness, and delivering
better and decent homes for all tenants. She will ensure that the Council delivers the best quality service to our tenants
through a programme of investment and replacing repairs contractors where they fall short.
Our vulnerable residents deserve to feel safe and comfortable in their homes. Cllr Kay will have a renewed focus on the
support we offer to our vulnerable residents and will oversee the introduction of a community support service for our elderly
residents to support their needs.
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Cabinet Member for
Better Homes and
Reducing Homelessness
Cllr Maria Kay

Responsible for:
 Lead member for Planning.
 Housing delivery; including affordable housing and housing growth and exploring new models for financing and
delivering more homes.
 Working with partners, including housing associations, to deliver more affordable homes.
 Investing in community-led projects in areas of increased growth through taxes on private development projects.
 Leadership of the borough’s own house building programme; including estate regeneration schemes, building new
council homes, Homes for Lambeth and delivery of all new housing schemes including the small sites programme.
 Overseeing the borough’s strategic infrastructure needs; implementation of the Community Infrastructure Levy (CIL)
and ensuring the proceeds of growth are fairly shared across the borough in line with resident’s priorities.
 Joint delivery of our economic resilience strategy and attracting inward investment across our growth sectors including
medical technology and life sciences, digital and creative sectors, and the new low carbon economy.
 Regeneration schemes across the borough including Growing Brixton’s Rec Quarter, Waterloo, West Norwood and
working with the Leader on Vauxhall Nine Elms Battersea.

Portfolio title and
Councillor name

Responsibilities include
She is responsible for delivering the Homelessness and Rough Sleeping Strategy, which aims to prevent homelessness,
improve the supply and sustainability of Temporary Accommodation and ensure that all people sleeping rough in Lambeth
are supported off the streets and assisted in improving their lives. She is also responsible for delivering the council’s
commitments to improving the quality and security of the private rented sector.
Responsible for:






The council faces significant financial pressure over the next few years as a result of continued central government funding
cuts, the costs of Covid-19, and supporting our residents through the cost of living crisis. Cllr David Amos is responsible for
ensuring the council’s financial strategy can meet reforms to local government finance, including business rates reform.
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Cabinet Member for
Finance and Cost of
Living
Cllr David Amos

Housing management services
Fire safety in Lambeth’s social housing stock
Managing the Decent Homes capital investment programme.
Overseeing the management of the Housing Revenue Account.
Tackling homelessness and rough sleeping by delivering our ambitious Homelessness and Rough Sleeping
Strategy and overseeing investment in better advice and support for people facing homelessness.
 Improving the advice and support available to people living in the private rented sector.
 Registered Social Landlords, House of Multiple Occupation (HMO) licensing, and the expansion of the Council’s
landlord licensing and targeted selective licensing scheme as part of our package of measures to support and
protect private renters.
 Ensuring a high standard of tenant and leaseholder engagement, including rent setting and improving the
performance of the major works programme.
 Lobby Government to better protect leaseholders from the cost of fire safety works and replacement of dangerous
cladding to their properties.
 Overseeing the delivery of resident boards and estate action plans to give tenants opportunities to scrutinise
performance of contractors and the housing service.
 The council’s older people’s housing schemes sheltered housing and extra care housing across the borough.
 Overseeing the delivery of estate improvements, making them greener, sustainable, safer and healthier for
residents.
Cllr David Amos is responsible for oversight of the council’s strategic financial management and monitoring
performance. This includes setting a balanced budget and monitoring the delivery of the capital investment programme.

Portfolio title and
Councillor name

Responsibilities include
He will also lead the council’s ambitious commitments to support Lambeth residents through the cost of living crisis,
lobbying the government for more support and co-ordinating efforts to increase support and advice for those struggling to
make ends meet.
He leads on the capital investment strategy, ensuring investment supports the delivery of the key outcomes identified in the
Borough Plan, and on generating new income through investment, opportunity asset sites and adopting a corporate
commercial framework or trading approach where appropriate.
Cllr David Amos leads on the council’s commitments as a London Living Wage Employer and driving social value and
opportunities for residents from the council’s investments in services.
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Responsible for:
 The council's financial strategy, including budget setting, budget monitoring, financial policy and performance.
 Revenue collection, business rates, council tax and benefits and Council Tax Support (CTS) underpinned by the
council’s Income and Debt Strategy.
 Generating new income through investment, opportunity asset sites and adopting a corporate commercial
framework or trading approach where appropriate.
 Capital investment programme, property management and asset strategies.
 The council’s commitments as a London Living Wage employer.
 Supporting residents impacted by the cost of living crisis, including co-ordinating support across the council to
increase resident’s financial resilience.
 Ensuring the council’s commissioning and procurement strategies deliver value for money and high quality services,
including considering in-house delivery as a first option, and providing social value through all its activity and
contracts, including the Social Value Fund.
 Performance management across the council.
 Workforce matters including Human Resources and Trade Union relations.
 Total Residents Services Transformation including customer services, improving residents experience by providing
a responsive telephone and digital service and reducing waiting times.
 Improving the council’s services and increasing digital inclusion through the council’s Digital Strategy.
 Democratic Services, including electoral registration and legal services.

Portfolio title and
Councillor name

Responsibilities include
Cllr Ben Kind is responsible for delivering our commitment to giving young people the best start in life. That includes the
statutory role of lead member for children’s services, powers and duties in relation to looked after children, and our
commitment to improving the care of the borough’s most vulnerable and at risk children and young people.

Cabinet Member for
Children and Young
People
Cllr Ben Kind

They are responsible for deepening integration between adult social care and health services to deliver more efficient and
joined-up services and leading on how the council and its partners work together to improve outcomes and reduce health
inequalities. They will lead on the administration’s manifesto commitment to make Lambeth an Age Friendly Borough.
They are responsible for promoting public health in all polices, preventative healthcare, healthy lifestyles, preventing
disease and improving general
health.
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Cabinet Member for
Healthier Communities
(Job share)
Cllr Jim Dickson & Cllr
Marcia Cameron

Responsible for:
 Statutory lead member for children’s services role, including responsibility for corporate parenting, child protection,
children with disabilities and protecting children from sexual exploitation.
 Commissioning Children and Adolescent Mental Health Services (CAMHS) with Lambeth Clinical Commissioning
Group.
 Special Education Needs (SEN) services.
 Tackling child poverty and increasing social mobility and opportunities for young people in Lambeth.
 Overseeing the Raising the Game and Somos programmes to narrow the attainment gap and reduce the exclusion
rate in some of our most disadvantaged communities, expanding the programme to more schools and other groups
such as our Spanish-speaking and Latinx communities.
 Commissioning of early years’ services, including children’s centres, one-o-clock clubs, and work to deliver
Lambeth Early Action Partnership (LEAP) programme
 Education and schools, including educational achievement and attainment, special educational needs, sufficiency of
places and promoting inclusion.
 Campaigning for fairer funding for Lambeth schools.
 Leading on the council’s work towards becoming a UNICEF Child Friendly Borough.
Cllrs Dickson and Cameron are responsible for working to ensure safe, efficient and effective public health and adult
social services that are as joined-up as possible with the local NHS. Their strategic focus is to reduce health inequalities so
that more residents enjoy longer, healthier and independent lives.

Portfolio title and
Councillor name

Responsibilities include
Responsible for:
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Cabinet Member for
Sustainable Lambeth and
Clean Air
Cllr Rezina Chowdhury

Statutory responsibility for adult social care of older people, people with disabilities and those with mental health
issues.
 Safeguarding and monitoring performance of all aspects of social care services for adults across the council and its
partners.
 Leading on the work to reduce health inequalities, as identified by the Joint Strategic Needs Assessment.
 Public Health services and promoting public health in all policies.
 Leading on the Pan-London HIV prevention programme and the Lambeth, Southwark and Lewisham sexual health
strategy.
 Delivering the carers’ strategy to improve the quality of life, health and wellbeing of carers.
 Integrating health and adult social care with NHS bodies.
 Overseeing nationally directed changes to adult social care.
 Working collaboratively with partners on the provision of mental health services.
 Supporting implementation of the Health and Wellbeing Strategy, supporting how the council and its partners work
together to improve outcomes and reduce health inequalities, with particular attention to mental health.
 Implementation of the council’s Strategy to address Food Poverty and continuing action to develop further our
successful Food Partnership
 Ensuring the council is effectively planning and delivering long term care for people with disabilities, including those
children who require support throughout their lives.
 Oversight of substance misuse services and implementation of the suicide prevention strategy.
 Leading efforts to support organisations and community groups to tackle loneliness and social isolation across the
borough and introduce a good neighbour befriending scheme to support older people and disabled people.
 Ensuring the adoption and implementation of the Ethical Care Charter.
 Leading Lambeth’s commitment to welcome refugees and those fleeing persecution, including asylum support,
nationally directed refugee schemes and the administration’s commitment to becoming a Borough of Sanctuary,
Cllr Chowdhury will be responsible for action on the climate and ecological emergency and in advancing sustainable urban
mobilities in Lambeth. She will oversee the delivery of the borough's Climate Action Plan and Corporate Carbon Reduction
Plan. She will oversee the day-to-day delivery of the work underway to decarbonise buildings and energy systems in
Lambeth, as well as Lambeth's efforts to reduce waste and advance the circular economy. She will lead on efforts to adapt
Lambeth to and mitigate against the worsening impacts of our changing climate and prepare the borough so that it is fit for
the challenges of the future.

Portfolio title and
Councillor name

Responsibilities include
Crucially, she will oversee the delivery of Lambeth's ambitious Transport Strategy, advancing active and sustainable
mobilities in the borough by reshaping our streets and neighbourhoods in the favour of sustainable modes of travel. This
includes driving forward infrastructure changes such as delivering Lambeth’s healthy routes and low traffic neighbourhood
strategies; working with and lobbying Transport for London and private rail providers to improve the frequency, reliability
and accessibility of public transport as well as widening inclusion and access to active travel through enhanced cycle
training, new grant programmes and the installation of 5,000 new cycle storage spaces. In addition, Cllr Chowdhury will
lead the renewal of Lambeth’s Air Quality Action Plan in line with the borough’s commitment to stringent air quality targets.
Cllr Chowdhury will also lead on protecting and enhancing Lambeth's award-winning parks and open spaces through our
multi-million-pound parks capital investment programme, working local communities to increase biodiversity and
accessibility, as well as overseeing our ambitious targets to increase Lambeth’s tree canopy cover.
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Responsible for:
 Delivery and reporting of progress towards the actions in Lambeth’s Climate Action Plan.
 Reshaping Lambeth’s streets to deliver equitable, healthy and safe neighbourhoods, including improving
accessibility, walking, scooting, cycling and wheeling infrastructure by delivering Lambeth’s Transport Strategy
including its healthy routes and low traffic neighbourhood strategies.
 Improving air quality and overseeing the renewal and delivery of a new Air Quality Action Plan.
 Increasing recycling rates and overseeing the council’s strategy to deliver a circular economy in Lambeth, as well as
improving the cleanliness of Lambeth’s streets.
 Overseeing the development and implementation of a Kerbside Strategy in Lambeth that promotes a more diverse
use of kerbside space in the borough and gives more space to community uses in line with the Lambeth’s Climate
Action Plan.
 Overseeing the management of parking services in Lambeth including plans to prioritise disabled parking and
expand controlled parking zones.
 Strategic transport planning and transport infrastructure, delivering local transport schemes and lobbying for
improvements and increased access to Lambeth’s public transport network.
 Utilities and contractor relations.
 Overseeing the development and delivery of the council’s sustainable urban drainage programme to reduce flood
risk and increase biodiversity in Lambeth.
 Overseeing community gardening and food growing in public spaces.
 Maintaining and enhancing Lambeth’s award-winning parks and open spaces by overseeing the council’s £10
million parks capital investment plan and delivering the Biodiversity Action Plan and Pollinator Action Plan.
 Oversee the development and delivery of Lambeth’s ambitious tree planting programme, with over 5,000 trees to be
planted in the borough.
 Registrars, cemeteries and crematorium services.

Portfolio title and
Councillor name

Responsibilities include


Public realm and open spaces in the borough.

Keeping Lambeth residents safe is our top priority: Cllr Hashi will lead on our work with our communities, the police, our
partners and the Mayor of London to combat crime in Lambeth. That includes violence which impacts our children and
young people, community safety, crime reduction programmes, tackling violence against women and girls and tackling antisocial behaviour and hate crime.
Responsible for:









Cabinet Member for
Stronger Communities,
Leisure and Sports
Cllr Donatus Anyanwu

Cllr Donatus Anyanwu is responsible for leading on the council’s relationship with and support to the voluntary and
community sector, working with key partners in Lambeth to deliver on the outcomes in our Borough Plan. He is responsible
for working with the voluntary sector, community hubs and forums to deliver the borough’s voluntary sector strategy and for
working with local groups to strengthen our communities.
He also leads on the council’s ambitious neighbourhood working to shift the Council and our partners culturally
and structurally toward a closer working relationship with each other and the public at the neighbourhood level.
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Cabinet Member for Safer
Communities
Cllr Mahamed Hashi

Delivering the Lambeth Made Safer strategy using a public health approach to tackling the root causes of violent
crime.
Supporting local communities to know how to report racist, sexist, homophobic, transphobic, ableist and antireligious hate crime and harassment.
The Violence Against Women and Girls Strategy (VAWG)
Overseeing the Youth Justice Service, gang intervention work and the Safer Lambeth Partnership.
Overseeing the council's enforcement functions including Licensing, anti-social behaviour, trading standards, public
protection and noise nuisance.
Ensuring police are held to account by challenging unfair and discriminatory stop and searches and ensuring that
appropriate training takes place to tackle discrimination in the police.
Build our community engagement, including area-based forums where local voices can be heard on crime, community
safety and opportunities for young people.
Leading on consultation and the development of the council’s Youth Strategy. This includes overseeing
commissioning and delivery of youth and play services including adventure playgrounds, working with voluntary and
community sector providers to deliver excellent services and ensure that young people are at the heart of decisionmaking on their services.

Portfolio title and
Councillor name

Responsibilities include

Cllr Anyanwu works with community groups to support the thriving arts and cultural communities. He is responsible for
Lambeth’s library and leisure services.
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Responsible for:
 Lambeth’s voluntary sector strategy, support for the voluntary sector and community sector property strategy.
 Support for community groups, including the Lambeth Forum Network and faith groups.
 Ensuring the voluntary sector has the opportunity to thrive, increasing funds and resources into the borough, as well
as overseeing the support service available for local groups.
 Expanding the council’s volunteering offer and ensuring the appropriate support is available for Team Lambeth, the
Council’s volunteering brokerage system.
 Overseeing Sports and Leisure and the Active Lambeth Strategy, ensuring residents are healthier and have ample
access to leisure and sports opportunities.
 Overseeing the leisure provision insourcing to improve services for residents.
 Protecting and investing in our libraries.
 Overseeing the development of a new modern archives service for the borough.
 Working with organisations in the borough’s thriving arts and cultural communities.
 The council’s events strategy and reviewing the delivery of major events in the borough.
*These are the principal responsibilities of the Cabinet Members. The Leader of the Council may delegate others to them.

Deputy Cabinet Members are responsible for working closely with the appropriate Cabinet Member, undertaking specific projects to drive process in these
areas and deputising where agreed.
The role of Policy Leads is to support the delivery of the council’s key priorities. They support policy development and implementation and underpin joint
working at Cabinet level by engaging with external stakeholders and backbench councillors on key policy areas.
Councillor Name

Portfolio and reporting to

Cllr Irfan Mohammed

Deputy Cabinet Member for Businesses; reporting to Cllr Jacqui Dyer.

Cllr Marianna Masters

Responsible for:
 Working with Business Investment Districts to support local businesses, ensure the council’s services are moand
build the economic recovery in our town centres.
 Supporting Lambeth businesses to become Living Wage Accredited employers.
 Delivery of Small Business Week and the Shop Safe, Shop Local campaign.
Deputy Cabinet Member for Children and Young People; reporting to Cllr Ben Kind

Cllr Nanda Manley-Browne

Deputy Cabinet Member for Finance and Cost of Living; reporting to Cllr David Amos
Responsible for:




Cllr Tim Windle

Delivering the review of the council’s financial resilience work to support our efforts to protect residents impacted by
the cost of living crisis.
Supporting the development of the council’s medium-term financial strategy.
Digital inclusion.

Deputy Cabinet Member for Housing and Neighbourhoods; reporting to Cllr Maria Kay
Responsible for:
 Ensuring estate action plans are in place and delivered across the borough to drive up the quality of housing for
Lambeth tenants and leaseholders.
 Ensuring stock condition surveys can drive improvements to resident's homes.
 Working with tenants and residents' associations and local councillors to ensure the voice of tenants and residents are
at the heart of our work to improve housing in Lambeth.
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Responsible for:
 Working with Lambeth Schools Partnership to drive up standards in our local schools.
 Campaigning for fairer funding and against government plans to reduce local accountability and oversight of
education.
 Working with the Cabinet Member to ensure sufficiency of school places in the borough.



Increasing the visibility and responsiveness of our neighbourhood housing team to effectively meet the needs of
residents across our estates.

Cllr Tina Valcarcel

Policy Lead for Disabilities; reporting to Cllr Jim Dickson and Cllr Marcia Cameron

Cllr Malcolm Clark

Responsible for:
 Engagement with and advocacy for the sector.
 Delivery and publicity on the disability strands of Lambeth Together and carers strategy.
 Ensuring relevant aspects of the Equalities strategy are delivered.
Policy Lead for Transport and Neighbourhoods; reporting to Cllr Rezina Chowdhury
Responsible for:



Campaigning for public transport improvements, particularly in the south of the borough.
Ensuring highways and roadworks projects are delivered efficiently and with good communication with local
residents.
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Champions:
Cllr Adrian Garden – Transformation & Efficiency Champion
Cllr Martin Abrams – Public Transport Champion
Cllr Saleha Jaffer – Faith Communities Champion
Cllr Jackie Meldrum – Customer Service Champion
Cllr Issa Issa – Schools Champion
Cllr Jess Leigh – Armed Forces Champion
Cllr Henna Shah - Tackling Violence Against Women and Girls Champions
Group Officers
Labour Group
Group Leader:
Deputy Leader:
Deputy Leader (Statutory):
Chief Whip:
Deputy Chief Whip:

Councillor Claire Holland
Councillor Jacqui Dyer
Councillor Danny Adilypour
Councillor Scarlett O’Hara
Councillor Tom Rutland

Liberal Democrats Group
Group Leader:
Deputy Leader:
Whip:

Councillor Donna Harris
Councillor Matthew Bryant
Councillor Ben Curtis

Green Group
Group Leader:

Councillor Scott Ainslie
Councillor Nicole Griffiths
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AUDIT TRAIL
Name and Position/Title

Lambeth Directorate

Date Sent

Date
Received

Councillor Claire Holland
Fiona McDermott, Finance
Raymond Prince, Legal
Services
Victoria Lower, Democratic
Services

Leader of the Council
Finance and Investment

19.05.22
19.05.22

19.05.22
19.05.22

Legal and Governance

19.05.22

19.05.22

Legal and Governance

19.05.22

19.05.22

REPORT HISTORY
Original discussion with Cabinet Member
Report deadline
Date final report sent
Part II Exempt from Disclosure/confidential
accompanying report?
Key decision report
Date first appeared on forward plan
Key decision reasons
Background information
Appendices

16.05.22
16.05.22
19.05.22
N/A
N/A
N/A
N/A
N/A
N/A

Comments in
paragraph:
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Agenda Item 9

COUNCIL – 25 MAY 2022
Report title: Review of Allocations of Seats to Political Groups
Wards: All
Report Authorised by: Andrew Travers, Chief Executive
Contact for enquiries: Raymond Prince, Director of Legal and Governance
rprince@lambeth.gov.uk
REPORT SUMMARY
A review of the allocation of seats to political groups is required at, or as soon as practicable after, each
Annual Meeting of the Council or when notice is received of a change in the composition of a political
group. Having undertaken this annual review, the Council then has a duty to make appointments (where
necessary) to those committees giving effect to the wishes of the political groups allocated the seats.

FINANCE SUMMARY
There are no financial implications arising from this report.

RECOMMENDATIONS
Full Council is asked to:
1. Note the overall Party split of seats and seat entitlements on the Council as set out in Table 1 of
the report.
2. Agree (where the rules of political balance apply) the recommended allocation of seats to political
groups, as set out in Table 2 of the report be adopted.
3. Reappoint its Committees with the sizes and allocation of seats between political groups as set
out in Table 3 of the report.
4. Agree (where the rules of political balance do not apply) the recommended allocation of seats to
political groups as set out in Table 4 of the report be adopted.
5. Note that the political balance on sub-committees will be reviewed at the first meetings of the
parent committees.
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1.

CONTEXT

1.1

The current composition of the Council is Labour (58 seats), Liberal Democrats (3 seats) and Green
Party (2 seats).

1.2

Section 15(1) of the Local Government and Housing Act 1989 requires the Council to review the
representation of the different political groups on committees and for committees to do the same for
their sub-committees:


At or as soon as practicable after, the Annual Meeting of the Council or



Where notice is received of a change in the composition of political groups.

1.3

The Chief Executive submits this report to the Council showing what allocation of seats would in his
opinion best meet the requirements of section 15 of the 1989 Act.

2.

PROPOSAL AND REASONS

2.1

Section 15 of the Local Government and Housing Act 1989 does not impose any specific requirement
on the Council to consult the political groups as to which ‘ordinary’ committees the seats should be
allocated; this only applies to the actual allocation of a seat to a particular member.

2.2

However, it is clearly preferable if all groups have an agreed position as to which ‘ordinary’
committees are to be adjusted, provided that the agreed position does not conflict with the Council's
duty, which is "to make only such determinations as give effect, so far as reasonably practicable, to
the principles specified in subsection (5)."

2.3

In summary these principles of determination ("principles") are that:
a. All the seats are not allocated to the same Group;
b. The majority of seats go to the Group (if any) which has an overall majority on the Council (i.e.
more than 32 seats);
c. Subject to the above two principles, that the number of seats on the total of all the ‘ordinary’
committees allocated to each group bears the same proportion to the proportion on the full
Council; and
d. Subject to (a) and (c), that the number of seats on each ‘ordinary’ committee allocated to each
group bears the same proportion to the proportion on the full Council.
Overall Party split on the Council

2.4

The parties have the following seats on the Council:
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Table 1
Party

Seats

Calculation

%

Seat entitlement

Labour

58

58/63

92.06%

33

Liberal
Democrats

3

3/63

4.76%

2

Green

2

2/63

3.17%

1

Total

63

100%

36

Committee sizes
2.5

The Council has six Committees to which the duty to achieve political proportionality applies. These
are: Appointments, Corporate, Overview and Scrutiny, Planning, Standards and Pensions. Table
2 below shows the number of seats on each committee:
Table 2
Committee

Number of seats
5

Appointments

5

Corporate
Overview and Scrutiny

7

Planning

5

Standards
Pensions Committee

5
36

Total
2.6

9

Based on the size of the committees and the total number of seats available the allocation of seats
between political parties is set out in Table 3 as follows, together with the entitlements which each
group has in relation to each individual committee adjusted to reflect the current agreed position on
each committee:
Table 3
COMMITTEE

TOTAL

LABOUR

LIBERAL
DEMOCRATS

GREEN

5

4

1

0

5

4

1

0

9

7

1

1

7

6

0

1

Ordinary
Committees
Appointments
Corporate
Overview &
Scrutiny
Planning
Applications
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Standards Ctte
Pensions Ctte
TOTALS

5

4

1

0

5

4

0

1

36

29

4

3

33

2

1

-4

+2

+2

29

4

3

Entitlement
Adjustment
required

NB To give
effect to
requirement
that not all
seats are
allocated to
the same
group

Adjusted Totals
2.7

In addition, the Council has three other Committees, the Licensing Committee, the Health and
Wellbeing Board and the Pensions Board which are not subject to the political balance requirements.
The Council proposes the following allocation of seats to those Committees:
Table 4
Committee

Labour

Liberal
Democrats

Green

Total

Health and
Wellbeing Board
Licensing
Pensions Board

4

0

0

4

8
2

1
1

1
0

10
3

2.8

Following the allocation to a political group by the Council, or a committee, of a seat or seats on a
committee or sub-committee respectively, section 15 provides that the appointments to the seats
should be carried out as soon as practicable. To that end regulation 15 of the relevant Regulations
provides that the political group has a backstop period of three weeks from the date that notice of
allocation of seats on committees is given to express its wishes in relation to the appointment to such
a seat or seats. If the group fails to express its wishes within the prescribed period, the Council (and
in the case of a seats on a sub-committee, the committee) may make such appointment to that seat
or seats as they think fit. Further, the group to which a seat has been allocated is entitled to express
a wish that the seat be filled by a member of a different political party. However, that seat remains,
in law, allocated to the first group and that group therefore retains the right to terminate the
appointment.

2.9

Appointments to the Council’s Scrutiny Sub-Committees will follow and will be confirmed at the first
meeting of the Overview & Scrutiny Committee.

3.

FINANCE

3.1

There are no capital or revenue financial implications arising as a direct result of this report.
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4.

LEGAL AND DEMOCRACY

4.1

The legal implication are covered in section 2 above, and generally.

4.2

No additional comments from Democratic Services.

5.

CONSULTATION AND CO-PRODUCTION

5.1

None.

6.

RISK MANAGEMENT

6.1

None

7.

EQUALITIES IMPACT ASSESSMENT

7.1

None

8.

COMMUNITY SAFETY

8.1

None.

9.

ORGANISATIONAL IMPLICATIONS

9.1

Environmental
None

9.2

Health
None.

9.3

Corporate Parenting
None.

9.4

Staffing and accommodation
None.

9.5

Responsible Procurement
None.

10. TIMETABLE FOR IMPLEMENTATION
10.1 Not applicable
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AUDIT TRAIL
Name and Position/Title
Andrew Travers, Chief
Executive
Hamant Bharadia, Assistant
Director of Finance
Raymond Prince, Director
of Legal Services and
Governance
Victoria Lower, Deputy
Democratic Services
Manager

Date Sent

Date
Received

Chief Executive

19.05.22

19.05.22

Finance and Property

19.05.22

19.05.22

Legal and Governance

09.05.22

09.05.22

Legal and Governance

21.03.22

21.03.22

Lambeth Directorate

Comments in
paragraph:

All

REPORT HISTORY
Original discussion with Cabinet Member
Report deadline
Date final report sent
Part II Exempt from Disclosure/confidential
accompanying report?
Key decision report
Date first appeared on forward plan
Key decision reasons
Background information

Appendices

N/A
17.05.22
19.05.22
No
No
N/A
N/A
Relevant Legislation:
Local Government and Housing Act 1989
Local Government (Committee and Political
Groups) Regulations 1990
None
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Agenda Item 10

COUNCIL – 25 MAY 2022
Report title: Constitution 2022-23
Wards: All
Report Authorised by: Raymond Prince, Director of Legal Services and Governance
Contact for enquiries: Wayne Chandai, Head of Chief Executive’s Officer and Democratic
Services, wchandai@lambeth.gov.uk

REPORT SUMMARY
Approval is sought to the Council’s Constitution 2022-23, including the executive and non-executive
functions with local choice functions, the appointment of Committees and other bodies for 2022-23, and
also the appointment of Chairs, Vice-Chairs and other members of those bodies. Approval is also sought
for the schedule of meetings for the next year.

FINANCE SUMMARY
There are no financial implications arising from this report.

RECOMMENDATIONS
1.

To note the table of proposed changes to the Council's Constitution (Appendix 1, Appendix 1a and
Appendix 1b).

2.

To approve all Parts of the Council's Constitution 2022-23, as set out in 2.1 of the report.

3.

To appoint the Chairs, Vice-Chairs and other members of committees (including substitute
members except where such members are excluded by its constitution) (Appendix 2).

4.

To recommend the Appointments, Corporate, Licensing, Overview and Scrutiny Committee and
Standards Committees to appoint their respective sub-committees with the terms of reference,
constitution and membership (including substitute members except where such members are
excluded by its constitution).

5.

To invite Cabinet to appoint the bodies to undertake executive functions as set out in Part 2,
Section 2 of the Constitution.

6.

To invite Cabinet to confirm the renewal of all joint arrangements (whether by way of joint
committee or otherwise), as detailed in Part 2, Section 5 of the Constitution, which, following the
adoption by the Council of executive arrangements, became either the sole responsibility of the
Cabinet, or partly the responsibility of the Cabinet and partly the responsibility of the Council.

7.

To appoint the representatives of the Council on other bodies and outside organisations (Appendix
3).
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8.

To approve the annual schedule of meetings set out in appendix 4.
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1.

CONTEXT

1.1

The Council's Constitution 2022-23 is submitted for approval, in order to determine the Council's executive and non-executive functions including the local choice functions, and appoint Cabinet,
Committees and other bodies for 2022-23.

2.

PROPOSAL AND REASONS

2.1

Approval is sought to the Council’s Constitution for 2022-23, which sets out how the Council
operates, how decisions are made, and the procedures which are followed to ensure that these are
efficient, transparent and accountable to local people. The Constitution consists of the following
Parts:
Part 1
Part 2
Part 3
Part 4
Part 5
Part 6
Part 7
Part 8
Part 9
Part 10
Part 11

The Constitution;
Executive Functions;
Scrutiny Functions;
Full Council and Committee Procedure Rules;
Scheme of Delegation;
Ethical Governance;
Access to Information;
Rules, Codes and Protocols;
Officer Employment Procedure Rules;
Members’ Allowances; and,
Partnership Arrangements and Outside Bodies

2.2

The council undertook to refresh the Constitution in 2020-21 in order to ensure that it was current
and up to date, whilst retaining the need for openness and transparency in decision making. The
Constitution explains how executive and non-executive functions are exercised.

2.3

A number of changes are proposed to the Constitution for 2022-23. These are set out in detail in
the attached list of changes (Appendix 1). There are also a number of minor changes that relate to
grammatical, formatting and layout corrections.

2.4

Detailed at Appendix 1a of the report are proposed amendments to the Constitution which are as a
consequence of the Local Elections on 5 May 2022. Appendix 1b details proposed changes to the
Constitution which were raised following the meeting of the Constitution Working Group on 21 April
2022.

2.5

Planning Application Committee
These proposed changes arise from recommendations made by Mike Kiely (an independent
planning consultant) following a review of procedures around the determination of planning
applications, and procedures and member protocol at Lambeth’s Planning Applications Committee.

2.6

The Cabinet Member for Planning, Investment and New Homes, the Chair and Vice Chair of
Planning Applications Committee were all consulted. The report was also considered by the
Constitution Working Group on 21 April 2022.

2.7

The format of the changes follows the order of relevant matters in the constitution.

2.8

Terms of Reference
The changes to the ToR are designed to provide for the following outcomes. These are not
significantly changed from the existing wording, but adjustments are proposed to some categories.
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2.9

Applications for planning permission recommended for approval for larger schemes (as defined in
the ToR) will need to go to Committee. Section 73 applications for those larger schemes will need
to go to Committee if a call-in request is granted. Applications (of any size) for planning permission
which are recommended for approval where the development plan as a whole is not complied with
will need to go to Committee. Applications, of any size, where there is a material planning
objection will also need to go to Committee unless the Director is satisfied that relevant policies are
clearly complied with and/or that the objection can be overcome by amendments or the use of
conditions or planning obligations.

2.10 The Director has a power to refer any type of application to the Committee (irrespective of the
recommendation) and to refer to the Committee proposed revocation or enforcement action. Ward
Members and Neighbouring Ward Members may request that any application (again, of any type
and irrespective of the recommendation) is determined by the Committee, and it is for the Chair to
decide whether to agree to a call-in request. The Director’s power of referral and the call-in power
can be in relation to application types not specified in the ToR, for example an application for a
lawful development certificate or for a minor amendment to a grant of planning permission.
2.11 Applications for planning permission and for certain other specified types of application (as defined
at the start of the ToR, namely reserved matters; works involving a statutory listed building;
advertisement consent; prior approval where a grant of this is needed) that are recommended for
approval and that are made in certain circumstances will need to go to Committee. These
essentially are where the Council is the landowner and is intending to grant a third-party interest in
its land; where the applicant is a member of the Council or a staff member; or where the total or
substantial demolition of a listed building is proposed. Applications for planning permission for hot
food takeaways will also need to go to Committee.
2.12 The Committee will need to deal with planning obligation matters that relate to the larger types of
development site (whether the development is proposed or existing) if a call-in request is agreed to
(applications for full planning permission which involve proposed planning obligations will be
subject to Committee referral in any event, as will s73 applications if a call-in request is agreed to).
Planning Applications Committee Procedures
2.13 The changes to PAC procedure are designed to streamline some of the existing content, to bring
the procedures more closely into line with the way in which the Committee works in practice, and to
make clear that there is a general cut-off for the Committee to consider material that is submitted
very late in the day.
Planning Code of Good Practice – Protocol for Members of the Planning Applications Committee.
2.14 Minor changes have been made to this section.

3.

FINANCE

3.1

There are no specific capital or revenue implications arising as a direct result of this report.

4.

LEGAL AND DEMOCRACY

4.1

Various duties are imposed on the Council by virtue of Part II of the Local Government Act 2000
and its subordinate legislation. In addition, the relevant references are set out in the Constitution
itself, in accordance with the statutory guidance and Modular Constitution. In considering the
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recommendations, members should be aware that the usual principles of administrative law will
apply, e.g. all relevant factors must be taken into account and all irrelevant ones ignored.
4.2

Following the adoption of the recommendations of this report the Council must comply, as soon as
reasonably practicable, with the following further publicity requirements:
a.

Publish annually - i.e. between 14 and 21 days before the first Forward Plan of that year
comes into effect) a notice in a local newspaper giving details of the contents and operation
of the Forward Plan;

b.

Arrange for the Constitution to be available for public inspection and to supply, on request, a
copy of the Constitution to any person, on payment of such reasonable fee as the Council
may determine.

4.3

No additional comments from Democratic Services.

5.

CONSULTATION AND CO-PRODUCTION

5.1

None.

6.

RISK MANAGEMENT

6.1

None

7.

EQUALITIES IMPACT ASSESSMENT

7.1

None.

8.

COMMUNITY SAFETY

8.1

None.

9.

ORGANISATIONAL IMPLICATIONS

9.1

Environmental
None.

9.2

Health
None.

9.3

Corporate Parenting
None.

9.4

Staffing and accommodation
None.

9.5

Responsible Procurement
None.
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10. TIMETABLE FOR IMPLEMENTATION
10.1 The changes made in the Constitution will take immediate effect.
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AUDIT TRAIL
Name and Position/Title
Raymond Prince, Director
of Legal and Governance

Lambeth Directorate
Legal and Governance

Date Sent

Date
Received

Comments in
paragraph:

19.05.22

19.06.22

2.6

REPORT HISTORY
Original discussion with Cabinet Member
Report deadline
Date final report sent
Part II Exempt from Disclosure/confidential
accompanying report?
Key decision report
Date first appeared on forward plan
Key decision reasons
Background information

Appendices

Ongoing
17.05.22
19.05.22
No
No
N/A
N/A
Constitution 2021-22
1. Schedule of changes to the constitution –
agreed by the Constitution Working Group
a. Schedule of changes to the constitution as
a consequence of the Local Election results
b. Schedule of changes to the constitution
which had not been considered by the
Constitution Working Group
2. Committee & sub-committee memberships
2022-23
3. The Council's representatives on other bodies
and outside organisations 2022-23
4. Annual schedule of meetings

This page is intentionally left blank

Constitution 2021-22: Amendments to be agreed by Council
(updated version)
Part, chapter,
section, page

Glossary
Page 5

Title

12 –
Governance
Arrangements

Existing wording

12.1 The political management model under which
12.1 The political management model under which the
the Council operates. Lambeth operates under
Council operates. Lambeth operates under the strong
the strong leader and cabinet model. There are
leader and cabinet model. There are two other main
two other main options: directly-elected Mayor or
options: directly-elected Mayor or the committee
the committee system. Legislation requires that
system. Legislation allows changes in governance or
a petition to the Council that meets a specified
executive arrangements to be made either by the
threshold would trigger a referendum. Guidance
Council of its own resolution; or by petition to the
is set out in Local Government and Public
Council that meets a specified threshold of the
Involvement in Health Act 2007, and further
electorate which would trigger a referendum.
detailed guidance under the Localism Act 2011
Guidance is set out in Local Government Act 2000,
is awaited.
Part 1A (as amended by the Localism Act 2011).
12.2 It is recommended that advice is sought in the first
instance from the Council’s Director of Legal and
Governance.

Inserted text.

1.2 A governance petition under the Local Government
Act 2000 (as amended) will not be dealt with under
this Scheme. There are separate statutory
requirements and associated regulations for that
process. Please refer to the Director of Legal &
Governance/Monitoring Officer.
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Part 2 –
Executive
Function
Chapter B –
Cabinet Advisory
Panels

Introduction

Corporate
Parenting
Board Purpose

Inserted text.

1.2 The Council’s commitments to Children Looked After
and Care Leavers are set out in a pledge giving
children looked after and young people leaving the
Council’s care the guarantee that Lambeth Council
will provide consistent support to improve their life
chances and quality of life.
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12.2 It is recommended that advice is sought in the
first instance from the council’s Director of Legal
and Governance.
Part 1 – The
Constitution,
Chapter H –
Lambeth Council
Petition Scheme,

New wording

Part, chapter,
section, page

Title

Existing wording

New wording

Page 37
Remote Meetings Protocol and Procedure Rules

Chapter B – Full
Council and
Committees
Procedure Rules,
Page 97 – 99

Section e –
Remote
Meetings
Protocol and
Procedure
Rules

The below rules take precedence in relation to any
remote meeting, where they conflict with any rules or
standing orders given elsewhere in the Constitution.
1. No Requirement to Hold an Annual Meeting
1.1 The requirement to hold an Annual Meeting is to
be disregarded and, prior to 7 May 2021, an
Annual Meeting of Council may only take place:
a.
where called by the Chair; or,
b.
following a resolution calling for an Annual
Meeting being passed at an ordinary or
extraordinary meeting of Council.
2.
2.1

Access to Information
For all purposes of the Constitution, the terms
“notice”, “summons”, “agenda”, “report”, “written
record” and “background papers” when referred
to as being a document that is:
a.
“open to inspection” shall include for these
and all other purposes as being published
on the website of the council; and,

Removed.
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Part 4 – Full
Council and
Committees
Procedure Rules,

This section of the Constitution sets out the changes
to the Procedure Rules and Standing Orders in
consequence of the Local Authorities and Police and
Crime Panels (Coronavirus) (Flexibility of Local
Authority Police and Crime Panel Meetings) (England
and Wales) Regulations 2020. These Regulations,
made under the Coronavirus Act 2020, Section 78,
apply notwithstanding any other legislation or current
or pre-existing standing orders or any other rules of
the Council governing meetings and remain valid until
7 May 2021.

Part, chapter,
section, page

Title

Existing wording
b.

New wording

to be published, posted or made available
at offices of the Authority shall include
publication on the website of the Authority.

Remote Access to Meetings
For all purposes of the Constitution the term
“meeting” is not limited in meaning to a meeting
of persons all of whom, or any of whom, are
present in the same place, for which purposes
any reference to:
a.
“place” is to be interpreted as where a
meeting is held, or to be held, includes
reference to more than one place including
electronic, digital or virtual locations such
as internet locations, web addresses or
conference call telephone numbers; and,
b.
“open to the public” includes access to the
meeting being through remote means
including (but not limited to) video
conferencing, live webcast, and live
interactive streaming and where a meeting
is accessible to the public through such
remote means the meeting is open to the
public whether or not members of the
public are able to attend the meeting in
person.

3.2

If the Chair is made aware that the meeting is
not accessible to the public through remote
means, due to any technological or other failure
of provision, then the Chair shall adjourn the
meeting immediately. If the provision of access
through remote means cannot be restored within
a reasonable period, then the remaining
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3.
3.1

Part, chapter,
section, page

Title

Existing wording

New wording

business will be considered at a time and date
fixed by the Chair. If he or she does not fix a
date, the remaining business will be considered
at the next ordinary meeting.

4.2

A Member in remote attendance will be deemed
to have left the meeting where, at any point in
time during the meeting, any of the conditions
for remote attendance contained in (a) above
are not met. In such circumstance the Chair
may, as they deem appropriate:
a.
adjourn the meeting for a short period to
permit the conditions for remote
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4.
Remote Attendance
Members in Remote Attendance
4.1 A Member in remote attendance is present and
attends the meeting, including for the purposes
of the meeting’s quorum, if at any time all three
of the following conditions are satisfied, those
conditions being that the Member in remote
attendance is able at that time:
a.
to hear, and where practicable see, and be
so heard and, where practicable, be seen
by, the other Members in attendance;
b.
to hear, and where practicable see, and be
so heard and, where practicable, be seen
by, any members of the public entitled to
attend the meeting in order to exercise a
right to speak at the meeting; and,
c.
to be so heard and, where practicable, be
seen by any other members of the public
attending the meeting.

Part, chapter,
section, page

Title

Existing wording

b.

c.

attendance of a Member contained in (a)
above to be re-established;
count the number of Members in
attendance for the purposes of the
quorum; or,
continue to transact the remaining
business of the meeting in the absence of
the Member in remote attendance.

A member of the public in remote attendance
will be deemed to have left the meeting where,
at any point in time during the meeting, any of
the conditions for remote attendance contained
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Remote Attendance by Members of the Public
4.3 A member of the public entitled to attend the
meeting in order to exercise a right to speak at
the meeting is in remote attendance at any time
if all three of the following conditions are
satisfied, those conditions being that the
member of the public in remote attendance is
able at that time:
a.
to hear, and where practicable see, and be
so heard and, where practicable, be seen
by, Members in attendance;
b.
to hear, and where practicable see, and be
so heard and, where practicable, be seen
by, any other members of the public
entitled to attend the meeting in order to
exercise a right to speak at the meeting;
and,
c.
to be so heard and, where practicable, be
seen by any other members of the public
attending the meeting.
4.4

New wording

Part, chapter,
section, page

Title

Existing wording

5.
5.1

Remote voting
Unless a recorded vote is demanded, which may
be confirmed by the requisite number of
Members confirming the demand verbally when
requested by the Chair, the Chair will take the
vote:
a.
by use of the electronic voting system[s]
for Remote Voting and voting in the
Chamber or where an electronic voting
system is not working correctly or
unavailable;
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in Standing Order 5A(a) above are not met. In
such circumstance the Chair may, as he or she
deems appropriate:
a.
adjourn the meeting for a short period to
permit the conditions for remote
attendance contained in Standing Order
5A(a) above to be re-established;
b.
suspend consideration of the item of
business in relation to the member of
public’s attendance until such time as a
following item of business on the agenda
has been transacted and the conditions for
the member of the public’s remote
attendance have been re-established or,
on confirmation that this cannot be done,
before the end of the meeting, whichever
is the earliest; or,
c.
continue to transact the remaining
business of the meeting in the absence of
the member of the public in remote
attendance.

New wording

Part, chapter,
section, page

Title

Existing wording
b.
c.

6.
6.1

a. Planning
Chapter C Applications
Quasi-Judicial
Committee
Meetings’ Terms
of Reference and
Procedure Rules

by the affirmation of the meeting if there is
no dissent [by assent]; or,
the Chair will take the vote by roll-call and
the number of votes for or against the
motion or amendment or abstaining from
voting will be recorded.

Members excluded from the meeting
Where a Member is required to leave the
meeting, the means of remote attendance and
access is to be severed whilst any discussion or
vote takes place in respect of the item or items
of business which the member or co-opted
member may not participate.

1.
1.
Purpose
Functions relating to town and country planning
and development control
1.1
1.1 This section covers all the functions set out in
Part A, Schedule 1 to the Functions
Regulations.
1.2

2.
2.1

Pages 97 –

Functions to be undertaken by the Planning
Applications Committees are set out below.
Details of delegated powers are set out in the
Scheme of Delegation.
Terms of Reference
To exercise the functions, powers and duties of
the Council in relation to planning and
development control matters.

1.2

The matters that are reserved to the Planning
Applications Committee are set out in the Terms of
Reference at (2) below.

2.

Terms of Reference
Definitions used in these terms of reference
The term ‘Ward Member’ means a councillor
representing the electoral ward in which the site in
issue is located.

2.1
2.2

To hear pre-application presentations by
developers on strategic development schemes
and for individual members of the committee to

Purpose
Functions relating to town and country planning
and development control
The discharge of the functions set out in Part A,
Schedule 1 to the Functions Regulations, and the
determination of other types of application for
planning approval not specifically listed in those
Regulations, will be carried out by the Planning
Applications Committee or by officers.
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Part 4 – Full
Council and
Committees
Procedure Rules,

New wording

Part, chapter,
section, page

Title

Existing wording
ask questions and highlight issues that may
require further consideration by the developer.

2.4

For applications falling to be considered prior to 7
May 2021 (other than applications made under
the Town and Country Planning Act 1990,
Sections 73 and 96A), which are recommended
for approval where the application falls within one
of the following:
a.
the provision of dwelling houses where:

2.2

The term ‘Neighbouring Ward Member’ means a
councillor representing an electoral ward which
shares a boundary with the electoral ward in which
the site in issue is located.

2.3

The term ‘Other Town and Country Planning
Application’ refers to an application relating to any of
the following: reserved matters approval; works
involving a statutory listed building; advertisement
consent; prior approval where a grant thereof is
required.

2.4

2.5

Remit
To hear pre-application presentations by applicants
and for Members of the Committee to ask questions
and highlight issues that may require further
consideration by the developer. No voting will take
place in relation to such presentations and there will
be no provision for people to register to speak in
relation to such presentations.
To determine the following:
2.5.1 Applications for planning permission, other
than applications made under Section 73 of the
Town and Country Planning Act 1990, which
are recommended for approval where the
application includes any of the following:
a.
the provision of dwelling houses where:
i.
the number of dwelling houses to
be provided is 10 or more; or
ii.
the development is to be carried out
on a site having an area of 0.5
hectare or more; or,
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Applications to be determined by the Planning
Applications Committee:
2.3 Subject to the temporary adjustments in
paragraph (2.4) below to the thresholds in subparagraphs (a)(i) and (b) of this paragraph (2.3),
applications (other than applications made
under the Town and Country Planning Act 1990,
Sections 73 an 96A), which are recommended
for approval where the application falls within
one of the following:
a.
the provision of dwelling houses where:
i.
the number of dwelling houses to be
provided is 10 or more; or,
ii.
the development is to be carried out
on a site having an area of 0.5
hectare or more;
b.
the provision of a building or buildings
where the floor space to be created,
including changes of use, by the
development is 1,000 square metres or
more; or,
c.
development carried out on a site having
an area of one hectare or more.

New wording

Part, chapter,
section, page

Title

Existing wording
i.

2.5

Applications which are recommended for
approval where an objection to the current
proposal has been received which is based on
material planning grounds, other than those
applications where, in the opinion of the
Strategic Director Growth and Opportunity or,
Director - Planning, Transport and Sustainability
or the Assistant Director – Development
Management and Enforcement:

b.

c.

the construction or alteration of a building
or buildings where the floorspace
(measured by gross internal area) to be
provided is 1,000 square metres or more,
or a change of use of land and/or a
building/buildings amounting to 1,000
square metres or more; or
development to be carried out on a site
having an area of one hectare or more.

2.5.2 Applications for planning permission made
under Section 73 of the Town and Country
Planning Act 1990, which are recommended for
approval where the application includes any of
the following:
a.
the provision of dwelling houses where:
i.
the number of dwelling houses to
be provided is 10 or more; or
ii.
the development is to be carried out
on a site having an area of 0.5
hectare or more; or,
b.
the construction or alteration of a building
or buildings where the floorspace
(measured by gross internal area) to be
provided is 1,000 square metres or more,
or a change of use of land and/or a
building/buildings amounting to 1,000
square metres or more; or
c.

development to be carried out on a site
having an area of one hectare or more;
but only if a written request is made by a
Member of the Committee or Ward Member
for the Committee to determine the application
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the number of dwelling houses to be
provided is 35 or more; or,
ii.
the provision of a building or
buildings where the floor space to be
created, including changes of use,
by the development is 3,500 square
metres or more;
b.
change of use to Class A5 (Hot Food
Takeaways), as set out in the Town and
Country Planning (Use Classes) Order
1987; or,
c.
a proposal which is a significant departure
from the policies of the Council's
Development Plan;
but in each case only when a written request is
made by a member of the Committee or ward
member, and where it is agreed by the Chair of
the Committee (in consultation with the Strategic
Director Growth and Opportunity or the Director
- Planning, Transport and Sustainability or
Assistant Director – Development Management
and Enforcement) that there is a material
planning reason for doing so.

New wording

Part, chapter,
section, page

Title

Existing wording
a.

b.

the objection can be overcome by the
imposition of an appropriate condition;
and/or,
where the application clearly complies with
the relevant planning policies in which
case the decision may be taken by
officers.

Applications which the Strategic Director Growth
and Opportunity, Director - Planning, Transport
and Sustainability or the Assistant Director –
Development Management and Enforcement
wishes to refer to the Committee.

2.7

Any application where a specific written request
is made by any Member of the Council for the
case to be reported to the Committee, where in
the opinion of the Chair (in consultation with the
Strategic Director Growth and Opportunity,
Director - Planning, Transport and Sustainability
or the Assistant Director – Development
Management and Enforcement) there is a
material planning reason for doing so.

2.8

Applications made by the Council for
development of land in its ownership in respect
of which the Council proposes to grant to a third
party any form of right or interest.

2.9

Applications which have been submitted by or
on behalf of a Member of the Council (or by
anyone listed in Part 6, Chapter D, Section a,
Paragraph 2.3 (Officers’ Code of Conduct)) or by
a Member of the Council’s staff (or by anyone

and such request is agreed to by the Chair of
the Committee in consultation with the
Director - Planning, Transport and
Sustainability.
2.5.3 Applications for planning permission which are
recommended for approval where an objection
to the application has been received which is
based on material planning grounds, save for
applications which in the opinion of the Director
- Planning, Transport and Sustainability, clearly
comply with relevant planning policies and/or
can be overcome by scheme amendment
and/or by the use of condition(s) and/or
planning obligation(s), in which case the
application may be determined by officers.
2.5.4 Applications, or any proposal for the revocation
of a consent or certificate previously granted or
for the taking of enforcement action, which the
Director
Planning,
Transport
and
Sustainability wishes to refer to the Committee.
2.5.5 Applications where a written request is made
by any Ward Member or Neighbouring Ward
Member for the matter to be determined by the
Committee, where such request is agreed to by
the Chair of the Committee in consultation with
the Director - Planning, Transport and
Sustainability.
2.5.6 Applications for planning permission or Other
Town and Country Planning Applications,
which are recommended for approval, where
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2.6

New wording

Part, chapter,
section, page

Title

Existing wording
listed in Paragraph 2.3 under the Officers’ Code
of Conduct).
2.10 Applications for the total or substantial
demolition of a listed building.
2.11 Subject to the temporary adjustment in
paragraph (2.4) above regarding the following
category of application, applications
recommended for approval where it is proposed
to grant permission for a change of use to Class
A5 (Hot Food Takeaways) as set out in the
Town and Country Planning (Use Classes)
Order 1987.

2.13 To authorise, release or modify agreements and
undertakings under the Town and Country
Planning Act 1990, Section 106; the GLC
(General Powers) Act 1974, Section 16; the
Highways Act 1980, Section 278; the Local
Government Act 1972, Section 111; and, the
Local Government (Miscellaneous Provisions)
Act 1982, Section 33, which in the opinion of the
Strategic Director Growth and Opportunity,
Director - Planning, Transport and Sustainability
or Assistant Director – Development

the application is made by the Council, or by a
third party, in relation to land in the Council’s
ownership and in respect of which the Council
intends to grant to a third party any form of right
or interest over that land.
2.5.7 Applications for planning permission or Other
Town and Country Planning Applications,
which are recommended for approval, which
have been submitted by or on behalf of a
Member of the Council (or by anyone listed in
Part 6, Chapter C, Section a, Paragraph 2.3
and 2.4 (Officers’ Code of Conduct)) or by a
member of the Council’s staff (or by anyone
listed in Paragraph 2.3 and 2.4 under the
Officers’ Code of Conduct).
2.5.8 Applications for planning permission or Other
Town and Country Planning Applications,
which are recommended for approval, which in
the opinion of the Director - Planning Transport
and Sustainability involve the total or
substantial demolition of a statutory listed
building.
2.5.9 Applications for planning permission which are
recommended for approval for the use of land
as a hot food takeaway (that is, for the sale of
hot food where consumption of that food is
mostly undertaken off the premises).
2.5.10 Applications for planning permission
recommended for approval which, in the
opinion of the Director - Planning, Transport
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2.12 Subject to the temporary adjustment in
paragraph (2.4) above regarding the following
category of application, applications which are
recommended for approval where it is proposed
to grant permission for a proposal which is a
significant departure from the policies of the
Council's Development Plan.

New wording

Part, chapter,
section, page

Title

Existing wording

New wording
and Sustainability, constitute a departure from
the development plan when read as a whole.
2.5.11 Authorisation of entry into, release from or
modification of an obligation with a planning
purpose (including obligations under section
106 of the Town and Country Planning Act
1990 and related powers) where that
obligation, in the opinion of the Director Planning, Transport and Sustainability, relates
to a type of proposed or existing development
that falls within any of the descriptions at
paragraphs 2.2.1(a), (b) or (c) of these Terms
of Reference, but only if a written request is
made by a Member of the Committee or Ward
Member for the Committee to determine the
matter and such request is agreed to by the
Chair of the Committee in consultation with the
Director
Planning,
Transport
and
Sustainability.

Membership
3.1 Seven councillors.
Planning Committee Procedures
Guillotine
4.1 The Chair will announce a provisional

timetable (showing how it is planned to
consider the business within two hours but
not exceeding three hours) at the beginning
of the meeting, and seek to run the meeting
in accordance with that. The expectation is
that meetings will end after three hours, with
an absolute requirement to terminate within
three and three quarter hours.
4.2

After two hours has elapsed the Chair will
advise the meeting if and how the timetable
for the remainder of the meeting has to be

2.5.12 Any matter which the Committee in the
determination of an application resolves to
reserve to itself.
3.
Membership
3.1 Seven councillors.
4.

Planning Applications Committee Procedures
Guillotine
4.1 The Chair will announce a provisional timetable at the
beginning of the meeting and seek to run the meeting
in accordance with that. The expectation is that
meetings will end after three hours, with an absolute

Page 42

Management and Enforcement relate to
developments falling within any of the categories
referred to at Paragraphs 2.3 (a), (b) or (c)
above, subject also to Paragraph 2.4, above,
(and irrespective of the type of any associated
planning application), but only when a written
request is made by a member of the Committee
or ward Member, and where such request is
agreed by the Chair of the Committee (in
consultation with the Director - Planning,
Transport and Sustainability or the Assistant
Director – Development Management and
Enforcement) that there is a material planning
reason for doing so.

Part, chapter,
section, page

Title

Existing wording
revised, in order to deal with remaining
business and finish the meeting after three
hours.
4.3

requirement to terminate within three and three
quarter hours of the published start time of the
meeting.
After three hours has elapsed, the Chair will decide
whether to invite the Committee to agree by majority
(by show of hands) to continue the meeting until no
later than three and three quarter hours from the
published start time of the meeting. In putting such a
proposal to the Committee the Chair will have regard
to the amount of business remaining to be concluded
and the likelihood of being able to complete an item
of business within the permitted duration of the
meeting.
No other motion relating to the procedure of the
meeting may be moved at this stage. The meeting
must end no later than three and three quarter hours
from the published start of the meeting irrespective of
whether the item of business being debated at that
time has been concluded. Any item(s) of business
not concluded during the meeting shall stand
deferred to a further meeting of the Committee.
People wishing to address the Committee
If applicants or their agents, members of the public
(whether wishing to support or oppose an
application), Ward Members or the Member of
Parliament for the constituency to which an item of
business relates wish to speak in relation to any item
on the published agenda that is not a pre-application
presentation, they must register to speak by
contacting Democratic Services by email or
telephone after the publication of the agenda and by
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4.2
After three hours has elapsed, the
Committee will agree by majority (by show
of hands) one or more of the following
options as is appropriate:
a.
for items where no members of the
public or Councillors are present to
make representations in accordance
with the procedure, and where no
amendments or requests to speak
have been submitted by Committee
4.3
Members, to decide on those items
without further debate;
b.
to otherwise decide on which, if any,
remaining business, can be completed
within the next 45 minutes, having
heard from all registered speakers.
Remaining business shall include
items on the agenda and any
amendments arising during the debate.
4.4
Amendments may be developed or
accepted by the Chair at their
discretion during the remainder of the
meeting; and,
c.
by exception, to otherwise defer any
remaining business to the next
meeting.

New wording

Part, chapter,
section, page

Title

Existing wording
4.4

No other motion relating to the procedure of
the meeting may be moved at this stage.
The meeting must end no later than three
and three quarter hours from the scheduled
start of the meeting.

New wording
no later than 12 noon on the working day before the
meeting. People registering to speak must also
outline to Democratic Services the points they wish
to raise at the meeting, where possible in writing.
Up to three objectors, three supporters (including
applicants/agents) and three Ward Members can
register to address the meeting for a maximum of two
minutes each.

4.6

If more objectors and/or more supporters wish to
register to speak than there are speaking slots
available, the objectors and/or supporters (as the
case may be) must resolve between them who will
speak and ensure that Democratic Services is
advised accordingly.

4.7

If a Ward Member wishes to speak but is unable to
attend the meeting, they may nominate a substitute
Member of the Council to address the Committee on
their behalf.

4.8

The MP for the constituency to which an item of
business relates can address the meeting for a
maximum of two minutes.

4.9

If a Neighbouring Ward Member wishes to address
the meeting for a maximum of two minutes they must
first register to speak by following the procedure at
paragraph 4.4 and the Chair will decide at their
discretion whether to allow any Neighbouring Ward
Member(s) to address the meeting.

Speaking Rights
4.5 If members of the public (objectors,

supporters, applicants and agents) wish to
speak on an application they must contact
Democratic Services by email or telephone
by 12 noon on the working day before the
meeting. In doing so they must also outline
to Democratic Services the points they wish
to raise at the meeting (preferably in
writing). Up to three objectors, three
supporters (including applicants/agents) and
three Ward Members can address the
meeting for a maximum of two minutes
each.
Planning Code of Good Practice - Protocol for
Members of the Planning Applications Committee
5.1 This Protocol requires revision in light of the

changes in the rules relating to interests and
predetermination introduced by the Localism
Act 2011. Pending the adoption of a revised
Protocol, members of the Committee are
requested to seek advice from the Director
of Legal and Governance or their
representative.
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4.5

Purpose of this Protocol
5.2 The purpose of this Protocol is to ensure

that in the planning process there are no
grounds for suggesting that a decision has
been biased, not impartial or not well
founded in any way.
The role of members of the Planning
Applications Committee is to make planning
decisions openly, impartially, with sound
judgement and for justifiable planning
reasons.

5.4

This Protocol applies to Members at all
times when involving themselves in the
planning process, including meetings of the
Planning Applications Committee, meetings
with officers, site visits and meetings with
developers and objectors.

5.5

This Protocol supplements the Members'
Code of Conduct for the purposes of
planning control. Any breaches of the
protocol will be treated as if they were
breaches of the Members’ Code of Conduct
on the basis that any breach may bring the
Council or Member into disrepute.

Member Training
5.6 All members of the Planning Applications

Committee, including substitute members,
must attend member training sessions
provided by the Council. A programme of
regular training sessions will be provided

4.11 The Chair may at their discretion decide to allow a
variation to the procedures for people to address a
meeting of the Committee and if they do so decide,
they shall inform the meeting of the variation and the
reason for it.
Voting
4.12 Voting will be by majority by show of hands.
4.13 To be able to vote a Member of the Committee must
be physically present in the Committee room
throughout the whole of the Committee’s
consideration of that item, including any officer
presentation and any public speaking.
4.14 In the event of an equality of votes, the Chair has an
additional casting vote.
Procedures for reporting of material to the
Committee after publication of the agenda
4.15 Subject to paragraph 4.17 below where, after the
publication of the agenda for a meeting, officers
consider it necessary to amend and/or update the
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5.3

4.10 Objectors who address the meeting may call upon
(between the objectors collectively) up to three
specialists to address the meeting if so invited by the
Chair, for example in response to Members’
questions. Supporters who address the meeting may
call upon (between the supporters collectively) up to
three specialists to address the meeting if so invited
by the Chair, for example in response to Members’
questions. The Chair will invite objectors and
supporters to inform the meeting before speaking
begins whether such specialists are in attendance
and if so, their names and area of specialism.

Part, chapter,
section, page

Title

Existing wording

New wording

with the aim of ensuring that no member of
the Planning Applications Committee
(including substitutes) attends the meeting
without having had the benefit of appropriate
4.16
training.
Declarations of Interest
5.7 Particular care should be taken by members

If required, a first addendum report will normally be
published on the Friday before the Committee
meeting. If required, a second addendum report will
normally be published on the Monday before the
Committee meeting.
If, exceptionally, officers
consider any further addendum report is necessary,
it will be published as far in advance of the meeting
as possible.

4.17 A published report may need to be updated where
material is received after the publication of the
agenda which officers consider needs to be brought
to the attention of the Committee. In order that
officers have sufficient time to review any material
that is received after the publication of the agenda,
material that is received after 12 noon on the day
before the meeting will not generally be reported to
the Committee. The Director - Planning, Transport
and Sustainability has an absolute discretion in this
regard.

5.8

Within 28 days of becoming a member, you
must notify the Monitoring Officer of any
‘Disclosable Pecuniary Interests’. Part 6,
Chapter C, Section b of the Members’ Code
of Conduct provides guidance on the
definition of ‘Disclosable Pecuniary
Interests’.

5.9

If you have a Disclosable Pecuniary Interest:
a.
you should not take part in the
4.18 Material of any kind must not be distributed during the
consideration of any planning
Committee meeting to Members of the Committee by
application. You should not attend any
anyone who is not an officer, unless permission to do
site visits. You should not participate,
so is expressly given by the Chair.
or give the appearance of trying to
Site Visits
participate, in the making of any
4.19
Site visits are for Members of the Committee to
decision on the matter;
observe the site and gain a better understanding of
the impact of the proposal. They are intended to:
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of the Planning Applications Committee
when declaring interests because of the
large amount of interest in, and potential
financial consequences of many planning
decisions.

published report, an addendum report may be
prepared or, where that is not possible, the meeting
will be advised verbally.

Part, chapter,
section, page

Title

Existing wording
b.

c.

you should not lobby fellow members
of the Planning Applications
Committee or those involved in the
process. You should not discuss the
matter with fellow members; and,
you should not seek or accept any
preferential treatment or place yourself
in a position that could lead the public
to think that you are receiving
preferential treatment because of your
position as a councillor.

5.10 When making your own application or when

5.11 If you are present at a meeting of the

Planning Applications Committee and you
have a disclosable pecuniary interest in any
matter to be considered or being considered
at the meeting:
a.
you may not participate in any
discussion of the matter at the
meeting;
b.
you may not participate in any vote
taken on the matter at the meeting;
c.
if the interest is not registered, you
must disclose the interest to the
meeting; and,
d.
if the interest is not registered and is
not the subject of a pending

a.
b.
c.

d.

be fact-finding exercises;
allow Members to ask officers questions about
the development;
enable officers to point out relevant features
and factors for consideration at the committee;
and,
let Members see plans in the context of the site.

4.20 The decision whether to have a site visit is made by
the Chair, in consultation with the Director - Planning,
Transport and Sustainability:
a.
a site visit should only occur where the benefit
is clear and substantial; it is only likely to be
necessary if the impact of the proposed
development is difficult to visualise from the
plans and any supporting material, including
photographs taken by officers;
b.
a site visit can be requested in writing by a
Member of the Committee and the request
must be agreed by the Chair in consultation
with the Director - Planning, Transport and
Sustainability; and,
c.
a request for a site visit should be made as
early as possible in the life of the planning
application to prevent delays to the
determination of the application. A record of the
reasons why a site visit is considered
necessary should be kept on the planning
application file.
4.21 A site visit will normally take place on the Saturday
morning immediately before the committee which will
consider the matter. An alternative date could be
arranged with the agreement of the Chair.
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acting as agent for another you should take
no part in the decision-making process.

New wording

Part, chapter,
section, page

Title

Existing wording
notification, you must notify the
Monitoring Officer of the interest within
28 days.
In addition, Procedure Paragraph 3.2 (see
Part 4, Chapter B, Section d) requires you to
leave the room where the meeting is held
while any discussion or voting takes place.
Impartiality
5.12 Whilst you may be aware of the views of

5.13 Voting along political lines is not a material

consideration to the grant of planning
permission and serves to make the debate
at the Planning Applications Committee
meaningless. Agreed voting in the
consideration of a planning application has
been held to be maladministration by the
Ombudsman.
5.14 With regard to any group discussions that

fall short of party group voting, it should be

Attendance at the site visit
4.22 Site visits should be attended by Members of the
Committee and officers:
a. where permission is needed to go on to private
land, contact will be made with the owner by
officers. Other than for reasons of access, the
arrangements for site visits will not normally be
publicised or made known to applicants, agents
or third parties except in exceptional
circumstances. In such circumstances, officers
have discretion to invite one representative of
the applicant to be present but only to answer
any questions if Members require further context
which the officer cannot provide. The applicant
must notify the planning officer prior to the site
visit who will be attending on their behalf;
b.
objectors are not to be invited, except in
exceptional circumstances where the Chair
agrees that there is information which cannot
be provided by officers, and which it is
necessary to receive on site and which is only
likely to be able to be provided by an objector;
c.
a site visit is not a part of the formal
determination of the planning application and
therefore the public attendance and speaking
rights of the formal Committee do not apply;
and,
d.
in circumstances where the public may need to
be involved – e.g. to gain access to a property
to view a site from a particular vantage point,
officers will arrange this. Members of the public
shall be present only to grant access to
premises and to answer factual questions.
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others and of your party in particular, it is
your responsibility alone to decide what view
to take on any question which councillors
have to decide. You must approach
decision-making with an open mind in the
sense that you must have regard to all
material considerations and be prepared to
change your views if persuaded that you
should after consideration of the relevant
material planning considerations.

New wording

Part, chapter,
section, page

Title

Existing wording

New wording

remembered that the public perception of
Conduct of the site visit
your behaviour is important. It is not enough
to avoid actual impropriety; you should avoid 4.23 The purpose, format, issues for consideration and
standards of conduct should be made clear by the
any occasion for suspicion and any
Chair at the outset and adhered to throughout the
appearance of improper conduct.
visit.

Lobbying
5.15 If you are lobbied in connection with a

4.24 All Members attending the site visit should remain
together as a group to ensure that they all receive the
same information.

5.16 Explain to those lobbying or attempting to

lobby you that, whilst you can listen to what
is said, it prejudices your impartiality to
express a firm point of view or an intention
to vote one way or another.

4.27 A note of the visit should be kept by Officers. It should
include:
a. the date and time of the visit;
b.
the names of all present; and,
c.
a note of any questions asked by Members and
the responses provided by officers during the
visit so that all Members have the same
information.
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planning application, at whatever stage of
that application you should suggest to those
who are lobbying you that they contact the
4.25 Officers will explain the submitted plans and
relevant officer in order that their opinions
proposals in relation to the site and any relevant
can be included in the officer's report to the
neighbouring land. Members of the Committee may
ask questions of those present to establish matters of
Committee. You should not normally
fact and inform their consideration of the application.
express an opinion in relation to a planning
application until the matter is presented to
4.26 Members should not hear representations by any
the Committee. However, if in exceptional
party at the site visit. Where a Member is approached
circumstances you feel compelled to
by the applicant or a third party, the party should be
express an opinion, you should make it clear
advised that they should make representations in
that your views are provisional and that you
writing to the authority and direct them to or inform
will only make up your mind once you have
the officer present.
heard all the facts and evidence at the
Planning Applications Committee meeting.
Reporting on the site visit

Part, chapter,
section, page

Title

Existing wording
5.17 Do not accept gifts or hospitality wherever

possible. If a degree of hospitality is
unavoidable, ensure it is of a minimum; its
acceptance is declared as soon as possible
and remember to register the gift or
hospitality where its value is over £25 in
accordance with the Gifts and Hospitality
Protocol for Councillors.
5.18 Unless you have a Disclosable Pecuniary

New wording
Technical Briefings
4.28 Technical briefings may be arranged where officers
consider that the Members of the Committee and
Ward Members will be assisted by a briefing. The
briefing may deal with the application as a whole or
with specific issues only. The applicant will have the
opportunity to attend the briefing and give a
presentation.

Interest this Protocol does not prevent you
from:
a.
being able to listen/receive viewpoints
from residents or other interested
parties;
b.
expressing a view about the merits of
an application to residents, interested
parties, other members or appropriate
4.30 The briefing will be led by the Chair.
officers, provided they do not consist of
or amount to pre-judging the issue and 4.31 Officers will invite the applicant and/or their advisors
you make clear you are keeping an
to attend the technical briefing; however, technical
open mind; and,
briefings are not open to members of the public or to
c.
seeking information through
objectors, unless they are invited by officers.
appropriate channels.
5.19 Whenever you enter into correspondence,

including emails, with officers in relation to a
particular planning application or related
matter, such as enforcement, it is important
that you do not copy the correspondence to
any residents or other interested parties

4.32 Minutes will be kept of technical briefings and placed
on the case file.
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4.29 The purpose of technical briefings is to provide
information to Members and for them to seek
clarification in aspects of the planning application.
Technical briefings are not an opportunity to consider
the merits of the application. Members should not
treat the technical briefing as an opportunity to
debate the application ahead of the relevant Planning
Application Committee meeting, although Members
can ask questions for information and clarification.

Part, chapter,
section, page

Title

Existing wording
without the prior agreement of the officer.
This is to ensure that officers have sufficient
time to provide appropriate advice and to
avoid any risk of prejudice to the outcome of
the application or related matter.
Representing Ward Interests
5.20 If you respond to lobbying in connection with

a planning application in your ward by
deciding publicly to support a particular
outcome, and campaign actively for it, you
should make an open declaration at the
meeting and not vote.

New wording
5.

Planning Code of Good Practice - Protocol for
Members
of
the
Planning
Applications
Committee
Purpose of this Protocol
5.1 The purpose of this Protocol is to ensure that in the
planning process there are no grounds for
suggesting that a decision has been biased, not
impartial or not well founded in any way.
The role of Members of the Planning Applications
Committee is to make planning decisions openly,
impartially, with sound judgement and for justifiable
planning reasons.

5.3

This Protocol applies to Members at all times when
involving themselves in the planning process,
including meetings of the Planning Applications
Committee, meetings with officers, site visits and
meetings with developers and objectors.

5.4

This Protocol supplements the Members' Code of
Conduct for the purposes of planning control. Any
breaches of the protocol will be treated as if they were
breaches of the Members’ Code of Conduct on the
basis that any breach may bring the Council or
Member into disrepute.

5.21 If you have decided to support a particular

item, and you do not have a Disclosable
Pecuniary Interest, you may exercise your
right to speak at the meeting as a ward
member to represent your views or those of
local residents. If you do so:
a.
you should advise Democratic
Services at the meeting that you wish
to speak in this capacity before the
commencement of the item; and,
b.
you should remove yourself from the
member seating area for the duration
of that item.
5.22 If you do have a Disclosable Pecuniary

Interest you must not be present in the room
when that item on the agenda is being

5.5

Member Training
All Members of the Planning Applications Committee,
including substitute Members, must attend Member
training sessions provided by the Council. A
programme of regular training sessions will be
provided with the aim of ensuring that no Member of
the Planning Applications Committee (including
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5.2

Part, chapter,
section, page

Title

Existing wording
considered regardless of whether or not you
are a member of the Committee. Further a
member of the Committee with a
Disclosable Pecuniary Interests must not be
present at any pre-agenda or other meeting
of members whilst the item is being
discussed.
Contact with Applicants/Developers
5.23 Refer applicants/developers who approach

you for planning or procedural advice to
officers wherever practicable.

New wording
substitutes) attends the meeting without having had
the benefit of appropriate training.

5.6

Within 28 days of becoming a Member, you must
notify the Monitoring Officer of any ‘Disclosable
Pecuniary Interests’. Part 6, Chapter C, Section b of
the Members’ Code of Conduct provides guidance on
the definition of ‘Disclosable Pecuniary Interests’.

5.8

If you have a Disclosable Pecuniary Interest:
a. you should not take part in the consideration of
any planning application. You should not attend
any site visits. You should not participate, or give
the appearance of trying to participate, in the
making of any decision on the matter;
b. you should not lobby fellow Members of the
Planning Applications Committee or those
involved in the process. You should not discuss
the matter with fellow Members; and,
c. you should not seek or accept any preferential
treatment or place yourself in a position that
could lead the public to think that you are
receiving preferential treatment because of your
position as a councillor.

5.25 Ensure that you report to the Head of

Development Management any significant
contact with the applicant and other parties
and explain the nature and purpose of the
contacts and your involvement in them.
Ensure that this is recorded on the planning
file.
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5.7

5.24 Do not agree to a meeting with applicants or

developers, except where this is part of a
meeting organised by an officer and at
which an officer is present. If you attend a
meeting with a constituent and a planning
application is discussed make it clear that
you have not pre-judged the issue and that
you keep an open mind.

Declarations of Interest
Particular care should be taken by Members of the
Planning Applications Committee when declaring
interests because of the large amount of interest in,
and potential financial consequences of many
planning decisions.

Site Visits
5.26 Site visits are for Members of the Planning

5.9

When making your own application or when acting as
agent for another you should take no part in the
decision-making process.

Applications Committee to observe the site
and gain a better understanding of the impact
5.10 If you are present at a meeting of the Planning
of the proposal. They are intended to:
Applications Committee and you have a disclosable
a.
be fact-finding exercises;
pecuniary interest in any matter to be considered or
b.
allow Members to ask officers
being considered at the meeting:
questions about the development;
a.
you may not participate in any discussion of the
c.
enable officers to point out relevant
matter at the meeting;
features and factors for consideration
b.
you may not participate in any vote taken on the
at the committee; and,
matter at the meeting;
d.
let Members see plans in the context of
c.
if the interest is not registered, you must
disclose the interest to the meeting; and,
the site.
d.
5.27 The decision whether to have a site visit is

made by the Chair of the Planning
Applications Committee, in consultation with
the Director of Planning and Development:
a.
a site visit should only be requested
where the benefit is clear and
substantial; it is only likely to be
necessary if the impact of the
Impartiality
proposed development is difficult to
5.11 Whilst you may be aware of the views of others and
visualise from the plans and any
of your party in particular, it is your responsibility
alone to decide what view to take on any question
supporting material, including
which councillors have to decide. You must approach
photographs taken by officers;
decision-making with an open mind in the sense that
b.
a site visit can be requested in writing
you must have regard to all material considerations
by a member of the Planning
and be prepared to change your views if persuaded
Applications Committee and the
that you should after consideration of the relevant
request must be agreed by the Chair of
material planning considerations.
the Planning Applications Committee in
consultation with the Director of
5.12 Voting along political lines is not a material
Planning and Development; and,
consideration to the grant of planning permission and
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if the interest is not registered and is not the
subject of a pending notification, you must
notify the Monitoring Officer of the interest
within 28 days.
In addition, Procedure Paragraph 3.2 (see Part 4,
Chapter B, Section d) requires you to leave the
room where the meeting is held while any
discussion or voting takes place.

Part, chapter,
section, page

Title

Existing wording
c.

a request for a site visit should be
made as early as possible in the life of
the planning application to prevent
delays to the determination of the
application. A record of the reasons
why a site visit is considered
necessary should be kept on the
planning application file.

New wording
serves to make the debate at the Planning
Applications Committee meaningless. Agreed voting
in the consideration of a planning application has
been held to be maladministration by the
Ombudsman.

5.13 With regard to any group discussions that fall short of
party group voting, it should be remembered that the
public perception of your behaviour is important. It is
not enough to avoid actual impropriety; you should
5.28 A site visit will normally take place on the
avoid any occasion for suspicion and any
Saturday morning immediately before the
appearance of improper conduct.

Attendance at the site visit
5.29 Site visits should be attended by members

should suggest to those who are lobbying you that
they contact the relevant officer in order that their
opinions can be included in the officer's report to the
Committee. You should not normally express an
opinion in relation to a planning application until the
matter is presented to the Committee. However, if in
exceptional circumstances you feel compelled to
express an opinion, you should make it clear that
your views are provisional and that you will only make
up your mind once you have heard all the facts and
evidence at the Planning Applications Committee
meeting.

of the Planning Applications Committee and
officers:
a.
where permission is needed to go on
to private land, contact will be made
with the owner by officers. Other than
for reasons of access, the
arrangements for site visits will not
normally be publicised or made known
to applicants, agents or third parties
except in exceptional circumstances. In 5.15 Explain to those lobbying or attempting to lobby you
that, whilst you can listen to what is said, it prejudices
such circumstances, officers have
your impartiality to express a firm point of view or an
discretion to invite one representative
intention to vote one way or another.
of the applicant to be present but only
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committee which will consider the matter. An
Lobbying
alternative date could be arranged with the
5.14
If you are lobbied in connection with a planning
agreement of the Chair of the Planning
application, at whatever stage of that application you
Applications Committee.

Part, chapter,
section, page

Title

Existing wording

b.

d.

5.16 Do not accept gifts or hospitality wherever possible.
to answer any questions if Members
If a degree of hospitality is unavoidable, ensure it is
require further context which the officer
of a minimum; its acceptance is declared as soon as
cannot provide. The applicant must
possible and remember to register the gift or
notify the planning officer prior to the
hospitality where its value is over £25 in accordance
site visit who will be attending on their
with the Gifts and Hospitality Protocol for Councillors.
behalf;
objectors are not to be invited, except
5.17 Unless you have a Disclosable Pecuniary Interest
in exceptional circumstances where
this Protocol does not prevent you from:
the Chair of the Committee agrees that
a. being able to listen/receive viewpoints from
there is information which cannot be
residents or other interested parties;
provided by officers, and which it is
b. expressing a view about the merits of an
application to residents, interested parties, other
necessary to receive on site and which
Members or appropriate officers, provided they
is only likely to be able to be provided
do not consist of or amount to pre-judging the
by an objector;
issue and you make clear you are keeping an
a site visit is not a part of the formal
open mind; and,
determination of the planning
c. seeking information through appropriate
application and therefore the public
channels.
attendance and speaking rights of the
formal Planning Applications
5.18 Whenever you enter into correspondence, including
Committee do not apply; and,
emails, with officers in relation to a particular planning
in circumstances where the public may
application or related matter, such as enforcement, it
need to be involved – e.g. to gain
is important that you do not copy the correspondence
to any residents or other interested parties without
access to a property to view a site from
the prior agreement of the officer. This is to ensure
a particular vantage point, officers will
that officers have sufficient time to provide
arrange this. Members of the public
appropriate advice and to avoid any risk of prejudice
shall be present only to grant access to
to the outcome of the application or related matter.
premises and to answer factual
questions.
Representing Ward Interests
5.19 If you respond to lobbying in connection with a
planning application in your ward by deciding publicly
to support a particular outcome, and campaign
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c.

New wording

Conduct of the site visit
5.30 The purpose, format, issues for

consideration and standards of conduct
should be made clear by the Chair at the
outset and adhered to throughout the visit.
5.31 All Members attending the site visit should

remain together as a group to ensure that
they all receive the same information.
5.32 Officers will explain the submitted plans and

5.33 Members should not hear representations

by any party at the site visit. Where a
Member is approached by the applicant or a
third party, the party should be advised that
they should make representations in writing
to the authority and direct them to or inform
the officer present.
Reporting on the site visit
5.34 An Officer report on the visit should be

made to the relevant meeting of the
Planning Applications Committee and be
placed on the planning application file. It
should include:
a.
the date and time of the visit;
b.
the names of all present; and,

5.20 If you have decided to support a particular item, and
you do not have a Disclosable Pecuniary Interest,
you may exercise your right to speak at the meeting
as a Ward Member to represent your views or those
of local residents. If you do so:
a. you should advise Democratic Services at the
meeting that you wish to speak in this capacity
before the commencement of the item; and,
b. you should remove yourself from the Member
seating area for the duration of that item.
5.21 If you do have a Disclosable Pecuniary Interest you
must not be present in the room when that item on
the agenda is being considered regardless of
whether or not you are a Member of the Committee.
Further a Member of the Committee with a
Disclosable Pecuniary Interests must not be present
at any pre-agenda or other meeting of Members
whilst the item is being discussed.
Contact with Applicants/Developers
5.22 Refer applicants/developers who approach you for
planning or procedural advice to officers wherever
practicable.
5.23 Do not agree to a meeting with an applicant, except
where this is part of a meeting organised by an officer
and at which an officer is present. If you attend a
meeting with a constituent and a planning application
is discussed make it clear that you have not prejudged the issue and that you keep an open mind.
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proposals in relation to the site and any
relevant neighbouring land. Members of the
Committee may ask questions of those
present to establish matters of fact and
inform their consideration of the application.

actively for it, you should make an open declaration
at the meeting and not vote.

Part, chapter,
section, page

Title

Existing wording
c.

a note of any questions asked by
Members and the responses provided
by officers during the visit so that all
Members have the same information.

Technical Briefings
5.35 Technical briefings may be arranged for

5.36 The purpose of technical briefings is to

provide information to Members. Technical
briefings are not an opportunity to consider
the merits of the application. Members
should not treat the technical briefing as an
opportunity to debate the application ahead
of the relevant Planning Application
Committee meeting, although Members can
ask questions for information and
clarification.
5.37 The briefing will be led by officers. External

consultants engaged by the Council to
advise officers may also attend.

5.24 Ensure that you report to the Head of Development
Management any significant contact with the
applicant and other parties and explain the nature
and purpose of the contacts and your involvement in
them. Ensure that this is recorded on the planning
file.
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large or complex applications where officers
consider that the Members of the Planning
Applications Committee will be assisted by a
briefing. The briefing may deal with the
application as a whole or with specific
issues only. The applicant will have the
opportunity to attend the briefing and give a
presentation.

New wording

Part, chapter,
section, page

Title

Existing wording

New wording

5.38 Officers will invite the applicant and/or their

advisors to attend the technical briefing;
however, technical briefings are not open to
members of the public or to objectors.
5.39 Minutes will be kept of technical briefings

and placed on the case file.
Part 4 – Full
Council and
Committee
Procedure Rules
3.1

Five councillors, plus up to two non-voting coopted members. The Committee must not be a
Cabinet Member.

3.1 Five councillors, plus up to two non-voting co-opted
members. The Committee must not include a Cabinet
Member.

Page 114
Part 6 – Ethical
Governance
Chapter B –
Members’ Code
of Conduct
Section a – Code
of Conduct for
Members and for
Co-opted
Members of
Council
Committees, Sub-

9. Statutory
Principle of the
Code of
Conduct

b.
Inserted text.

committing to enacting my role as a corporate parent
for children looked after and care leavers by
supporting delivery of promises within the Lambeth
pledge.
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Chapter D –
Terms of
Reference of
other Meetings

Corporate
Committee –
Membership

Part, chapter,
section, page

Title

Existing wording

New wording

Committees and
Scrutiny
Commissions
Part 1
Page 191
Part 6 – Ethical
Governance
Chapter B –
Members’ Code
of Conduct

Page 191
Part 10 –
Member’s
Allowances,
Chapter B –
summary of
Allowances,

9. Statutory
Principles of
the Code of
Conduct

l.
Inserted text

Position
Mayor civic allowance
Introduction,
Deputy Mayor civic allowance
paragraph 1.1 Leader of the Council
Remaining Cabinet members:
Deputy Leader of the Council

£ pa

not bullying nor harassing any person, but promoting
equalities and not discriminating unlawfully against
any person as defined by ACAS, the Protection from
Harassment Act 1997 and Equality Act 2010; and,

Position

£ pa

15,954
5,319
40,617

Mayor civic allowance
Deputy Mayor civic allowance
Leader of the Council

15,954
5,319
40,617

28,518

Remaining Cabinet members:
Deputy Leader of the Council

28,518
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Section a – Code
of Conduct for
Members and for
Co-opted
Members of
Council
Committees SubCommittees and
Scrutiny
Commission Part
1

Part, chapter,
section, page
Section a –
SRAs,
Page 246-7

Title

Existing wording

New wording
28,518
28,518
28,518
28,518
28,518
28,518
28,518
14,259
14,259

Deputy Leader of the Council
Cabinet Member
Cabinet Member
Cabinet Member
Cabinet Member
Cabinet Member
Cabinet Member
Cabinet Member (job share)
Cabinet Member (job share)

28,518
28,518
28,518
28,518
28,518
28,518
28,518
14,259
14,259

Deputy Cabinet Members:
Deputy Cabinet Member
Deputy Cabinet Member
Deputy Cabinet Member

10,905
10,905
10,905

Deputy Cabinet Members:
Deputy Cabinet Member
Deputy Cabinet Member
Deputy Cabinet Member
Deputy Cabinet Member

10,905
10,905
10,905
10,905

Whips:
Chief Whip
Deputy Chief Whip
Deputy Chief Whip

16,356
2,500
2,500

Whips:
Chief Whip
Deputy Chief Whip

16,356
5,000

Chairs and Committees:
Chair of Overview and Scrutiny Committee
Vice-Chair of Overview and Scrutiny
Committee
Vice-Chair of Overview and Scrutiny
Committee
Chair, Children’s Scrutiny Sub-Committee
Planning Applications Committee: Chair
Planning Applications Committee: ViceChair
Licensing Committee and Sub-Committee:
Chair
Corporate Committee: Chair
Pensions Committee: Chair
Adoption Panel: Chair
Fostering Panel: Chair

16,194
6,000
6,000
6,000
16,194
5,556
10,000
5,000
5,000
N/A
4,000

Chairs and Committees:
Chair of Overview and Scrutiny Committee
Vice-Chair of Overview and Scrutiny
Committee
Vice-Chair of Overview and Scrutiny
Committee
Vice-Chair, Overview and Scrutiny
Committee
Planning Applications Committee: Chair
Planning Applications Committee: ViceChair
Licensing Committee and Sub-Committee:
Chair
Corporate Committee: Chair
Pensions Committee: Chair
Fostering and Adoption Panel: Chair

16,194
6,000
6,000
6,000
16,194
5,556
10,000
5,000
5,000
4,000
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Deputy Leader of the Council
Cabinet Member
Cabinet Member
Cabinet Member
Cabinet Member
Cabinet Member
Cabinet Member
Cabinet Member (job share)
Cabinet Member (job share)

Part, chapter,
section, page

Title

Existing wording

New wording

Others:
Policy Lead

2,500

Policy Lead

2,500

Policy Lead
Leader of the Opposition Group
Standards Committee: Independent
Person(s) (non-Councillor)

2,500
16,207
1,061

Others:
Policy Lead
Policy Lead

2,500
2,500

Other SRAs:
Leader of the Majority Opposition Group

10,103

Leader of the Minority Opposition Group

6,103

Standards Committee: Independent
Person(s) (non-Councillor)
Standards Committee: Independent
Person(s) (non-Councillor)

500
500
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Agreed in year amendments made by the Monitoring Officer (Part A)
(updated version)
All changes resulting from the senior management restructure which have been approved by the Director of Legal and Governance will be ratified
by Council. These include job title changes and are further specified at p64, paragraph 10a and 10b of the Constitution. Proposed changes
deemed more substantial are listed below.
Part/
Section, Page
Part 2 – Executive
Functions

Section b –
Cabinet Procedure
Rules
Page 24

Cabinet
Members,
Deputy
Cabinet
Members,
Policy Leads
and Opposition
(arising from
Council AGM)

Existing wording

New wording

3.2 The Administration’s commitment is to be
ambitious for everyone and to guarantee
fairness for all. The priorities are to:
a. make our communities safer and stronger;
b. realise more jobs and inward investment;
and,
c. ensure our neighbourhoods are cleaner and
greener.

3.42 The Administration’s commitment is to be ambitious
for everyone and to guarantee fairness for all. The
Council’s ambitions are set out in the Borough Plan,
which are to:
a. enable sustainable growth and development;
b. increase community resilience;
c. promote care and independence by reforming
services;
d. make Lambeth a place people want to live, work
and invest; and,
e. passionate about equality, strengthening diversity,
and delivering inclusion.

Page 62

Chapter A –
Cabinet

Title

Appendix 1 a – Changes to the Constitution arising from the May 2022 Local Elections
Constitution 2022-23: Amendments to be agreed by Council (updated version)
Part, chapter,
section, page

Title

Existing wording

New wording
Liberal Democrats Group Councillors

Part 2 –
Executive
Functions
Chapter A –
Cabinet

Cabinet
Members,
Deputy
Cabinet
Members,
Policy Leads
and Opposition

a.
b.
c.
d.

Group Co-Leader, Councillor Jonathan
Bartley;
Group Co-Leader, Councillor Nicole
Griffiths;
Deputy Leader, Councillor Scott
Ainslie; and,
Standards/Monitoring, Councillor Pete
Elliott.

Page 32

Green Group Councillors
3.43 The below list details Green Group councillors:

e.
f.

Group Co-Leader, Councillor Scott Ainslie;
and,
Group Co-Leader, Councillor Nicole
Griffiths.

Part 3 – Scrutiny
Functions
Chapter B –
Scrutiny
Procedure Rules
Section a –
Scrutiny
committees and

Scrutiny SubCommittees

Inserted text.

Adult Social Care and Health Scrutiny Sub-Committee
2.4 Terms of reference to be agreed.
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Section b –
Cabinet
Procedure Rules

Green Group Councillors
3.42 The below list Green Group councillors:

3.42 The below list details Liberal Democrat Group
councillors:
a.
Group Leader, Councillor Donna Harris;
b.
Deputy Leader, Councillor Matthew
Bryant; and,
c.
Group Whip, Councillor Ben Curtis.

Part, chapter,
section, page

Title

Existing wording

New wording

commission
arrangements
Page 62

Part 4 – Full
Council and
Committees
Procedure Rules,

Council
Question
Time: by
Councillors

Section d –
Meeting
Procedure Rules

Pages 88-9

Part 4 – Full
Council and

Speaking
order on

11.4 d questions will be published on the agenda in
the following order:
i.
the majority opposition group;
ii.
the minority opposition member;
iii.
the administration;
iv.
the administration;
v.
the administration;
vi.
the administration;
vii. the administration;
viii. the administration;
ix.
the majority opposition group;
x.
the administration;
xi.
the administration;
xii. the minority opposition group;
xiii. the administration;
xiv. the administration;
xv. the majority opposition group;
xvi. the administration;
xvii. the administration;
xviii. the administration;
xix. the administration; and,
xx. the administration.

12.1Speaking order on debated motions:
a. first Motion:
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Chapter B – Full
Council and
Committees
Procedure Rules,

11.4 d questions will be published on the agenda
in the following order:
i.
the majority opposition group;
ii.
the minority opposition member;
iii. the administration;
iv. the administration;
v.
the administration;
vi. the administration;
vii. the administration;
viii. the administration;
ix. the majority opposition group;
x.
the administration;
xi. the majority opposition group;
xii. the administration;
xiii. the administration;
xiv. the majority opposition group; and,
xv. the administration.
xvi. the majority opposition
xvii. the administration;
xviii. the administration;
xix. the administration;
xx. the administration;
12.1 Speaking order on debated motions:
a.
first Motion:

Part, chapter,
section, page
Committees
Procedure Rules,
Chapter B – Full
Council and
Committees
Procedure Rules,
Section d –
Meeting
Procedure Rules

Existing wording

debated
motions

i.
ii.
iii.
iv.
b.

five minutes, mover: Green
three minutes: three Labour
three minutes: one Conservative
five minutes summing up: Green
second Motion:
i.
five minutes, mover: Labour
ii.
three minutes: one Green
iii. three minutes: one Conservative
iv. three minutes: two Labour
v.
five minutes summing up: Labour

New wording
i.
ii.
iii.
iv.

five minutes, mover: Liberal Democrats
three minutes: three Labour
three minutes: one Green
five minutes summing up: Liberal Democrats
b. second Motion:
i.
five minutes, mover: Labour
ii.
three minutes: one Liberal Democrats
iii. three minutes: one Green
iv. three minutes: two Labour
v.
five minutes summing up: Labour
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Page 91

Title

This page is intentionally left blank

Appendix 1 b – Changes to the Constitution not taken to Constitution Working Group
Constitution 2022-23: Amendments to be agreed by Council (updated version)
Part, chapter,
section, page

Title

Existing wording

New wording

Risk
Management
and Control of
Resources

Internal auditors and external auditors shall have
access for any necessary examination and audit, at all
reasonable times, to all cash, property, documents,
books of accounts and vouchers appertaining in any
way to the finances and other operations of the
Council, including those of partner organisations, and
are entitled to require such explanations as may be
reasonably considered necessary to satisfy
themselves of the correctness of any matter under
examination.

Internal auditors, fraud investigators and external auditors
shall have access for any necessary examination,
investigation and audit, at all reasonable times, to all
cash, property, documents, books of accounts and
vouchers appertaining in any way to the finances and
other operations of the Council, including those of partner
organisations, and are entitled to require such
explanations as may be reasonably considered necessary
to satisfy themselves of the correctness of any matter
under examination or investigation.

References to Democratic Services and Scrutiny
Manager

To be updated to Head of Democratic Services

Part 5 – Scheme
of Delegation
Chapter A –
Scheme of
Delegation and
Financial
Regulations

Page 161
Part 10 –
Members’
Allowances
Chapter A –
Members’
Allowances and
duties
And

Page 67

Section b –
Financial
Regulations

Part, chapter,
section, page

Title

Existing wording

New wording

Chapter B –
Summary of
Allowances for
Financial Year
2022/23
Pages 244 – 251

Page 68

Page 69
Appendix 2

LONDON BOROUGH OF
LAMBETH
COMMITTEES & SUBCOMMITTEES: MEMBERSHIPS
2022/2023
May 2022
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Appendix 2

Cabinet
Councillor
Councillor Claire Holland
Councillor Jacqui Dyer

Portfolio
Leader of the Council
Deputy Leader of the Council (Inclusive Economy
and Equalities)
Councillor Danny Adilypour
Deputy Leader of the Council (Sustainable Growth
and New Homes)
Councillor Rezina Chowdhury
Cabinet Member for Sustainable Lambeth and
Clean Air
Councillor Ben Kind
Cabinet Member for Children and Young People
Councillor Donatus Anyanwu
Cabinet Member for Stronger Communities, Leisure
and Sport
Councillor Maria Kay
Cabinet Member for Better Homes and Reducing
Homelessness
Councillor Mahamed Hashi
Cabinet Member for Safer Communities
Councillor David Amos
Cabinet Member for Finance and Cost of Living
Councillor Jim Dickson and Councillor Marcia Cabinet Member for Healthier Communities (jobCameron
share)
* Job share.
This appointment will be shared in the next municipal year, where each councillor will be in post for
approx. 6 months on a consecutive basis. The first appointment is to run from 25 May 2022 until 15
November 2022 and the second appointment is to run from 16 November 2022 to the next AGM
currently scheduled for April 2023.
** Statutory Deputy Leader will be Councillor Danny Adilypour

Cabinet Bodies
Fostering and Adoption Panel
One member (Labour):
Substitute

Councillor David Bridson
Councillor Christine Banton

Corporate Parenting Board
Seven members (Labour):

Councillor Ben Kind (Chair)
Councillor Nanda Manley-Browne
Councillor Ibtisam Adem
Councillor Judith Cavanagh
Councillor Issa Issa
Councillor David Bridson
Councillor David Oxley

Substitutes:

Sarina Da Silva
Liz Atkins
James Bryan

Observer:
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Equality Impact Assessment Panel
Nine Members (Labour):

Councillor Jacqui Dyer (Chair)
Councillor Diogo Costa
Councillor Saleha Jaffer
Councillor Malcolm Clark
Councillor Olga Fitzroy
Councillor Jackie Meldrum
Councillor Isla Wrathmell
Councillor David Robson
Councillor Christine Banton

Others:

Director of Legal and Governance
Head of Strategy and Equalities
One representative from Trade Unions Committee

Homes for Lambeth - Ownership and Stewardship Panel
Four members (Labour):

Substitutes (Labour):

Councillor Danny Adilypour (Chair)
Councillor Rezina Chowdhury
Councillor David Amos
Councillor Maria Kay
Councillor Donatus Anyanwu
Councillor Jim Dickson

Other Cabinet members will attend from time to time. The Chair may invite other Councillors and
individuals external to the Council to attend on occasion.

Virtual School Management Board
One member (Labour):

Councillor Marianna Masters
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Regulatory Committees

Appointments Committee
Five councillors who must include at least one member of the Cabinet to be determined as and when
the need arises:
Four members (Labour):

TBC
TBC
TBC
TBC

One member (Liberal Democrats):

TBC

Appointments Sub-Committee
Five members who must include at least one member of the Cabinet to be determined as and when the
need arises:
Four members (Labour):

TBC
TBC
TBC
TBC

One member (Liberal Democrats):

TBC

Corporate Committee
Five councillors, plus up to two non-voting co-opted members. The Committee Chair must not be a
Cabinet Member.
Four members (Labour):

Councillor Martin Tiedemann (Chair)
Councillor James Bryan
Councillor Martin Abrams
Councillor Jackie Meldrum

One member (Liberal Democrats):

TBC

Co-opted Member:

Simon Blakeney

Substitutes (Labour):

Councillor Joe Dharampal-Hornby
Councillor Rebecca Spencer
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Licensing Committee
Eight members (Labour):

One member (Liberal Democrats):
One member (Green):
Substitutes (Labour):

Councillor Fred Cowell (Chair)
Councillor Linda Bray
Councillor Adrian Garden
Councillor Isla Wrathmell
Councillor Ibrahim Dogus
Councillor Liam Jarnecki
Councillor Olga Fitzroy
Councillor David Robson
TBC
TBC
Councillor Martin Tiedemann
Councillor Scarlett O’Hara
Councillor Maria Kay
Councillor Liz Atkins
Councillor Deepak Sardiwal
Councillor Paul Gadsby
Councillor James Bryan
Councillor Irfan Mohammed
Councillor Rezina Chowdhury
Councillor Ibtisam Adem
Councillor Marianna Masters

Licensing Sub-Committee
Three councillors are to be drawn from Licensing Committee, with party allocation to be determined on
each occasion.
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Appendix 2

Planning Applications Committee
Six members (Labour):

Councillor Joanne Simpson (Chair)
Councillor Jess Leigh (Vice-Chair)
Councillor Malcolm Clark
Councillor John-Paul Ennis
Councillor Martin Bailey
Councillor Rebecca Spencer

One member (Green):

Councillor Scott Ainslie

Ten Substitutes (Labour):

Councillor Ibrahim Dogus
Councillor Saleha Jaffer
Councillor Liam Jarnecki
Councillor Tim Windle
Councillor Joe Dharampal-Hornby
Councillor Liz Atkins
Councillor Andrew Collins
Councillor Scarlett O’Hara
Councillor Sarbaz Barznji
Councillor David Bridson

Other Committees

Health and Wellbeing Board
Four members (Labour):

Councillor Jim Dickson
Councillor Marcia Cameron
Councillor Ben Kind

Two Substitutes (Labour):

Councillor Marianna Masters
Councillor Rezina Chowdhury

Officers:

Strategic Director Integrated Health and Care
Strategic Director for Children’s Services
Director of Public Health
Note: Other representatives are appointed by the other constituent organisations:
•
South East London CCG
•
National Commissioning Board;
•
King’s Health Partners; and,
•
Lambeth Healthwatch.

Page 75
Appendix 2

Investigating Committee
Three members (Labour):

TBC
TBC
TBC

Three councillors, which must also include at least one member of the Cabinet.

Pensions Board
Two members (Labour):
One member (Liberal Democrats):

Councillor Linda Bray
Councillor Liam Daley
TBC

One substitute (Labour):

Councillor Martin Bailey

One staff representative:
Glenis Williamson
One pensioner representative:
Ann Biddle
One Trade Union representative:
Ian Fall
Note: Only the Trade Union representative and Elected Members may send substitutes. Substitutes will
be required to undertake the same training as other members.

Pensions Committee
Four members (Labour):

Councillor Adrian Garden (Chair)
Councillor Martin Bailey
Councillor Tom Rutland
Councillor Henna Shah

One member (Green):

Councillor Scott Ainslie

One staff representative:
One pensioner representative:
One Trade Union representative:

Shankar Siva Ananthan
Vacant
Peter Woodward
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Standards Committee
Four members (Labour):

Councillor Scarlett O’Hara (Chair)
Councillor Tom Rutland
Councillor Ibtisam Adem
Councillor Jackie Meldrum

Two substitutes (Labour):

Councillor Judith Cavanagh
Councillor Alison Inglis-Jones

One member (Liberal Democrats):

TBC

Independent Co-opted members:
(Up to six (non-voting)

Sue Gower
Shajad Hussain

Standards (Hearings) Sub-Committee
Three councillors, noting that the rules on proportionality do not apply.

Better Places Joint Committee with Lewisham and Southwark
Leader of the Council:

Councillor Claire Holland

One Substitute:

TBC
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Planning Policy Liaison Forum
Chair:
Eight Members (Labour):

One Member: (Green)

TBC
TBC
TBC
TBC
TBC
TBC
TBC
TBC
TBC
Councillor Scott Ainslie
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Overview & Scrutiny Committee
Chair:
Vice-chair:
Vice-chair:
Vice-chair
Labour members:

One member (Liberal Democrats):
One member (Green):
Subs: Labour:

Two Church Representatives:

Two Parent Governor Representatives:

Councillor Liz Atkins
Councillor Paul Gadsby (Housing)
Councillor Annie Gallop (Adult Social Care &
Health)
Councillor David Oxley (Children’s)
Councillor Joe Dharampal-Hornby
Councillor Tom Rutland
Councillor Sonia Winifred
TBC
Councillor Nicole Griffiths
Councillor Sarina Da Silva
Councillor Verity McGivern
Councillor Henna Shah
Councillor David Bridson
Councillor James Bryan
Councillor Liam Jarnecki
Councillor Irfan Mohammed
Councillor Liam Daley
Councillor David Robson
Councillor Saleha Jaffer
Councillor Issa Issa
Councillor Martin Abrams
Lynette Murphy-O’Dwyer (Southwark Roman
Catholic Schools Commission)
Frank Roberts (Southwark Church of England
Diocesan Board of Education)
Baboucarr Jallow
Simon Funnell

Page 79
Appendix 2
* The memberships of the Scrutiny Sub-Committees will be approved at the first meeting of the Overview
and Scrutiny Committee. The appointments are listed here for information only.

Children’s Services Scrutiny Sub-Committee
Five Members (Labour):

Councillor David Oxley (Chair)
Councillor Christine Banton
Councillor Judith Cavanagh
Councillor Deepak Sardiwal
Councillor James Bryan
TBC

One Member ():
Substitute:
Two Church representatives:

Two Parent Governor Representatives:

Councillor Ibtisam Adem
Councillor Alison Inglis-Jones
Lynette Murphy-O’Dwyer (Southwark Roman
Catholic Schools Commission)
Frank Roberts (Southwark Church of England
Diocesan Board of Education)
Baboucarr Jallow
Simon Funnell

Housing Scrutiny Sub-Committee
Five Members (Labour):

One Member ():
Substitute

Councillor Paul Gadsby (Chair)
Councillor Alison Inglis-Jones
Councillor Issa Issa
Councillor Liam Daley
Councillor Sarina da Silva
TBC
Councillor John-Paul Ennis
Councillor Olga Fitzroy

Adult Social Care and Health Scrutiny Sub-Committee
Five Members (Labour):

One Member ():
Substitute

Councillor Annie Gallop (Chair)
Councillor Isla Wrathmell
Councillor Andrew Collins
Councillor Verity McGivern
Councillor Deepak Sardiwal
TBC
Councillor David Oxley
Councillor Nanda Manley-Browne
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Calendar of meetings 2022 – 2023
Meeting/start time

May 22

June 22

25 MM

12

6, 22*

10, 20*

July 22

Aug 22

Sept 22

13
6

4

14

5, 26

13

Oct 22

Nov 22

Dec 22

19

Jan 23

Feb 23

25

22

Mar 23

Apr 23

May 23

26MM

24

12

3

7

5

9

6

6,27

6,20

11

1, 22

13

17

7, 21

21

18

9

12

19

4

3

15

16

9

13

17

15

21

29

23

24

1

26

2

20
11

30
1

20

8

19

18

5

12

20

21

23

13

29

14

8

7

24

14

14

19

7

18

9

15

2

Other meetings
Meeting/start time

Apr 22

May 22

West Norwood
Cemetery AG
17.30
West Norwood
Cemetery SoMC
17.30
Corporate Parenting
Board
18.00
Lambeth Together
Strategic Board
13.00
Safer Lambeth
Partnership Executive
14.00

June 22

July 22
6

Aug 22

Sept 22

Oct 22

21

25

27

21

Dec 22

Jan 23

Feb 23

11

27
8

Nov 22

2

Mar 23

8

29

16

18

15

28

23

25

29

Internal meetings

26

May 23

8

14

20

Apr 23

10

27
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Council
19.00
Cabinet
17.00
Planning Applications
Committee
19.00
Licensing SubCommittee
19.00
Corporate Committee
18.00
Pensions Board
18.30
Pensions Committee
18.30
Standards Committee
18.00
Health and Wellbeing
Board
18.00
Overview & Scrutiny
Committee
19.00
Children’s Services
Scrutiny Sub
19.00
Housing Scrutiny
19.00

Apr 22

Meeting/start time
Growth and Investment
Panel
14.00
Joint Strategy Forum
13.00
Constitution Working
Group
16.00
Ownership and
Stewardship Panel
18.00

Apr 22

May 22

19

June 22

July 22

Aug 22

Sept 22

Oct 22

Nov 22

Dec 22

Jan 23

Feb 23

Mar 23

22

13

10

7,28

6

2,30

28

25

22

22

14
21

15

19
16

8
6

9

2
23

10

Apr 23

May 23

19
11

13
7

4

** - Exact days for Council meetings in September and November will be agreed by Groups post AGM.
* - These are Licensing meetings that are held in the daytime
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Agenda Item 11

COUNCIL – 25 MAY 2022
Report title: Members’ Allowance Scheme 2022-23
Wards: All
Report Authorised by: Raymond Prince, Director of Legal Services and Governance
Contact for enquiries: Wayne Chandai, Head of the Chief Executive’s Office and Democratic
Services wchandai@lambeth.gov.uk, 0207 926 0029

REPORT SUMMARY
Approval is sought to the Members Allowance Scheme 2022-23. The approved scheme will remain in
place until otherwise amended. Lambeth's Members Allowance Scheme is set in accordance with the
2022 London Councils Independent Panel Report (appendix 3).

FINANCE SUMMARY
The annual costs of the Members’ Allowances Scheme for 2022-23 (which includes both Basic and SRA
Allowances) has been calculated at £1,144,946. This cost can be met from existing budget for Members’
Allowances held within the Democratic Services.

RECOMMENDATIONS
To approve the appended Members' Allowances Scheme for 2022-23, with backdating of both Basic and
Special Responsibility Allowances to Tuesday 10 May 2022 as set out in appendix 1.
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1.

CONTEXT

1.1

In approving the Members' Allowance Scheme, Council is required to have regard to the reports of
the London Councils Independent Panel on Member Remuneration (IP Report). The IP report has
been published in 2003, 2006, 2010, 2014, 2018 and most recently 2022. The latest report is
attached at appendix 3.

2.

PROPOSAL AND REASONS

2.1

The scheme (appendix 1) recommends that the basic allowance is set at £10,597 which is below
the IP reports recommendation of £12,014. The basic allowance will be received by all 63
councillors. Councillors that undertake other duties will receive a "Special responsibility Allowance"
the scheme also sets out these amounts which are in line with the IP report.

2.2

Government ended councillors' access to the Local Government Pension Scheme with effect from
the end of their last term of office on Monday 26 May 2014. This is reflected in the proposed
scheme for 2022-23.

2.3

As in 2018, the Administration wishes to back date both the Basic Allowance and Special
Responsibility Allowances (SRAs) to apply from the first date of service for the new Council Tuesday 10 May 2022, because:

Basic Allowance: backdating to the first date of service of the new Council was agreed in
2002, 2006, 2010, 2014 and 2018. It is also recommended to be back dated to the 10 May in
this report.

SRAs: postholders have been required to undertake their duties and receive the necessary
training in preparation for forthcoming Cabinet and committee meetings.

2.4

The recommended scheme (appendix 1) means that 34 of 63 councillors (54% of the total) will
receive an SRA in 2022-23. However, it is noted that four Councillors are part of job share
arrangements and the allowance will be split.

2.5

The IP Report again recommend a job profile for councillors contained within Appendix 3. The
Council's Constitution currently sets out key duties for Members and additional duties for Cabinet
members (Part X and Part II). The Head of Chief Executive's Office and Democratic Services will
discuss with the Chief Whip and opposition whip the IP recommendations in this regard.

2.6

The IP report also sets out that members' allowances schemes should allow the continuance of
Special Responsibility Allowances in the case of sickness, maternity and paternity leave on the
same terms that the council's employees receive. The current member allowance scheme has
some provision however HR will be conducting a review and will look to improve the scheme and
make it clearer.

2.7

The amended scheme will be advertised in the local press in June 2022 and published on the
website. The approved scheme will remain in place until otherwise amended.

3.

FINANCE

3.1

The Members Allowance budget in respect of Basic Allowance and Special Responsibility
Allowances is £1,153,289 in 2022-23, and the recommended scheme can be accommodated
within the budget. The budget is held within Democratic Services Business Unit.

3.2

The appended draft scheme has been vetted for Income Tax purposes.
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3.3

There are no capital implications as a direct result of this proposal.

4.

LEGAL AND DEMOCRACY

4.1

Section 18 of the Local Government & Housing Act 1989, as amended by section 99 of the Local
Government Act 2000 makes provision for the payment of allowances and pensions for Members
of local authorities. The relevant regulations made under this section are the Local Authorities
(Members' Allowances) (England) Regulations 2003.

4.2

Regulation 10 provides for an allowances scheme to be amended at any time during the year but a
scheme may only be revoked with effect from the beginning of any year (i.e. 1 April). Before
making a new scheme, the Council must firstly revoke the current scheme and must ensure that
the new scheme takes effect on the date of revocation. Regulation 10 also provides that a scheme
may make provision for an annual adjustment of allowances by reference to such index as may be
specified by the authority and where the only change made to a scheme in any year is that effected
by such annual adjustment in accordance with such index the scheme shall be deemed not to
have been amended. Reliance cannot be placed on that index for longer than four years before
seeking a further recommendation from the independent remuneration panel. In addition,
regulation 10(6) provides that, where an amendment is to be made which affects an allowance
payable for the year in which the amendment is made, the scheme may provide for the entitlement
to such allowance as amended to apply with effect from the beginning of the year in which the
amendment is made (i.e. 1 April).

4.3

Before making, amending or revoking its allowances scheme, the Council is required, by virtue of
Regulation 19, to have regard to the recommendations of the independent remuneration panel.
The Council is not, however, bound to adopt all or any of the panel's recommendations provided it
has given them due consideration and is satisfied that it has justifiable reasons for not doing so. In
addition, the Council must have regard to the statutory guidance relating to members' allowances
which was issued in July 2003.

4.4

In considering the recommendations of this report and, in particular, the levels of SRA to be paid,
members should have regard, inter alia, to the following extracts from the statutory guidance
issued by the (then) ODPM:
"… authorities will wish to consider very carefully the additional roles of members and the
significance of these roles, both in terms of responsibility and real time commitment before
deciding which will warrant the payment of SRA … New arrangements will mean that there are
inevitable changes in the positions of responsibility on the council, both in terms of number and
workload. Some councillors will be spending significantly more of their time on council duties than
has ever previously been the case. On the other hand, changes to the traditional committee
structure will mean that there are fewer committees and, as a consequence, fewer councillors
engaged as chairs and vice-chairs of numerous committees…. Having determined which duties
should be acknowledged as significant additional responsibilities, the authority will need to
consider the levels of SRA which are attached to the post….." (extract from 'Guidance on
Members' Allowances for Local Authorities in England').

4.5

The various categories of responsibility which may attract SRA are set out in regulation 5. In
addition to discharging functions such as acting as leader or deputy leader of a political group, a
Cabinet Member or Chair of a committee, an additional category is carrying out such other
activities … as require of the member an amount of time and effort equal to or greater than the
other activities listed in the regulation.
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4.6

Regulation 16 sets out the requirements for the Council to publish details, as soon as reasonably
practicable after the making or amendment of a scheme, in one or more newspapers circulating in
its area.

4.7

No additional comments from Democratic Services.

5.

CONSULTATION AND CO-PRODUCTION

5.1

Not applicable.

6.

RISK MANAGEMENT

6.1

Not applicable.

7.

EQUALITIES IMPACT ASSESSMENT

7.1

An equality impact assessment was undertaken in respect of the new scheme introduced in 2006
and subsequent variation in 2010. One major premise of the approved scheme is to set
allowances at a level to encourage a wider range of people to stand for election to the Council and
to posts of responsibility once elected. Consideration was also given to the effects of the new
scheme on Councillors receiving means-tested state benefits, as far as that was possible given
that each individual Councillor’s circumstances are different. Member equality monitoring will
continue and a full EIA will need to be undertaken for any subsequent review or change of the
Scheme

8.

COMMUNITY SAFETY

8.1

Not applicable.

9.

ORGANISATIONAL IMPLICATIONS

9.1

Environmental
None.

9.2

Health
None.

9.3

Corporate Parenting
None.

9.4

Staffing and accommodation
None.

9.5

Responsible Procurement
None.

10. TIMETABLE FOR IMPLEMENTATION
10.1 If adopted, the revised allowances scheme will take effect from 10 May 2022 and the necessary
advertisement in the local press will be placed in June 2022.
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AUDIT TRAIL
Name and Position/Title
Raymond Prince, Director
of Legal Services and
Governance
Hamant Bharadia, Assistant
Director of Finance

Date Sent

Date
Received

Comments in
paragraph:

Legal and Governance

19.05.22

19.05.22

4.3, 4.4, 7.1

Finance and Property

19.05.22

19.05.22

1.1, 2.2., 10.1

Lambeth Directorate

REPORT HISTORY
Original discussion with Cabinet Member
Report deadline
Date final report sent
Part II Exempt from Disclosure/confidential
accompanying report?
Key decision report
Date first appeared on forward plan
Key decision reasons
Background information

Appendices

Post-election discussions
13.05.22
19.05.22
No
No
N/A
N/A
The Local Authorities (Members’ Allowances)
(England) Regulations 2003
1: Members Allowance Scheme 2022-23
2. Councillors in receipt of a “Special Responsibility
Allowance”
3: London Councils Independent Panel report 2022
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A. Members’ Allowances and duties
1.
1.1

Application of Scheme in year of local authority election
During the year when there is an ordinary election of councillors, the scheme will be approved at the
budget council meeting of the outgoing council and apply until the scheme is confirmed or amended
by the incoming council. The incoming council will be asked whether it wishes to backdate approval
to the date the incoming council took office (after the fourth day after the date of the election).

Basic Allowance
2.1 Each year a basic allowance of £10,597 will be paid to each councillor. The allowance is intended
to cover costs such as:
a. incidental costs such as the use of councillors’ homes;
b. intra-borough travel costs;
c.
most subsistence costs; and,
d. telephony costs (line rental, broadband, call costs etc.). The Council will provide (and meet the
running costs of) a laptop computer and mobile phone.
2.2

The Basic allowance is claimable by all Members of the Council, and payable in monthly instalments.

Civic expenses
3.1 A civic expenses budget of £2,000 is available to meet the costs of civic gifts and hospitality and
maintenance of civic regalia.
Key duties
4.1 In the Ward, councillors will:
a. represent effectively local people to galvanise Council, voluntary and private resources and
action to help meet local needs. Councillors have the elected right to assume a leadership role
in their Ward and constituents expect to be assisted;
b. make themselves known to all residents' and tenants' associations, amenity groups, voluntary
organisations, schools, places of worship and other societies where community
representatives gather;
c.
attend regularly meetings of area housing forums and other area meetings that focus on local
concerns over the Council, the police or other authorities;
d. hold an advice surgery at least once monthly;
e. ensure their up to date contact details (i.e. ward surgery location (opening dates and times),
correspondence address, email address, and telephone number), are provided to Democratic
Services for publication on the Council’s website; and,
f.
respond promptly to constituents' queries.
4.2

On the Council, councillors will:
a.
attend meetings of the Council as well as Committees, other bodies and outside organisations
where appointed by the Council as a member;
b.
help decide service priorities and participate in agreeing and setting a budget; and,
c.
monitor performance against targets in all areas of Council activity.

4.3

Additionally, Cabinet Members are required to ensure that the Cabinet meets the following
objectives:
a.
to provide advice and guidance to the Chief Executive and Strategic Leadership Board on
matters of policy and priorities;
b.
to monitor the performance of the Council and recommend the targets and standards of
performance to be achieved;
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c.
d.

to oversee the budget and policy development process of the Council and ensure that full and
proper consultation occurs on policy proposals; and,
to make recommendations to the Council on matters of policy and performance.

Childcare and Dependent Care Allowance
5.1 This allowance is discretionary, and is payable to reimburse claimants for the actual expenditure
incurred, the hourly rate will be set in line with the London living wage (plus a further payment of up
to £15 to pay the cost of any taxi journey home for the carer) for the care of children or dependent
relatives whilst undertaking the following duties (other than in respect of a carer from the claimant's
household) (as specified in the Regulations):
a.
a meeting of Cabinet;
b.
a meeting of a committee of Cabinet;
c.
a meeting of the authority;
d.
a meeting of a committee or sub-committee of the authority;
e.
a meeting of any other body to which the authority make appointments or nominations;
f.
a meeting of a committee or sub-committee of any other body to which the authority makes
appointments or nominations;
g.
a meeting which has both been authorised by the authority, a committee or sub-committee of
the authority or a joint committee of the authority and one or more other authorities, or a subcommittee of a joint committee and to which representatives of more than one political group
have been invited (if the authority is divided into several political groups) or to which two or
more councillors have been invited (if the authority is not divided into political groups);
h.
a meeting of a local authority association of which the authority is a member;
i.
duties undertaken on behalf of the authority in pursuance of any standing order made under
the Local Government Act 1972, Section 135, requiring a member or members to be present
while tender documents are opened;
j.
duties undertaken on behalf of the authority in connection with the discharge of any function
of the authority conferred by or under any enactment and empowering or requiring the authority
to inspect or authorise the inspection of premises;
k.
duties undertaken on behalf of the authority in connection with arrangements made by the
authority for the attendance of pupils at a school approved for the purposes of the Education
Act 1996, Section 342;
l.
a meeting of an Area Housing Forum; and,
m. attendance at Ward Surgeries.
5.2

The childcare provider must be registered with Ofsted. The carer for a dependent adult must be
registered. Councillors should notify officers in advance when wanting to use a professional
organisation and/or carer other than a registered carer, and officers will confirm whether this
organisation is acceptable; five working days’ notice is required. The carer must not be a member of
the councillor’s family. The maximum reimbursement will be calculated on the basis of the duration
of the qualifying duty plus two hours travelling time. The amount claimed must not exceed the amount
actually paid to the care provider. Claims for carers must be submitted via the proper process and
accompanied by receipts. The care provider will be required to account for any tax liability arising.

Travel and subsistence expenses
Councillors
6.1 Expenses are not normally payable for travel or subsistence incurred within London. However, on
the grounds of mobility and safety (e.g. travel home from late night meetings), travel expenses
(submitted via the proper process) may be authorised by the Head of Democratic Services, in
consultation with the group whip concerned, for travel which meets the following criteria:
a.
meetings of any body formally constituted by the Council.
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6.2

Alternative modes of transport and shared taxis or mini-cabs should be used whenever possible.

6.3

Travel and subsistence costs outside London (but within the U.K.) will be paid, subject to them
meeting any of the following criteria (and being submitted on the appropriate claim form):
a.
meetings of any body formally constituted by the Council;
b.
attendance as the Council's formally appointed representative to an outside organisation;
c.
meetings involving Council Officers in connection with the council's legitimate functions;
d.
attendance, on behalf of the council, at conferences and meetings, provided that they are not
held for commercial or political purposes where the prior approval of the Head Democratic
Services to the payment of conference, travel and subsistence expenses has been obtained;
e.
attendance at any other training session, where the prior approval of the Head Democratic
Services to the payment of conference, travel and subsistence expenses has been obtained;
and,
f. attendance at a formal meeting of the following associations of which the authority is a member
(where the association’s scheme does not enable payment of such expenses):
i.
Local Government Association; and,
ii.
London Councils;
and where the prior approval of the Head of Democratic Services to the payment of travel and
subsistence expenses has been obtained.

6.4

6.5

6.6

Co-opted members (non-councillors) and Education Appeal Panel members
Non-councillors serving on the Education Appeals Panels may submit claims for travel or
subsistence as set out below.
The following duties will be reimbursed:
a.
attendance at any Panel etc. on which they serve; and,
b.
attendance at any training session or interview they are required by the Council to attend.
Rates
The standard class rail fare (or any available cheap fares) may be claimed and the Council
encourages the use of public transport. Where car and motorbike expenses may be claimed these
may be reimbursed at these rates (rates will be updated in accordance with Government advice):
a.
Motorbike – casual users: 12.1p; and,
b.
Car – casual users: 40.5p.

6.7

Subsistence costs are payable at the current rates specified for officers, upon submission of receipts,
unless these costs can be claimed from another source:
a.
up to a maximum of £5.00 per meal; and,
b.
up to a maximum of £7.64 for evening meals.

6.8

Public transport and subsistence expenses will only be paid where evidence is provided in the form
of receipts, bus, tube or train tickets or day travel cards or receipted Oyster cards (see note below).
Note that cost of season tickets (weekly, monthly or annual) will normally not be refundable by the
Council as these are primarily purchased for and are available for private use.

6.9

Reimbursement relating to Oyster cards (Pay-as-you-go) applies only to Pre-paid Oyster cards
whereby councillors are able to obtain receipts that clearly indicate their journey for Lambeth
business purposes, typically work to work journeys. Printouts can be obtained from Underground
Station. Weekly or Monthly Oyster cards, like Travel cards or Season tickets are available for
private use and are therefore regarded by HMRC as taxable benefits, if costs are reimbursed. Costs
of these would not normally be reimbursed by the Council.
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6.10 Where a claim is submitted for travel by Taxi or mini-cab (see above for criteria which applies), the
amount of the taxi fare is reimbursable.
Conferences etc.
7.1 Where the cost of attendance at a conference, seminar or training course (registration fee, travel
and subsistence) is to be met from the members allowance budget, the approval of the Democratic
Services and Scrutiny Manager must be sought prior to the booking being made. Such requests will
be considered in accordance with the following criteria:
a.
funds being available within the budget allocation (the budget is divided pro-rata between the
groups and independent member);
b.
an explanation of the benefit to the councillor and the Council (to be provided by the councillor
concerned in making the application); and,
c.
proof that the conference is not being provided for commercial or political purposes (to be
provided by the councillor concerned in making the application). For instance, conferences
held under a political banner would need to cover non-political activity and be open to all rather
than just party members.
7.2

The Head of Chief Executive’s Office and Democratic Services will consult the whip of the party
concerned before deciding whether or not to approve attendance. If attendance is approved, the
councillor concerned is expected to give feedback to Head Democratic Services on the usefulness
of the conference. The rules on travel and subsistence expenses are set out in the segment above.

Renunciation
8.1 A councillor may by notice in writing given to the Director of Legal and Governance elect to forego
any part of their entitlement to an allowance under this scheme.
Education Appeals Panel members (non-councillors): Financial Loss Allowance
9.1 A Financial Loss Allowance will be payable to Education Appeals Panel members as follows:
a.
for a period not exceeding four hours - £27.65;
b.
for a period between four and 24 hours - £55.31; and,
c.
the aggregate of £55.31 and such amount in (a) or (b) as is appropriate to the number of hours
which the period exceeds 24 hours.
9.2

Financial Loss allowance is a financial loss payment in recognition of additional expenditure
necessarily incurred by the panel member in carrying out approved duties. HM Revenue and
Customs (HMRC) accepts that Financial Loss payment does not constitute emoluments from the
office and will therefore not be subject to tax or NIC deduction at source. It may however be taxable
on members who are self-employed. Recipients must declare it as income on any tax return. Those
who are self-employed should treat it as schedule D income. Financial Loss Allowance claims must
be submitted by the non-councillor concerned on the relevant claim form and this must be
accompanied by written proof from their employer of the financial loss incurred.

Time limit for claims
10.1 In accordance with the Council’s standard arrangements, all claims for dependent care allowance,
travel or subsistence expenses, or financial loss allowance, must be made within six months of the
expenditure being incurred.
Publication of scheme
11.1 The Council is required to publish the following in the press and on the website:
a.
the findings of the London Councils Independent Panel on Member Allowances;
b.
the annual allowances scheme; and,
c.
the actual payments made to each Member each year.
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11.2 Records of payments to Members covered by this note are open to public inspection.

Summary of Allowances for Financial Year 2022/23
a.

Special responsibility allowances (SRAs) and civic allowances

1.
1.1

Introduction
The following SRAs and civic allowances are paid:

Position

£ pa

Mayor civic allowance
Deputy Mayor civic allowance
Leader of the Council

15,954
5,319
40,617

Remaining Cabinet members:
Deputy Leader of the Council
Deputy Leader of the Council
Cabinet Member
Cabinet Member
Cabinet Member

28,518
28,518
28,518
28,518
28,518

Cabinet Member

28,518

Cabinet Member

28,518

Cabinet Member

28,518

Cabinet Member (job share)
Cabinet Member (job share)

14,259
14,259

Deputy Cabinet Members:
Deputy Cabinet Member
Deputy Cabinet Member
Deputy Cabinet Member
Deputy Cabinet Member

10,905
10,905
10,905
10,905

Whips:
Chief Whip
Deputy Chief Whip

16,356
5,000

Chairs and Committees:
Chair of Overview and Scrutiny Committee
Vice-Chair of Overview and Scrutiny Committee
Vice-Chair of Overview and Scrutiny Committee
Vice-Chair of Overview and Scrutiny Committee
Planning Applications Committee: Chair
Planning Applications Committee: Vice-Chair
Licensing Committee and Sub-Committee: Chair
Corporate Committee: Chair
Pensions Committee: Chair
Fostering Panel: Chair

16,194
6,000
6,000
6,000
16,194
5,556
10,000
5,000
5,000
4,000

Others:
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Policy Lead

2,500

Policy Lead

2,500

Leader of the Majority Opposition Group
Leader of the Minority Opposition Group
Standards Committee: Independent Person(s) (non-Councillor)
Standards Committee: Independent Person(s) (non-Councillor)

10,103
6,103
500
500

1.2

SRAs are payable in monthly instalments. One SRA per member only may be paid, except in
exceptional circumstances with the approval of the Monitoring Officer in consultation with the Chief
Whip.

2.
2.1

Discretionary Sickness Payments
The eligibility for flexible sickness payments is to be determined by the Council’s Monitoring Officer.
It would be payable where a member who is in receipt of a special responsibility allowance is unable
to fulfil their duties as a councillor due to long term illness.

2.2

In these circumstances the member would be eligible to receive a discretionary sickness payment.
Any discretionary sickness payments will be made for a period of up to six months up to the full
amount of the SRA. All flexible sickness payments need to be within the overall financial budget set
for Member Allowances.

Parental Leave for Councillors
Leave Periods
3.1 Members giving birth are entitled to up to six months maternity leave from the due date, with the
option to extend up to 52 weeks by agreement if required.
3.2

In addition, where the birth is premature, the Member is entitled to take leave during the period
between the date of the birth and the due date in addition to the six months’ period. In such cases
any leave taken to cover prematurity of 28 days or less shall be deducted from any extension beyond
the initial six months.

3.3

In exceptional circumstances, and only in cases of prematurity of 29 days or more, additional leave
may be taken by agreement, and such exceptional leave shall not be deducted from the total 52week entitlement.

3.4

Members shall be entitled to take two weeks paternity leave if they are the biological father or
nominated carer of their partner/spouse following the birth of their child(ren).

3.5

A Member who has made Shared Parental Leave arrangements through their employment is
requested to advise the Council of these at the earliest possible opportunity. Every effort will be
made to replicate such arrangements in terms of leave from Council.

3.6

Where both parents are Members leave may be shared up to a maximum of 24 weeks for the first
six months and 26 weeks for any leave agreed thereafter, up to a maximum of 50 weeks. Special
and exceptional arrangements may be made in cases of prematurity.

3.7

A Member who adopts a child through an approved adoption agency shall be entitled to take up to
six months adoption leave from the date of placement, with the option to extend up to 52 weeks by
agreement if required.
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3.8

Any Member who takes maternity, shared parental or adoption leave retains their legal duty under
the Local Government Act 1972 to attend a meeting of the Council within a six-month period unless
the Council Meeting agrees to an extended leave of absence prior to the expiration of that six-month
period.

3.9

Any Member intending to take maternity, paternity, shared parental or adoption leave will be
responsible for ensuring that they comply with the relevant notice requirements of the Council, both
in terms of the point at which the leave starts and the point at which they return.

3.10 Any member taking leave should ensure that they respond to reasonable requests for information
as promptly as possible, and that they keep officers and colleagues informed and updated in relation
to intended dates of return and requests for extension of leave.
Basic Allowance
4.1 All Members shall continue to receive their Basic Allowance in full whilst on maternity, paternity or
adoption leave.
Special Responsibility Allowances
5.1 Members entitled to a Special Responsibility Allowance shall continue to receive their allowance in
full in the case of maternity, paternity, shared parental or adoption leave.
5.2

Where a replacement is appointed to cover the period of absence that person shall receive an SRA
on a pro rata basis for the period of the temporary appointment.

5.3

The payment of Special Responsibility Allowances, whether to the primary SRA holder or a
replacement, during a period of maternity, paternity, shared parental or adoption leave shall continue
for a period of six months, or until the date of the next Annual Meeting of the Council, or until the
date when the member taking leave is up for election (whichever is soonest). At such a point, the
position will be reviewed, and will be subject to a possible extension for a further six-month period.

5.4

Should a Member appointed to replace the member on maternity, paternity, shared parental or
adoption leave already hold a remunerated position, the ordinary rules relating to payment of more
than one Special Responsibility Allowances shall apply.

5.5

Unless the Member taking leave is removed from their post at an Annual General Meeting of the
Council whilst on leave, or unless the Party to which they belong loses control of the Council during
their leave period, they shall return at the end of their leave period to the same post, or to an
alternative post with equivalent status and remuneration which they held before the leave began.

Resigning from Office and Elections
6.1 If a Member decides not to return at the end of their maternity, paternity, shared parental or adoption
leave they must notify the Council at the earliest possible opportunity. All allowances will cease from
the effective resignation date.
6.2

If an election is held during the Member’s maternity, paternity, shared parental or adoption leave and
they are not re-elected, or decide not to stand for re-election, their basic allowance and SRA if
appropriate will cease from the Monday after the election date when they would technically leave
office.
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2022 - 23 Special responsibility allowances
Name
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£ pa

Mayor Pauline George
Councillor Sarbaz Barznji

Position / Title
Mayor civic allowance
Deputy Mayor civic allowance

15,954
5,319

Councillor Claire Holland

Leader of the Council

40,617

Councillor Jacqui Dyer

Deputy Leader of the Council
Deputy Leader of the Council
Cabinet Member
Cabinet Member
Cabinet Member
Cabinet Member
Cabinet Member
Cabinet Member
Cabinet Member (job share)
Cabinet Member (job share)

28,518
28,518
28,518
28,518
28,518
28,518
28,518
14,259
14,259

Councillor Marianna Masters
Councillor Nanda Manley-Browne
Councillor Tim Windle

Deputy Cabinet Member
Deputy Cabinet Member
Deputy Cabinet Member
Deputy Cabinet Member

10,905
10,905
10,905

Councillor Scarlett O'Hara
Councillor Tom Rutland

Chief Whip
Deputy Chief Whip

16,356
5,000

Councillor Liz Atkins

Chair of Overview and Scrutiny Committee

16,194

Councillor Annie Gallop
Councillor Paul Gadsby
Councillor David Oxley

Vice-Chair of Overview and Scrutiny Committee
Vice-Chair of Overview and Scrutiny Committee
Vice-Chair of Overview and Scrutiny Committee

6,000
6,000

Other posts:
Councillor Joanna Simpson
Councillor Jess Leigh
Councillor Fred Cowell
Councillor Martin Tiedemann
Councillor David Bridson

Planning Applications Committee: Chair
Planning Applications Committee: Vice-Chair
Licensing Committee and Sub-Committee: Chair
Corporate Committee: Chair
Fostering and Adoption Panel

16,194
5,556
10,000
5,000
4,000

Councillor Danny Adilypour
Councillor Rezina Chowdhury
Coucnillor Ben Kind
Councillor Donatus Anyanwu
Councillor Maria Kay
Coucnillor David Amos
Councillor Mahamed Hashi
Councillor Jim Dickson
Councillor Marcia Cameron
Councillor Irfan Mohammed

Councillor Adrian Garden

Policy Leads
Councillor Tina Valcarcel
Councillor Malcolm Clark
Councillor Donna Harris
Councillors Scott Ainslie and
Nicole Griffiths

28,518

10,905

6,000

Pensions Committee Chair
Standards Committee: Independent Person(s) (non-councillor)
Standards Committee: Independent Person(s) (non-councillor)

5000
500
500

Disabilities
Transport and Neighbourhoods

2,500
2,500

Leader of the Majority Opposition Group

10,103

Leader of the Minority Opposition Group

6,103

Total SRAs
Total basic allowance (63 x £10,597)
Total Member allowances

485,678
667,611
1,153,289
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The Remuneration of
Councillors in London
2022
Report of the Independent Panel
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Summary
At the time of writing this report the country is still responding to the shock of the tragic death of Sir David Amess MP.
It is a sad reminder of the vital role that all elected representatives play in the life of our country and how your roles
are at the heart of our democratic and civic society. It is also a reminder of the risks that are linked to your roles. It is
vital that we have a system of support in place that recognises the full scale of the responsibilities of councillors and
one that supports residents in both wanting to come forward to undertake these roles and then when they are elected
enables them to be effective. Our work as an independent remuneration panel can play a part in that endeavour.
The report below details our position as the output for the 2021 review. In short, we are very conscious about the
huge changes that have taken place as a society during the last few years. Our residents, businesses and communities
have been dealing with, and continue to deal with, major challenges. The feedback we have received supports our
view that this has had a major impact on the demands placed on all councillors and of those councillors charged with
special responsibilities. There is now greater than ever demands for time spent on wider partnership working, the
situations faced by many residents are ever more challenging and complex, the ease of access afforded by technology
has increased expectations for almost constant access and rapid responses. The burden of responsibility for effective
government at a local level is extremely significant.
At the same time, many aspects of the current situation are still relatively recent. It remains rather unclear how these
recent patterns of demands and increased expectations will play out and settle over time. With this level of uncertainty,
we do not believe that at the current time we have the evidence available to recommend any significant changes in the
remuneration of councillors.
However, given the wider background, we have concluded that, instead of waiting four years to undertake the next
review, it would be preferable to undertake a review commencing in the summer of 2022 with the aim of concluding it
in the latter half of 2023. As well as enabling us to re-assess the situation, this timescale would enable us to undertake
more detailed consultations and seek wider views as part of the evidence gathering that will be needed.
As well as the substantive recommendations in the report, we therefore recommend that we undertake a further review
of the remuneration of councillors during 2022-23.

Background
The Local Authorities (Members’ Allowances) (England) Regulations 2003 (‘the Regulations’) authorise the
establishment by the Association of London Government (now London Councils) of an independent remuneration
panel to make recommendations in respect of the members’ allowances payable by London boroughs. Such a panel
(‘the Panel’) was established and reported in 2001, 2003, 2006, 2010, 2014 and 2018. It now comprises Mike Cooke
(Chair), Sir Rodney Brooke CBE DL and Anne Watts CBE.
The Regulations require a review of the scheme every four years as a minimum. The current Panel has therefore
completed a review of remuneration for councillors in London. We present our findings and recommendations in
this report.
As a preparation for our work, we invited all London boroughs to give their views on the operation of the existing
scheme. We are grateful for the feedback, which confirms that the existing London scheme of members’ allowances is
still fit for purpose. We make recommendations accordingly. However, where issues have arisen from the comments we
received, we have addressed them in this report.

The role of elected members
In our previous reports we reflected on the importance of the role of elected members. We repeat at Appendix B the ‘job
profile’ for councillors which we originally included in our 2010 report.
Our last report reflected on research that identified that councillors oversee million-pound budgets, balancing
complex financial pressures at a time of severe cutbacks in local authority spending, making decisions which will affect
their areas for decades to come. These challenges continue and have been exacerbated by the impact of the Covid-19
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Pandemic and the continuing recovery effort from it.
In London, each borough is responsible for services crucial to its residents. Each has a revenue budget of up to £1.4bn as
well as a substantial capital programme. The scale of their turnover and other financial activities are in many instances
comparable with those of large publicly quoted companies.
Councillors are faced with difficult choices. Demand for local authority services continues to grow. In particular there
is rapid growth in the number of old people with a corresponding increase in demand for social care. London itself
faces acute housing problems coupled with higher levels of homelessness than other parts of the country. Councillors
have an increased responsibility for local and place-based health outcomes. Thus, the strain on and competition for
resources increase the demands made on elected members.
The feedback we received is that the workload and responsibilities of councillors continues to increase and that their role
has become more complex, and not only in the areas of social care and housing. There has been a growth in other public
sector activities including community safety with increasing engagement with the Police, increasing expectations for
closer working with health services, and in some boroughs more involvement with joint venture partnerships and local
authority trading companies. Since the start of the Pandemic, there has been an important and significant role for
councillors in local welfare support and greater liaison with the voluntary sector. This all requires the commitment and
time of leaders, cabinet members and front-line councillors. The Pandemic has also heightened the significant role of
councillors as a point contact for information, advice and reassurance for communities.
While valuable to democracy, the growth in digital connectivity and the availability and use of social media and other
forms of messaging applications adds to the pressure on councillors by increasing demands from their constituents in
several different ways. Communication with councillors is not only easier but immediate. The public expects a speedy
response, so that it is now more difficult for councillors to deal with concerns as quickly as voters expect. Not only does
social media make it easier for their constituents to access councillors, but they also enable an isolated concern to
become an organised campaign. The expectations of the public continue to rise.

Recruitment of councillors
We received feedback that it continues to be challenging to recruit candidates generally but also from a diverse
background and of a high enough calibre who are prepared to stand for office as councillors. Though financial deterrents
were cited amongst a number of reasons for this, a major disincentive is the time commitment required of a councillor.
Time pressures (as well as finance) can make it difficult to combine the role with a job and caring responsibilities. As
was pointed out in the responses we received, the problem is exacerbated in London, where councillors are on the
whole younger than in other parts of the country and often in employment. They also face substantially higher costs of
living which are continuing to rise.
Though the time commitment may be the main disincentive to service as a councillor, it is important that, as far as
reasonably possible, financial loss does not prevent people from becoming councillors. Allowances are not shown by
polls to be something which influences councillors to take on the role, though they are instrumental in making it
possible for some people to do so. Allowances should be set at a level that enables people to undertake the role of
councillor, while not acting as an incentive to do so. If it is important that there are no financial incentives to being a
councillor, it is equally important that there should not be a financial disincentive. It is clearly desirable that service
as a councillor is not confined to those who have retired or with independent means.
In 2014 the Government removed the possibility of councillors joining the local government pension scheme. Almost
half of the responses we received cited the lack of pension provision as a factor that influences people whether to run
for council office. Access to the pension scheme can be an important factor in making service as a councillor financially
possible for a wider range of people. It is particularly significant for those who, like elected mayors, leaders and portfolio
holders, give most or all of their time to service in local government and lose the opportunity for advancement in their
particular profession and to contribute to a pension scheme elsewhere. In view of the importance this could have for
recruiting a diverse range of councillors in future and to wider issues for local democracy, the Panel intends to look at
lobbying opportunities on this issue as part of its further review in 2022-23.
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The current financial climate
Because of the financial climate over the last decade, the local government pay settlement over much of this period
has been either frozen or severely limited. Since our last report there have been modest increases from 2% in 2018-19
to 2.75% last year.
Acutely sensitive to the ongoing financial austerity, our recent reports have made no recommendations for increasing
the levels of members’ allowances other than continuing provision for annual adjustments in accordance with the
annual local government pay settlement.
Our recommendations have led to some convergence of members’ allowances across London. There is now considerable
congruity in the basic allowance made by London boroughs.
However, most London boroughs have not adopted our recommendations in their entirety and there remain substantial
differences in the amount of special responsibility allowances.
In reaching our views this year, we have been acutely conscious of the continuing financial challenges to council
budgets including the impact from the Covid-19 Pandemic. This adds to the view that now is not the time to contemplate
a general increase in councillors’ allowances.

Level of Basic Allowance
In our last report we recommended that there should be a Basic Allowance paid to every councillor of £11,045. Updated
for the local government staff pay awards since then (and including an indicative 1.75% award for 2021-22 which is
still the subject of negotiation), the figure is now £12,014. Given all the circumstances including growth in the volume
and complexity of the work of councillors and the limited increase in the Basic Allowance since our last report, we
believe that there is a strong case for looking again at the level of the allowance. The basic allowance is now less than
the allowances paid by many similar authorities outside London. In our last report we highlighted that in Wales, for
example, the government-appointed commission set the basic allowance at £13,400 for members of local authorities
with populations which are generally substantially lower than those of London boroughs. In its most recent report,
published in February 2021, this had increased to £14,368.
However, the wider context is one of considerable uncertainty including whether trends in demands will be sustained.
If they are so, as seems likely, the consequences of the changing patterns of work remains unclear added to which is
the current financial climate. All this suggests to us that now is not the right moment to recommend major changes to
the current allowances (beyond the annual updating). Linking the alliances to an annual increase to staff pay awards
will ensure that councillors can receive annual increases which are in line with those received by staff. We therefore
recommend that the Basic Allowance be set at £12,014 pending the outcome of the 2021-22 award. We believe that it
remains sensible to frame recommendations which are common across London.

Special Responsibility Allowances
Given the extent of the responsibilities of leaders of London boroughs, the Panel’s first report in 2001 recommended
that their remuneration should equate to that of a Member of Parliament. [Our recommendations for other special
responsibility allowances are related to that recommended for leaders.]
Since then, the increase in the remuneration of Members of Parliament has substantially exceeded the annual local
government pay increase to which we tied the special responsibility allowance for the leader of a London borough. At
the time of our last report an MP received a salary of £76,011 while our recommendation for a borough leader (increases
having been restricted to the local government staff pay increases) was for a total remuneration of £68,130, a difference
of £7,881. Updated for the local government pay awards (and indicative 2021-22 award), our recommendation for the
current total remuneration of a London borough leader would be £74,106. Meanwhile the salary of MPs has increased
to £81,932, a difference of £7,826. Moreover, MPs continue to be entitled to a pension as well as to other benefits (such
as termination payments) which are not available to leaders.
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In our current consultation we enquired whether the remuneration of an MP remains a sound comparator to fix the
remuneration of a borough leader. In general, the responses suggested that the comparator was appropriate with
some feedback noting that the Leaders of London boroughs warranted a higher remuneration than an MP, because they
had greater financial responsibility and legal burdens, and especially given the differential pension arrangements.
Indeed, a couple of respondent authorities suggested that the direct responsibilities of a Leader should command the
salary of a junior minister.
We sympathise with the responses. Certainly, the way in which MPs’ remuneration has progressed compared to that of
leaders could be argued to warrant a review of the Leaders’ allowances.
We are also aware of the very significant expectations on leaders and leading members to participate in wider cross
borough, pan-London and partnership working, the demands of which (both in terms of time commitments but
importantly in terms of responsibility and significance) appear to have increased dramatically over the last 18 months.
Our report makes no recommendations in respect of remuneration for these roles at this stage but we propose to return
to this issue as part of the further review that is proposed.
However, for the same reasons which prompt us to maintain the current Basic Allowance, (namely a significant
uncertainty over the long term implications of the changes we have been witnessing in the last 18 months, combined
with the financial challenges faced at this time) we recommend that the special responsibility allowance for a Leader
should be in accordance with our former recommendation, plus the subsequent local government staff pay awards
(including an indicative uplift of 1.75% for 2021-22 which is still the subject of negotiation), ie £62,092. We recommend
the maintenance of its relation to other special responsibility allowances, as set out in the Appendix to this report.
However, we believe that it is important to undertake a more detailed review, along with the Basic Allowances, of the
special responsibility allowances having allowed further time for the new patterns of demands and expectations to
become even clearer. We envisage beginning this review in the summer of 2022 and concluding the review during the
latter half of 2023.

Training and support
The responsibilities of councillors are substantial, extensive and complex. We have mentioned the increased role that
councillors have delivered particularly during the Pandemic. The Pandemic has also resulted in an acceleration of more
flexible ways of working including greater use of digital technology. While this has provided a range of benefits including
less travelling for work it has required councillors to have the necessary digital skills. Additionally, the move to audiovisual conferencing has resulted in a growth in meetings for many contributing to an overall increase in ‘screen time’.
Training and development is beyond the direct remit of our Panel but is an important part of ensuring that residents
can step forward and become successful and effective elected local representatives. Addressing the financial aspects
but not the support aspects would be counter-productive. For this reason, we believe that every borough should have
an ongoing programme of member training and development and that members should be provided with the logistical
and clerical support and the appropriate IT equipment to help them deal with their workload.

Barriers to being a councillor
It is important that obstacles to becoming a councillor should be removed wherever possible. Care costs can be a
significant deterrent to service as a councillor. Our strong view is that in appropriate cases when they undertake their
council duties, councillors should be entitled to claim an allowance for care of dependents. The dependents’ carers’
allowance should be set at the London living wage but (on presentation of proof of expense) payment should be made
at a higher rate when specialist nursing skills are required.
One respondent authority stressed that member allowances schemes present an opportunity to better support
councillors by providing not just remuneration but wider support packages. Our view is that members’ allowances
schemes should allow the continuance of Special Responsibility Allowances in the case of sickness, maternity and
paternity leave in the same terms that the council’s employees enjoy such benefits (that is to say, they follow the
same policies).
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Travel and Subsistence allowances
The Basic Allowance should cover basic out-of-pocket expenses incurred by councillors, including intra-borough travel
costs and expenses. The members’ allowances scheme should, however, provide for special circumstances, such as
travel after late meetings or travel by councillors with disabilities. The scheme should enable councillors to claim travel
expenses when their duties take them out of their home borough, including a bicycle allowance.

Allowances for Mayor or Civic Head
Many councils include the allowances for the mayor (or civic head) and deputy in their members’ allowance scheme.
However, these allowances do serve a rather different purpose from the ‘ordinary’ members’ allowances, since they are
intended to enable the civic heads to perform a ceremonial role. There are separate statutory provisions (ss 3 and 5 of
the Local Government Act 1972) for such allowances and councils may find it convenient to use those provisions rather
than to include the allowances in the members’ allowance scheme.

Update for inflation
We continue to recommend that all allowances should be updated annually in accordance with the headline figure in
the annual local government pay settlement.
We have been asked whether it is necessary for the annual updating to be formally authorised by the council each year.
The Regulations do seem to make this obligatory.

Mike Cooke		

Sir Rodney Brooke CBE DL

Anne Watts CBE

London, 6 January 2022

7

Page 106
Appendix A
Basic allowance £12,014
Special responsibilities – beyond the basic allowance
The case for special allowances
The reasons for payment of additional special responsibility allowances should be clearly set out in local allowances
schemes. Special allowances should come into play only in positions where there are significant differences in the time
requirements and levels of responsibility from those generally expected of a councillor.
Calculation of special allowances
The proposed amounts for each band are a percentage of the figure suggested for a council leader depending upon
levels of responsibility of the roles undertaken and are explained below. We believe that the SRA, which the previous
panel recommended for the leader of a London council (updated), continues to be appropriate.
Categories of special allowances
The regulations specify the following categories of responsibility for which special responsibility allowances may be paid:
•

Members of the executive where the authority is operating executive arrangements

•

Acting as leader or deputy leader of a political group within the authority

•

Presiding at meetings of a committee or sub-committee of the authority, or a joint committee of the authority
and one or more other authorities, or a sub-committee of such a joint committee

•

Representing the authority at meetings of, or arranged by, any other body

•

Membership of a committee or sub-committee of the authority which meets with exceptional frequency or for
exceptionally long periods

•

Acting as spokesperson of a political group on a committee or sub-committee of the authority

•

Membership of an adoption panel

•

Membership of a licensing or regulatory committee

•

Such other activities in relation to the discharge of the authority’s functions as require of the member an
amount of time and effort equal to or greater than would be required of him by any one of the activities
mentioned above, whether or not that activity is specified in the scheme.

Local discretion
It is for the councils locally to decide how to allocate their councillors between the different bands, having regard
to our recommendations and how to set the specific remuneration within the band. They must have regard to our
recommendations. We believe these should have the merits of being easy to apply, easy to adapt, easy to explain and
understand, and easy to administer.

BAND ONE
The posts we envisage falling within band one, include:
•

Vice chair of a service, regulatory or scrutiny committee

•

Chair of sub-committee

•

Leader of second or smaller opposition group
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•

Service spokesperson for first opposition group

•

Group secretary (or equivalent) of majority group

•

First opposition group whip (in respect of council business)

•

Vice chair of council business

•

Chairs, vice chairs, area committees and forums or community leaders

•

Cabinet assistant

•

Leadership of a strategic major topic

•

Acting as a member of a committee or sub-committee which meets with exceptional frequency or for
exceptionally long periods

•

Acting as a member of an adoption panel where membership requires attendance with exceptional frequency
or for exceptionally long periods

•

Leadership of a specific major project.

Remuneration
We propose that band one special responsibility allowances should be on a sliding scale of between 20 – 30 per cent of
the remuneration package for a council leader.
This would be made up as follows:
Basic allowance: £12,014
Band One allowance: £2,807 to £10,218
Total: £14,821 to £22,232

BAND TWO
The types of office we contemplate being within band two are:
•

Lead member in scrutiny arrangements, such as chair of a scrutiny panel

•

Representative on key outside body

•

Chair of major regulatory committee e.g planning

•

Chair of council business (civic mayor)

•

Leader of principal opposition group

•

Majority party chief whip (in respect of council business).

Remuneration
We propose that band two allowances should be on a sliding scale between 40 – 60 per cent, pro rata of the remuneration
package for a council leader.
This is made up as follows:
Basic allowance £12,014
Band two allowances: £17,628 to £32,450
Total: £29,642 to £44,464
9
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BAND THREE
We see this band as appropriate to the following posts:
• Cabinet member
• Chair of the Health and Wellbeing Board
• Chair of the main overview or scrutiny committee
• Deputy leader of the council

Remuneration:
We propose that band three allowances should be between 70 – 80 per cent pro rata of the remuneration package for
a council leader.
This is made up as follows:
Basic allowance: £12,014
Band three allowance: £39,860 to £47,271
Total: £51,874, to £59,285

BAND FOUR
Leader of cabinet
This is a full-time job, involving a high level of responsibility and includes the exercise of executive responsibilities. It
is right that it should be remunerated on a basis which compares with similar positions in the public sector, while still
retaining a reflection of the voluntary character of public service.

Remuneration:
We propose that the remuneration package for a council leader under band four of our scheme should be £74,106.
This is made up as follows:
Basic allowance: £12,014
Band four allowance: £62,092.
Total: £74,106

BAND FIVE
Directly elected mayor
A directly elected mayor has a full-time job with a high level of responsibility and exercises executive responsibilities
over a fixed electoral cycle. It is right that it should be remunerated on a basis which compares with similar positions
in the public sector, while still retaining a reflection of the voluntary character of public service. However, we believe
this post remains different to that of the strong leader with cabinet model. The directly elected mayor is directly elected
by the electorate as a whole. The strong leader holds office at the pleasure of the council and can be removed by the
council. We believe that the distinction is paramount and this should be reflected in the salary level.

Remuneration:
We propose that a directly elected mayor should receive a remuneration package of 25 per cent higher than that
recommended for a council leader and that it should be a salary set at £92,633.

10
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Appendix B
On behalf of the community – a job profile for councillors
Purposes:
1. To participate constructively in the good governance of the area.
2. To contribute actively to the formation and scrutiny of the authority’s policies, budget, strategies and service
delivery.
3. To represent effectively the interests of the ward for which the councillor was elected, and deal with constituents’
enquiries and representations.
4. To champion the causes which best relate to the interests and sustainability of the community and campaign for the
improvement of the quality of life of the community in terms of equity, economy and environment.
5. To represent the council on an outside body, such as a charitable trust or neighbourhood association.
Key Tasks:
1. To fulfil the statutory and local determined requirements of an elected member of a local authority and the authority
itself, including compliance with all relevant codes of conduct, and participation in those decisions and activities
reserved to the full council (for example, setting budgets, overall priorities, strategy).
2. To participate effectively as a member of any committee or panel to which the councillor is appointed, including
related responsibilities for the services falling within the committee’s (or panel’s) terms of reference, human resource
issues, staff appointments, fees and charges, and liaison with other public bodies to promote better understanding
and partnership working.
3. To participate in the activities of an outside body to which the councillor is appointed, providing two-way
communication between the organisations. Also, for the same purpose, to develop and maintain a working knowledge
of the authority’s policies and practices in relation to that body and of the community’s needs and aspirations in
respect of that body’s role and functions.
4. To participate in the scrutiny or performance review of the services of the authority, including where the authority
so decides, the scrutiny of policies and budget, and their effectiveness in achieving the strategic objectives of the
authority.
5. To participate, as appointed, in the area and in service-based consultative processes with the community and with
other organisations.
6. To represent the authority to the community, and the community to the authority, through the various forums
available.
7. To develop and maintain a working knowledge of the authority’s services, management arrangements, powers/
duties, and constraints, and to develop good working relationships with relevant officers of the authority.
8. To develop and maintain a working knowledge of the organisations, services, activities and other factors which
impact upon the community’s well-being and identity.
9. To represent effectively the interests of the ward for which the councillor was elected, and deal with constituents’
enquiries and representations including, where required, acting as a liaison between the constituent and the local
authority and where appropriate other public service providers.
10. To contribute constructively to open government and democratic renewal through active encouragement of the
community to participate generally in the government of the area.
11. To participate in the activities of any political group of which the councillor is a member.
12. To undertake necessary training and development programmes as agreed by the authority.

January
13.Published:
To be accountable
for2022
his/her actions and to report regularly on them in accessible and transparent ways.

11
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Appendix C
The independent panel members
Mike Cooke
Mike Cooke was the Chief Executive of the London Borough of Camden for seven years, where he had also been Director
of Housing and Adult Social Care and HR Director. He has extensive experience of partnership working across London
including as the CELC lead on children and chairing the London Safeguarding Children Board. Mike also has worked for
seven years in financial services where he developed an expertise in remuneration.
Until November 2020 Mike had been a Non-Executive Director of the Central and North West London NHS Foundation
Trust where he was chair of the HR Committee. Mike’s current role is the independent Chair of the North Central London
Integrated Health and Care System.

Sir Rodney Brooke CBE, DL
Sir Rodney Brooke has a long career in local government, including as chief executive of West Yorkshire County Council,
Westminster City Council and the Association of Metropolitan Authorities.
He was knighted in 2007 for his contribution to public service.

Dr Anne Watts CBE
Anne Watts has an extensive career in governance, diversity and inclusion spanning commercial, public and voluntary
sectors. She has held executive roles for HSBC and Business in the Community and was chair of the Appointments
Commission. She has carried out reviews of Government departments and the Army. In addition she has been a member
of Government Pay review bodies and Deputy Chair, University of Surrey where she chaired Remuneration Committee
and the new Vet School.
She is a non-exec of Newable (previously Greater London Enterprise) where she chairs ESG Committee and is a non-exec
of Newflex subsidiary. In addition she continues to sit on the Race and Gender Equality Leadership teams for Business
in the Community.
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Agenda Item 12

FULL COUNCIL 25 MAY 2022
Report title: Pay Policy Statement 2022/23
Wards: All
Report Authorised by: Fiona McDermott: Strategic Director for Finance and Investment
Contact for enquiries: Fridah Nkaka, Workforce Planning Analyst, fnkaka@lambeth.gov.uk

REPORT SUMMARY
Section 38(1) of the Localism Act 2011 requires English and Welsh local authorities to produce a pay
policy statement from 2012/13 and for each financial year after that. Section39(3) provides that each
subsequent statement must be prepared and approved before the end of the 31 March immediately
preceding the financial year to which it relates.
This report summarises the requirements of the Localism Act and the Supplementary Guidance and
asks Council to approve the Pay Policy Statement for 2022/23 (a copy of which is attached as Appendix
A). The report also updates senior pay across the Council’s pay bands, reflecting some local changes to
the Council’s staffing establishment and will be published on the Council’s website once approved.
This report was considered at Corporate Committee on 27 January 2022 and is an update on this report.
Finance summary
None arising from this report.

RECOMMENDATIONS
1.

To approve the updated Pay Policy Statement for 2022/23 attached at Appendix A.

2.

To note the appointments made to posts attracting remuneration more than £100,000 per annum
and severance packages more than £100,000 from 1 April 2021 – 31 March 2022, in paragraph 2
of the report.
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1.

CONTEXT

1.1

Section 38(1) of the Localism Act 2011 requires English and Welsh local authorities to produce a
Pay Policy statement for each financial year. Section 40 of the Act includes provision for the
Secretary of State to issue guidance on the content and application of senior pay statements.
Relevant authorities must have regard to this guidance in the exercise of their functions under the
pay accountability provisions. It is recommended Full Council approves the Pay Policy Statement
for 2022/23 following consideration by Corporate Committee on 27 January 2022. This Statement
will be published on the Council’s website once approved by Council.

1.2

The Ministry of Housing, Communities and Local Government (MHCLG) issued Supplementary
Guidance in February 2013, and authorities in England must take account of this and the original
Guidance when preparing their Pay Policy Statements. This Supplementary Guidance deals mainly
with salaries on appointment and severance payments at a threshold of £100,000 and over, setting
out that Full Council should be offered the opportunity to vote on such packages. The Council’s
Pay Policy Statement was, therefore, reviewed in the light of this guidance and Council, at its
meeting on 22 May 2013, endorsed the existing Council process for the appointment and setting of
senior pay as set out in the Council’s Constitution and the existing Council process for determining
termination payments on redundancy, as required by legislation. In addition, Full Council endorsed
the proposal that, in the interests of improving accountability and transparency, all appointments
made to posts attracting remuneration more than £100,000 per annum and all severance
packages more than £100,000 shall be highlighted in the annual report of the Pay Policy
Statement.

2.

PROPOSAL AND REASONS

2.1

For transparency, at the 31 December 2021, 479 employees were earning £50,000 or more, 31 out
of 479 were receiving remuneration of more than £100,000 per annum as of 31 March 2022.
There were 3 appointments were made in this financial year (1 April 2021 – 31 March 2022) to
posts attracting remuneration more than £100,000 per annum as follows:




Director, Legal & Governance
Director, Education & Learning
Programme Director: Neighbourhood

2.2

Between 1 April 2021 and 31 March 2022 there was one severance package of more than
£100,000.

2.3

It is anticipated that in 2022-2023 there may be one or two posts created which are paid over
£100,000, but the details have not been finalised.

2.4

Before its effect, this policy statement must be approved by the Corporate Committee. It will be
subject to review annually and in accordance with new or proposed legislation to ensure that it
remains relevant and effective.

2.5

Full Council is subsequently asked to approve the Pay policy statement for 2022/23 as required by
Section 38 (1) of the Localism Act 2011.
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3.

FINANCE
None arising from this report.

4.

LEGAL AND DEMOCRACY

4.1

The body of this report sets out the statutory basis for the requirement to have a Pay Policy under
the provisions to the Localism Act 2011.

4.2

There were no further comments from Democratic Services.

5.

CONSULTATION AND CO-PRODUCTION

5.1

Corporate Committee at its meeting on 11 January 2012 advised there was no need to set up a
remuneration committee so long as there was regular reporting on the extent to which the Council
is meeting the requirements of the Localism Act 2011. Update reports have subsequently been
taken to Corporate Committee on an annual basis.

6.

RISK MANAGEMENT

6.1

No potential risks have been identified associated with the recommendations set out in this report.

7.

EQUALITIES IMPACT ASSESSMENT

7.1

The pay policy affects the entire workforce (excluding schools). The Council has robust processes
in place for collecting and reporting on a range of employee data as it relates to appointment and
severance for staff with protected characteristics. These reports are considered by a range of
Members and officers and are intended to represent a culture of openness and transparency.
Significant changes or trends identified will be subject to a full equalities impact assessment.

8.

COMMUNITY SAFETY

8.1

None.

9.

ORGANISATIONAL IMPLICATIONS

9.1

Environmental
Not applicable.

9.2

Health
Not applicable.

9.3

Corporate Parenting
Not applicable.

9.4

Staffing and accommodation
None.

9.5

Responsible Procurement
Not applicable.
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10. TIMETABLE FOR IMPLEMENTATION
10.1 The Pay Policy Statement will be displayed on the councils external website with immediate effect.
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AUDIT TRAIL
Date Sent

Date
Received

*Councillor Andy Wilson

Cabinet Member for
Finance and
Performance

12.01.22

14.01.22

Fiona McDermott, Strategic
Director

Finance and Investment

29.12.21

Cagdas Canbolat, Finance

Finance and Investment

08.04.22

Legal and Governance

08.04.22

13.04.22

Legal and Governance

08.04.22

11.04.22

Finance and Investment

29.12.21

07.01.22

Legal and Governance

13.04.22

19.05.22

Name and Position/Title

Dawn Lelliott, Legal
Services
Victoria Lower, Democratic
Services
**Martin Cox, Interim
Director of HR & OD
Raymond Prince, Director
Legal and Governance

Lambeth Directorate

Comments in
paragraph:

07.01.22
11.04.22

Comments
throughout

* Councillor Wilson stood down at the Local Elections on 5 May 2022. New post holder to be confirmed on
25 May 2022
**Post now covered by Melanie Medley – Director of HR & OD

REPORT HISTORY
Original discussion with Cabinet
Member
Report deadline
Date final report sent
Part II Exempt from
Disclosure/confidential accompanying
report?
Key decision report
Date first appeared on forward plan
Key decision reasons

Background information

Yes
11.05.2022
16.05.22
No
No
N/A
N/A
 Localism Act 2011
 Openness and accountability in local pay:
 Guidance under section 40 of the Localism Act 2011
 Openness and accountability in local pay:
 Supplementary Guidance S40 Localism Act 2011:
February 2013
 Council (20.05.15): Pay Policy: report and minutes
 HMT – draft Public Sector recovery of exit payment
regulations – December 2015
 HMT – draft Public Sector exit payment regulations
2016
 Part-time Employment (Prevention of Less Favourite
Treatment) Regulations 2000
 The Agency Worker Regulations 2010
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Appendices

 Transfer of Undertakings (Protection of Employment)
Regulations 2006
 Local Government and Housing Act 1989
 The Restriction of Public Sector Exit Payments
Regulations 2020
Appendix A – Lambeth Pay Policy Statement 2022
Appendix B - Addendum to Pay Policy Statement
Appendix C - The Council’s Discretionary Policy Statement
2022
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Lambeth Pay Policy Statement under the Localism Act 2011
1.

Introduction

1.1

This is a statement of Lambeth Council.

1.2

The Localism Act 2011 requires local councils to produce and publish an annual pay policy
statement. This pay policy statement must be approved by Corporate Committee and must be
published on the Council’s website. The statement can be amended during the year. This pay
policy statement is to be noted by Corporate Committee on 27 January 2022 and approved by Full
Council on 25 May 2022.

2.

Purpose

2.1

The purpose of the statement is to provide transparency regarding the Council’s approach to
setting the pay of its employees (excluding those working in local authority schools) by identifying:






The remuneration of its chief officers;
The remuneration of its lowest-paid employee; and,
The relationship between the remuneration of its chief officers and the remuneration of
employees who are not chief officers;
The methods by which salaries of all employees are determined;
The Committee responsible for ensuring the provision set out in this statement are applied
consistently throughout the Council and recommending any amendments to the full Council.

2.2

For the purpose of this pay policy statement “chief officers” are defined as including all chief and
deputy chief officers with the Council as defined in Section 2 of the Local Government and Housing
Act 1989.

2.3

Full Council approves the appointment of the Chief Executive.

2.4

The appointment of Chief Officers is undertaken by a Member panel (Appointments Committee or
Appointments Sub-Committee). The appointment of Deputy Chief Officers is the responsibility of
the Chief Executive unless he determines that an appointment be made by a Member panel.

3.

Why has it been developed?

3.1

The Council has chosen to use the statutory pay policy statement to provide assurance that
remuneration levels are, and should be, transparent; this will be of interest to local citizens and
taxpayers. Good governance demands clear, open, and transparent processes and mechanisms
by which decision-makers can be held to account.

3.2

In keeping with the Council’s principles and our current economic situation, the aim of this policy is
to articulate our well-established and pre-existing pay, remuneration, pension, and severance
guidelines for all staff in a single document.

3.3

We make decisions regarding the selection of key people and their remuneration in accordance
with current market forces, managing future expectations of the Council and supporting key people
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in line with a well-reasoned and transparent remuneration package – based on compelling
business case evidence.
3.4

We note that in line with other London Boroughs, we have already met the standard outlined in the
Localism Act 2011 and have the expertise to maintain its principles of transparency.

4.

Who does it apply to?

4.1

The policy applies to all employees. It applies to any officer who is responsible for appointing staff
and determining their payment. No individual officer can make these decisions without reference to
this overarching policy statement, the Localism Act and the previously published guidelines for the
recruitment, retention, or retirement of employees.

5.

Pay and Remuneration

5.1

All officers must understand, adhere to, and enforce our current terms and conditions with respect
to recruitment, re-organisation, re-deployment and redundancy. The Council will comply with all
relevant employment legislation and the associated scope in determining the pay and
remuneration of its employees. This includes the Equality Act 2010, Part Time Employment
(Prevention of Less Favourable Treatment) Regulations 2000, The Agency Worker Regulations
2010 and, where relevant, the Transfer of Undertakings (Protection of Employment) Regulations
2006.

5.2

With regard to the equal pay requirements contained within the Equality Act 2010, the Council
ensures that all pay arrangements can be objectively justified through the use of well-established
job evaluation methods.

6.

Job Evaluation

6.1

All jobs (including those attracting salaries more than £100,000 per annum) are evaluated by
independent and qualified people using either the Korn Ferry Hay Group specialist resource (for
Assistant Directors, Directors, Strategic Directors and Deputy Chief Executives) or the Greater
London Provincial Council (for all other grades). These are well established processes for setting
the benchmark for job descriptions, evaluation of roles, the grading of posts and the appropriate
remuneration. Government legislation allows schools to determine their own pay arrangements for
staff.

6.2

In determining its grading structure and setting overall pay levels for all posts the Council takes
account of the need to ensure value for money in respect of the use of public expenditure,
balanced against the need to recruit and retain employees who are able to meet the requirements
of providing high quality services to the community in an effective, efficient and collaborative way.

7.

Remuneration for the Chief Executive

7.1

The responsibility for determining the level of remuneration for the Chief Executive is delegated to
the Director of Human Resources & Organisational Development (HR & OD) in consultation with
the Leader, Deputy Leaders, and the Leaders of the opposition parties. Remuneration is based
upon a salary range determined by an independent job evaluation process.

7.2

The responsibility for determining the level of remuneration for Deputy Chief Executives and
Strategic Directors is delegated to the Chief Executive in consultation with the relevant Cabinet
Member and the Director of HR & OD. Remuneration is based upon a salary range determined by
an independent job evaluation process.
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7.3

The determination of the level of remuneration for all other staff, including posts attracting salaries
in excess of £100,000 per annum is based solely upon a salary range determined by an
independent job evaluation process. Discretion on the precise salary level can, therefore, only be
made within the evaluated grade for the role. In most cases this will be the minimum point of the
salary scale unless there are compelling and evidence-based reasons to do otherwise. A yearly
cost of living increases is negotiated nationally.

7.4

To encourage employees to develop in their role and to improve their performance based on
evaluated pay grades, each having a salary range comprising some incremental points. Most
employees incrementally progress through the pay grade for their job. Progression will normally be
one increment (pay spine column point) on the 1st of April each year until the top of the grade is
reached.

7.5

Council employees are employed on terms and conditions which fall within a relevant
national/regional pay and conditions framework. The pay and conditions are:
 The National Joint Council for Local Government Pay;
 Soulbury Pay and Conditions for Educational Psychologist;
 NHS Pay and Conditions; and,
 Teachers Pay and Conditions framework.

7.6

The Council does not apply any bonuses or performance-related pay to any of its staff, including
the Chief Executive, Strategic Directors and other senior officers.

8.

Pay Supplements

8.1

From time to time, it may be necessary to pay special allowances or supplements to individual
employees as part of their employment contract where specific circumstances require this and
where it can be justified in accordance with council policies. Such allowances are negotiated
nationally or locally, through collective bargaining arrangements, and/or as determined by Council
policy. Our recruitment, retention and market supplements – usually associated with ‘hard to fill’ or
‘critical’ posts - will be based on the current financial and skills requirements of the Council. We will
review all functions that attract these allowances using evidence and only when a compelling
business case can be made. Where appropriate and necessary therefore, we may approve
remuneration at another level.

8.2

From time to time, it may be necessary for the Council to engage consultants to undertake time
limited pieces of work. The payment of consultants in these circumstances is strictly managed by
the Council in accordance with its Supplier Contract Management through a Neutral Vendor
arrangement. Any such engagements are reviewed on a regular basis.

8.3

We will continue to benchmark and evaluate existing job grades and posts with London Councils in
order to keep pace with market and austerity forces.

8.4

The job grade and level of remuneration will remain in accordance with the function of the role.

9.

Pension

9.1

All discretionary benefits under the Local Government Pension Scheme will be in accordance with
our published guidelines.

9.2

The employee contribution to the pension scheme is dependent on the annual salary. There are 9
different contribution banding rates between 2.75% and 12.5% depending on actual pensionable
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pay. Lambeth's employer contribution to the pension fund for all contributing members of staff is
19.3%.

Band

Pensionable
Pay from £

Pensionable
Pay to £

Main scheme

50/50 section

1

0

14,600

5.50%

2.75%

2

14,601

22,800

2.90%

3

22,801

37,100

5.80%
6.50%

4

37,101

46,900

6.80%

3.40%

5

46,901

65,600

8.50%

4.25%

6

65,601

93,000

9.90%

4.95%

7

93,001

109,500

10.50%

5.25%

8

109,501

164,200

11.40%

5.70%

9

164,201

or more

12.50%

6.25%

3.25%

10. Lowest paid employees
10.1 The lowest paid person employed under a contract of employment with the council is employed on
full time 35 hours equivalent salaries in accordance with the minimum spinal point currently in use
within the council’s grading structure.
10.2 Staff who are transferred into the Council under the Transfer of Undertakings (Protection of
Employment) Regulations 2006 are on a different pay and conditions and grading structure. Our
lowest paid employee is not on the Council grading structure (NJC). They are paid on a different
pay and conditions framework. The employee is paid £20.165.

11. Pay multiple
11.1 This process determines the relationship between the rate of pay for the lowest paid and the Chief
Executive, including chief officer, described as the pay multiple. The current pay multiple between
the lowest paid employee and the Chief Executive’s salary is 9.31 times.
11.2 The median salary for all officers is £40,155. The Chief Executive’s salary is 4.68 times the median
salary.

12. Payments on termination of employment
12.1 The Council’s approach to statutory and discretionary payments on termination of employment of
all staff, including Chief and Deputy Chief Executives, prior to reaching normal retirement age, is in
accordance with Regulations 5 and 6 of the Local Government (Early Termination of Employment)
(Discretionary Compensation) Regulations 2006 and Regulations 12 and 13 of the Local
Government Pension Scheme (Benefits, Membership and Contribution) Regulations 2007. The
Council’s approach is set out in the discretionary statement attached as Appendix C to the Pay
Policy Statement.
12.2 On ceasing to hold office all staff, including the Chief Executive and Deputy Chief Executives will
receive their contractual entitlements in relation to notice pay, redundancy pay, accrued annual
leave, pension etc. No non-contractual payments will be made on termination of a contract of
employment of any employee, including the Chief Executive or Deputy Chief Executives unless
there is a sound and robust business case for doing so. Any termination payment paid to a Chief
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Executive or Deputy Chief Executive must be approved by the Director of Finance and Property
(s151) in accordance with the Council’s Scheme of Delegation. It is the policy of the Council that all
staff, (including Chief Executives and Deputy Chief Executives), leaving the Council on the
grounds of redundancy or early retirement should not be re-employed as a consultant or agency
worker within one year from their last day of service.
12.3 The Restriction of Public Sector Exit Payment Regulations 2020 (the Exit Cap Regulations), which
place a £95,000 cap on public sector exit payments came into force on 4 November 2020 and
were revoked on 12 February 2021.

13. Use of temporary and agency workers
13.1 The Council will, where necessary, use temporary agency workers to help to fulfil resident and
customer demands in order to maintain the highest standards of service. The Council will use
temporary agency workers only to provide additional resources and allow for flexibility from time to
time.

14. Governance
14.1 The Pay Policy Statement is reviewed annually and submitted to Corporate Committee for
approval. In the interests of improving accountability and transparency, all appointments made to
posts attracting remuneration in excess of £100,000 per annum and all severance packages in
excess of £100,000 shall be highlighted.
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Appendix B
Addendum to Pay Policy Statement – London Borough Lambeth – As of 31 March 2022
Pay multiple:
Relationship between highest paid salary and:






lowest earner.
bottom quartile earners across the workforce.
median average salary across the workforce.
top quartile earners across the workforce; and,
top 10% of earners across the workforce.

Both tables exclude casual workers, agency workers, and all schools-based staff. Salaries are scaled to
1 FTE.
The ratio between the lowest earner and the Chief Executive is 9.31

Pro Rata Salary
Lowest Earner
Bottom Quartile
Median
Mean
Top Quartile
Top 10%
Highest Earner

£20,165
£34,062
£39,117
£42,384
£46,392
£56,640
£187,775

Ratio against top
earner
9.31
5.51
4.80
4.43
4.05
3.32
-

*Our lowest paid employee is not on the Council grading structure (NJC). They are paid on a
different pay and conditions framework. On the NJC grading structure, the lowest earner is on
salary point £20,165.
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Number of staff in each pay band above £50,000 per annum (Multiples of £5,000). As of 31 March
2022:

Pay Band (£)
£185k - £190k
£180k - £185k
£175k - £180k
£170k - £175k
£165k - £170k
£160k - £165k
£155k - £160k
£150k - £155k
£145k - £150k
£140k - £145k
£135k - £140k
£130k - £135k
£125k - £130k
£120k - £125k
£115k - £120k
£110k - £115k
£105k - £110k
£100k - £105k
£95k - £100k
£90k - £95k
£85k - £90k
£80k - £85k
£75k - £80k
£70k - £75k
£65k - £70k
£60k - £65k
£55k - £60k
£50k - £55k
Total

Number of Staff
1
0
2
0
5
0
0
0
0
1
0
1
2
1
4
4
2
9
2
16
15
16
17
14
67
68
98
196
541

FTE of Staff
0.8
0.0
2.0
0.0
4.2
0.0
0.0
0.0
0.0
1.0
0.0
1.0
2.0
1.0
4.0
4.0
1.6
8.6
1.2
15.4
15.0
15.0
17.0
14.0
65.2
64.1
96.7
192.8
526.5

Represented as %
of total workforce

19.49

19.83

Combined Cost
At Actual Salary
£150,220
£0
£356,061
£0
£709,237
£0
£0
£0
£0
£140,000
£0
£131,245
£255,192
£123,991
£467,132
£450,442
£173,382
£894,825
£114,815
£1,406,530
£1,304,697
£1,231,505
£1,308,932
£1,011,040
£4,423,497
£4,078,949
£5,552,843
£10,117,073
£34,401,608
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Pay point and additional payments, job title and name of officers at £100,000 per annum and
above. Snapshot as of March 2022:
Pay point
and
additional
payments
(£)
£187,775.00

Job Title

Employee Name

Date Of
Appointment

Chief Executive

*Travers, Andrew

01/09/2018

£178,866.00
£177,195.00

*Dosunmu, Bayo
*Roebuck, Sandra

05/08/2019
01/04/2021

McDermott, Fiona

17/09/2019

Joseph, Merlin
Connolly, Fiona
*Purser, Eleanor

16/03/2020
21/02/2022
30/09/2019

*Waller, Sara

30/09/2019

£140,000.04

Strategic Director of Resident Services
Director of Infrastructure and Capital
Delivery
Strategic Director: Finance and
Investment
Strategic Director of Children's Services
Strategic Director of Children's Services
Co-Strategic Director: Sustainable
Growth & Opportunity
Co-Strategic Director: Sustainable
Growth & Opportunity
Director: Finance & Property

31/07/2014

£131,245.08

Consultant in Public Health

Thompson,
Christina
Dodhia, Hiten

£127,596.00

Director: Environment & Streetscene

11/05/2020

£127,596.00

Director of Regeneration and Housing
Growth
Director: Legal & Governance
Director of Planning, Transport and
Sustainability

Reid-Baptiste,
Venetia
Branton, Thomas
Prince, Raymond
Bristow, Robert

25/03/2022
11/12/2017

£168,866.00
£168,866.00
£168,866.00
£168,866.00
£168,866.00

£123,991.00
£116,783.00

15/08/2016

19/10/2020

£116,783.00

Director: Public Health

Hutt, Ruth

01/08/2018

£116,783.00

Director: Residents Experience & Digital

Patterson, Natasa

04/01/2021

£116,783.00
£113,178.00

Acting Director of Social Care
Director of Economy, Culture and Skills

Outram, Richard
Khan, Nabeel

02/11/2020
03/02/2020

£113,178.00
£112,043.00

*Salim, Fateha
Bowie, Jane

01/02/2022
02/03/2020

£112,043.00

Director: Legal & Governance
Director: Integrated Commissioning (with
CCG)*
Director Change and Strategic Delivery

Wickens, Paul

14/09/2020

£108,364.00

Director: Education & Learning

Phillip, Abrilli

19/04/2021

£108,364.00

Programme Director: Neighbourhood
Working

Wilson, Vanessa

01/04/2021

£104,927.00

Consultant in Public Health

Oki, Bimpe

15/08/2016
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Pay point
and
additional
payments
(£)
£104,688.00

Job Title

Employee Name

Date Of
Appointment

Director of Strategy & Communications

Bates, Paul

01/07/2019

£104,688.00

Director: Performance & Business
Improvement

Awobajo,
Olunadamilola

02/12/2019

£102,654.00

Acting Deputy Director of Social Care

Sparkes, Richard

28/03/2022

£102,654.00

Assistant Director, Neighbourhood
Regeneration & Partnerships
AD: Strategic Finance

Dibben, Matthew

16/11/2020

Bharadia, Hamant

01/10/2016

Assistant Director: Facilities, Properties
and Projects
Consultant in Public Health

Anamoah, Patricia

27/09/2019

Vieu, Marie

15/08/2016

Assistant Director, Development
Programme
32

Anderson, Andrew

01/10/2020

£102,654.00
£102,654.00
£101,432.00
£101,179.92
Total
Headcount
Represente
d as % of
total

1.15

Note:
 *Andrew Travers – Chief Executive on 0.80 FTE (actual salary is £150,220)
 *Eleanor Purser and Sara Waller Co-Strategic Director: Sustainable Growth & Opportunity are on
job share on 0.60 FTE (actual salary is £101, 319 per annum).
 *Roebuck, Sandra – Receiving additional payments
 *Dosunmu, Bayo – Receiving additional payments
 *Salim, Fateha – Acting Director: Legal & Governance to 31/03/2022
 Andrew Eyres - Strategic Director, Integrated Health and Adult Care in post from 1/10/2019, albeit
employed on NHS Terms & Conditions.
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Appendix C - Report Full Council – 25 May 2022
Discretionary Policies under the Local Government Pension Scheme Regulations
The Council’s Discretionary Policy Statement
The Local Government Pension Scheme Regulations 2013 and the Local Government
Pension Scheme (Transitional Provisions, Savings and Amendment) Regulations 2014
(TP)
The Regulations require the Council to address two matters in the determination of whether
to make any discretionary, early pension payment. First, whether early payment of pension
should be consented to at all, and that requires the criteria of compassionate grounds to be
fulfilled, see below. Second, if early payment is agreed to whether that early payment should
be with the actuarial reduction waiver. The current discretionary policy statement requires
redrafting to make this clearer to ensure better compliance with the Regulations.
Regulations 9 and 10 How to determine the pension contribution band to which an
employee is to be allocated
Lambeth Council will determine the pension contribution band of employees based on their
contractual pay plus additional payments made in the previous financial year.
For new employees the pension contribution band will be based on their contractual pay plus
estimated additional payments such as overtime or additional hours.
Reviews of pension contribution bands will be made each March.
Regulation 16(2)(e) & Regulation 16(4)(d) Additional Pension Contributions (APCs)
It is Lambeth Council’s policy not to establish a shared cost Additional Pension Contributions
scheme.
Regulation 17 Shared Cost Additional Voluntary Contribution scheme
It is Lambeth Council’s policy not to establish a shared cost Additional Voluntary Contributions
(SCAVC) scheme.
Regulations 21(4)(a)(iv), 21(4)(b)(iv) and 21(5) Assumed pensionable pay
These are used when calculating the assumed pensionable pay where a member:
 is on reduced contractual pay or no pay due to sickness or injury; or,


is absent during ordinary maternity, paternity or adoption leave or during paid additional
maternity, paternity or adoption leave; or,



is absent on reserve forces service leave; or,



retires with a Tier 1 or tier 2 ill health pension or,



dies in service.

Lambeth Council will include in the calculation the amount of any ‘regular lump sum payment’
received by the member in the 12 months preceding the date the absence began or the ill
health retirement or death occurred. A ‘regular lump sum payment’ is a payment that the
member’s employer determines there is a reasonable expectation that such a payment would
be paid on a regular basis.
Evidence to support this expectation will be obtained from checking pay records for the
previous 2 financial years and requesting confirmation from the relevant head of service.
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Regulation 22(7) and (8) Whether to extend the 12 months’ time limit within which a
scheme member who has a deferred LGPS benefit in England or Wales may elect not
to have these benefits aggregated with their new LGPS employment
Lambeth Council will extend the time limit from 12 to 24 months within which a scheme
member who has a deferred LGPS benefit in England and Wales may elect not to have these
benefits aggregated with their new LGPS employment, if any of the following apply:
 the available evidence indicates the member made an election within 12 months of
joining the LGPS, but the election was not received by Lambeth Pensions, for example
the election form was lost in the post.


the available evidence indicates the member had not been informed of the 12-month
time limit due to maladministration; and,



the member has pre-1 April 2014 membership and the final pay in the former job is
higher (in real terms, after adding on inflation) than in the new job.

A late election to retain separate benefits may be made up to 20 working days from the date
that the member queries the aggregation of their benefits. However, if 24 months have elapsed
from the date of commencing the new employment a late election will not be allowed unless
maladministration has occurred.
Regulation 30(6) Flexible Retirement & TP 11(2)
Any employee, aged 55 or over, wishing to work reduced hours or at a lower grade and claim
their pension benefits, must first put their request in writing to their Strategic Director who will
consider the business case for the request.
Requests will only be considered if an employee is reducing the hours of their current job by
at least 40 per cent (or are transferring to another job which has either 40 per cent fewer hours
or is at a lower grade).”
Employees who have flexibly retired may not subsequently apply for positions that would result
in either an increase in hours or being paid at a higher grade in Lambeth. Their combined
income must not exceed the salary that they were receiving before they flexibly retired.
Regulation 30(8) Whether to waive in whole or in part, the actuarial reduction on
benefits paid on flexible retirement
If it is agreed that an individual can take flexible retirement and there are actuarial reductions
to their benefits, Lambeth Council will not waive these reductions.
Regulation 30(8) Whether to waive in whole or in part, the actuarial reduction on
benefits which a member voluntarily draws before normal pension age
An ex-employee can make a request for early release of pension benefits based on whether
they meet the Council’s Pensions Policy criteria on compassionate grounds. First, whether
early payment of pension should be consented to at all, and that requires the criteria of
compassionate grounds to be fulfilled. Second, if early payment is agreed to whether that early
payment should be with the actuarial reduction waiver.
The Chief Executive has delegated authority to decide, in consultation with the Strategic
Director of the employing directorate, using a two-step decision-making process, 1) whether
the pensions policy criteria are fulfilled on compassionate ground and therefore is consented
to, and 2) whether or not waiving in whole, or in part, the actuarial reduction for members
voluntarily drawing their pension benefits before normal pension age. Actuarial reductions may
be waived if the member meets the criteria for compassionate grounds. Any costs to the
pension fund should be paid for by the former employing service or directorate.
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Successful applications need to be agreed by the Strategic Director of the employing
directorate, the Section 151 Officer and the Director of HR & OD.
“Compassionate grounds” is defined as:
The need to leave employment to care for a dependant who is suffering from long term illness
or incapacity. Dependant includes a partner, child, or parent. Medical evidence needs to be
provided to support claims.
The dependant must:
 need constant supervision for both day and night and this should be supported by
confirmation from the Benefits Agency that an Attendance Allowance at the higher rate
is payable; and,


have no recourse to alternative means of support from his /her immediate family or the
financial resources to provide for independent care support. A certified statement of
income and expenditure will be required.

The applicant must:
 be suffering or facing severe financial hardship, have no other significant source of
income and their financial circumstances should be unlikely to improve. A certified
statement of income and expenditure covering the applicant and any partner living with
them will be required; and,


have severely limited opportunities for employment due to the nature of the care duties
that they are undertaking.

Regulation 31 Whether to grant additional pension to an active member or within 6
months of ceasing to be an active member by reason of redundancy or business
efficiency (by up to £6,500)
It is Lambeth Council’s policy not to grant additional pension.
Regulation 100(6) Whether to permit a scheme member to elect to transfer other
pension rights into the LGPS if he/she has not made such an election within 12 months
of joining the LGPS
Lambeth Council will only exercise discretion to allow a late election to transfer in previous
pension rights, up to 24 months after joining the LGPS, if the following apply:
 where the pension scheme member asked for transfer investigations to start within 12
months of joining the LGPS but a quote of what the transfer value would purchase in the
LGPS had not been provided to the member within 11 months of joining the fund.


where the available evidence indicates the member made an election within 12 months
of joining the LGPS, but the election was not received by Lambeth Pensions, for
example, it was lost in the post; and,



where the available evidence indicates the member had not been informed of the 12month time limit due to maladministration.

If the pension scheme member satisfies the above criteria, they will be given 20 working days
in which to make a formal election to transfer in previous pension rights. However, if 24 months
have elapsed from the date of joining the Lambeth Pension Fund, a late election to transfer in
previous pension rights will not be allowed unless maladministration has occurred.
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TP Sch 2 para 2(2) Whether to “switch on” the 85 Year Rule for a member voluntarily
drawing benefits on or after age 55 and before age 60
Lambeth Council will consider requests for switching on the 85 Year Rule for members who
voluntarily claim their pension benefits on or after age 55 and before age 60. The cost of any
strain to the pension fund must be mitigated by the salary saving over a specified number of
years in order for the 85 Year Rule to be switched back on in any particular case.
TP Sch 2, para 2(3) Whether to waive on compassionate grounds, the actuarial
reduction applied to benefits from pre-1 April 2014 membership
Lambeth Council will only waive on compassionate grounds, the actuarial reduction applied to
benefits from pre-1 April 2014 membership where the employer has “switched-on” the 85 Year
Rule for a member voluntarily drawing benefits on or after age 55 and before age 60.
Compassionate grounds are defined above under Regulation 30(8).
The Local Government Pension Scheme (Benefits Membership and Contributions)
Regulations 2007 Regulation 30A (3) Whether to grant an application for early payment
of a suspended tier 3 ill health pension on or after age 55 and before age 60
Lambeth Council will consider applications for early payment of suspended tier 3 ill health
pensions on or after age 55 and before age 60 if the member meets the criteria for
compassionate grounds. Compassionate grounds are defined above under Regulation 30(8)
of the LGPS 2014 policy statement.
The Local Government Pension Scheme Regulations 1997 Regulation 31(2) Grant
application from a post 31.3.98/pre 1.4.08 leaver or from a councillor for early payment
of benefits on or after age 50/ 55 and before age 60
It is not the policy of the Council to grant an application from a post 31.3.98 / pre1.4.08 leaver
or from a councillor for early payment of benefits on or after age 50/55 and before age 60,
except on compassionate grounds.
The Chief Executive has delegated authority to decide, in consultation with the employing
Strategic Director, about cases where early payment has been requested on “compassionate
grounds” adopting a two-step decision-making process as set out under Regulation 30(8)
above. Individual applications will be considered on their own merits and supported by a
business case. Successful applications need to be agreed by the Strategic Director of the
employing department, the Section 151 Officer, and the Director of HR & OD.
Compassionate grounds are defined above under Regulation 30(8) of the LGPS 2014 policy
statement.
Regulation 31(5) Waive on compassionate grounds, the actuarial reduction applied to
benefits paid early for a post 31.3.98/pre 1.4.08 leaver or a councillor leaver
The Council will waive the actuarial reduction applied to benefits paid early for a post
31.3.98/pre 1.4.08 leaver or a councillor leaver if the member satisfies the criteria for
compassionate grounds.
Compassionate grounds are defined above under Regulation 30(8) of the LGPS 2014 policy
statement.
Regulation 31(7A) Councillor optants out and pre 1.4.08 employee optants out only to
get benefits paid from NRD if employer agrees
Councillor optants out and pre 1.4.08 employee optants out who continue to work for the
Council will not have their pension benefits paid from their normal retirement date.
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Existing policies
The Local Government Pension Scheme (Administration) Regulations 2008
Regulation 70(1) Extent to which retirement pensions should be reduced on
reemployment (“abatement”)
Pensioners who are re-employed in Local Government or in a job that allows participation in
the Local Government Pension Scheme may have their pension abated. This applies to
benefits paid early due to redundancy or efficiency, the early release of deferred benefits and
ill health retirement. It does not apply to retirement benefits paid under flexible retirement.
Abatement will apply if the new direct employment income, together with the LGPS pension,
exceeds the reckonable earnings, adjusted for inflation, immediately prior to retirement.
The Local Government Pension Scheme (Benefits Membership and Contributions)
Regulations 2007
Regulation 12(1) Increasing total membership for an active member
It is the Council’s policy not to award an additional period of scheme membership to an active
scheme member.
Regulation 20 (8) Recovery of payments following the date of discontinuance of third
tier ill health pension entitlement
It is the Council’s policy to recover all payments of pension following the date of discontinuance
of third tier ill health pension entitlement.
Regulation 30(2) & (5) Payment of deferred benefits on compassionate grounds on or
after age 55 and waiving an actuarial reduction to pension benefits on compassionate
grounds
The Chief Executive has delegated authority to decide, in consultation with the Strategic
Director of the employing directorate, about individual requests for early payment of deferred
benefits on compassionate grounds on or after age 55.
For scheme members who were in employment as at 1 December 2006, any actuarial
reduction to pension benefits relating to membership from 1 December 2006 onwards may be
waived on compassionate grounds. Any costs to the pension fund should be paid for by the
former employing department.
Successful applications need to be agreed by the Strategic Director of the former employing
department, the Section 151 Officer, and the Director of Human Resources.
“Compassionate grounds” is defined as:
The need to leave employment to care for a dependant who is suffering from long term illness
or incapacity. Dependant includes a partner, child, or parent.
The dependant must:
 need constant supervision for both day and night and this should be supported by
confirmation from the Benefits Agency that an Attendance Allowance at the higher rate
is payable; and,


have no recourse to alternative means of support from his /her immediate family or the
financial resources to provide for independent care support. A certified statement of
income and expenditure will be required.
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The applicant must:
 be suffering or facing severe financial hardship, have no other significant source of
income and their financial circumstances should be unlikely to improve. A certified
statement of income and expenditure covering the applicant and any partner living with
them will be required; and,


have severely limited opportunities for employment due to the nature of the care duties
that they are undertaking.

Discretions in relation to the Local Government (Early Termination of Employment)
(Discretionary Compensation) (England and Wales) Regulations 2006
Regulation 5 Increase to statutory redundancy payments beyond weekly limit
For calculations of the weekly pay for redundancy payments, actual pay will be used.
Regulation 6 General compensation for loss of office on the grounds of redundancy or
in the interest of efficiency
It is the Council’s general policy to calculate redundancy payments on the basis of actual
salary with a maximum of 30 weeks’ pay, in line with the statutory calculator which calculates
the number of weeks using age and length of service. Lambeth Council does, however, have
the discretion under the 2006 regulations to enhance the general redundancy terms. Where
the council considers it appropriate to enhance the general redundancy terms this will be on
a strictly time limited basis only for specified employees. Any decision to enhance the general
redundancy terms will be taken in accordance with the appropriate delegated authority in
existence at the time having due regard to the requirement to control expenditure and the
overall financial situation of the Council at the time.
Discretions in relation to the Local Government (Early Termination of Employment)
(Discretionary Compensation) (England and Wales) Regulations 2000
Regulation 17 – Reduction of annual compensation on re-employment (“abatement”)
This can apply where the scheme member left service before 1 October 2006. Where a person
re-enters local government employment a test will be carried out to decide whether their
annual compensation should be reduced or suspended. The total of the annual rate of pay in
the new employment plus the LGPS annual pension and the added years’ compensation must
not exceed the pay the employee received in his or her old employment. All amounts are
increased by inflation to the date of commencing the new employment. The suspension or
reduction must continue until the new employment ceases.
Regulation 19 and 22(3) Reduction of added years due to re-employment
This can apply where the scheme member left service before 1 October 2006. When a person
who was awarded added years is re-employed in local government, a test will be applied to
ensure that they have no more service than if they had continued in their original LGPS
employment until age 65. The added years will be permanently reduced. The reduction will
apply to any dependant’s compensation that may become payable on the death of the
pensioner.
Regulation 21(4) Joint entitlement to spouse’s compensation (polygamous marriages)
This can apply where the scheme member left service before 1 October 2006. Where a
pensioner who was in receipt of annual compensatory added years dies and leaves more than
one spouse; the spouse’s compensation will be split on an equal share basis.
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Regulation 21 (5) & (7) Suspension of spouse’s compensation during a period of
remarriage or cohabitation
This can apply where the scheme member left service before 1 October 2006. Spouse’s
compensation pensions will not be suspended if the spouse remarries or cohabitates. Any
pensions that have been suspended under previous regulations will be reinstated.
Regulation 25(2) Payment and apportionment of children’s compensation
This can apply where the scheme member left service before 1 October 2006. Where there is
more than one child, children’s compensation payments will be equally apportioned between
all the children and payments will be made to guardians where appropriate.
Definitions
Additional pension contributions
These are additional pension contributions that are used to buy extra annual pension on top
of normal LGPS benefits. A member can buy up to £6,500 extra annual pension.
Discretion
This is the power given by the LGPS to enable Lambeth Council to choose how they will apply
the scheme in respect of certain provisions. Under the LGPS, Lambeth Council is obliged to
consider how to exercise their discretion and, in respect of some (but not all) of these
discretionary provisions, to have a written policy on how they will apply their discretion. They
have a responsibility to act with ‘prudence and propriety’ in formulating their policies and must
keep them under review.
Deferred benefits
These are pension benefits that are due to be paid at a future date to a member who is no
longer an active member of the pension scheme.
Efficiency retirement
This occurs where the requirements of a job have changed and the employee is unable to
adapt so is retired in the interests of efficiency of the service. This type of retirement can occur
from age 55 onwards.
Eligible children
Eligible children are a member’s children who are the member’s date of death are:
 under 18 and wholly or mainly dependent on the member.


aged 18 or over and under 23, dependent on the member, and in full-time education or
undertaking vocational training (although a dependent child who commences full-time
education or vocational training after the date of death may be treated as an eligible
child up to age 23); or,



in some cases, a dependent child of any age who is disabled may be classed as an
eligible child.

In all cases, the children must have been born before or within a year of the member’s death.
Flexible retirement
This is the ability to continue working for an employer and simultaneously draw all the pension
benefits that they have built up. Pension scheme members can only take advantage of this
option if their department gives approval. This type of retirement can occur from age 55
onwards.

Page 136

Ill-health retirement
This occurs when a pension scheme member retires on medical grounds before their normal
retirement date. In order for LGPS benefits to be paid on the grounds of ill-health, the Council’s
occupational health physician must certify that they meet strict criteria. This type of retirement
can occur at any age.
Member
A person who has joined the LGPS and is entitled to benefits under the scheme.
Membership
This refers to a period of employment during which an individual is (or was) an active member
of a pension scheme.
Normal retirement date
The date on which a member normally becomes entitled to receive unreduced retirement
benefits. The normal retirement date for membership under the 2014 Scheme is linked to a
member’s state pension age.
Pay
This is the pay on which a pension scheme member normally pays pension contributions. It is
their normal salary or wages plus shift allowance, bonuses, non-contractual overtime,
maternity pay, paternity pay, adoption pay, and any other taxable benefit specified in their
contract as being pensionable.
Redundancy
This is a dismissal that is wholly or mainly a result of the employer ceasing the work that the
employee was employed to do. When a person aged 55 and over is made redundant and has
over 2 years’ pension scheme membership, their pension benefits with their current employer
will be put into payment.

